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INTRODUCTION

ABOUT OUR REPORT

Our 2023 Sustainability and Responsibility
Report (the “Report”) covers the reporting
period spanning January 1, 2023, through
December 31, 2023, unless otherwise stated,

Reporting Initiative Standards and includes

the Sustainable Accounting Standards Boards
disclosures, practices which we began in 2020.
Additionally, we have included our alignment with

DQG FRYHUV 4YH RI RXU PDLQ VS Hdnt BupdottHoBthe United Nations Sustainable

operating platforms: Residential Rental

'"HYHORSPHQW *RDOV DQG D 7DVN )RUFH RQ &OLPDWH

:RUNIRUFH DQG $*RUGDEOH +RXYV lré&aied FibadckaHDi$ck&ures framework.

OXOWLIDPLO\ 6LQJOH )DPLO\ 5HVL
+RXVLQJ 4XDOL4HG 2SSRUWXQLW\

Industrial Income and Debt Strategies), and
Renewable Energy. This Report seeks to
present an account of Bridge’s Sustainability

and accomplishments throughout 2023.

Our sustainability reporting continues to
be prepared in accordance with the Global

This Report was

Published on
MAY 28, 2024

INTRODUCTION

GHQWLDO 6HQLRUYV

Fu:rtﬁeé ||qf9/mat|0n about our adherence to

2]FH /RIJLVWLFV 3URSHUWLHV &uU HEEJRMEWLKS G395/ fpund in the Appendix
to this Report. Policies referenced in this Report

are available upon request.

For any questions regarding this Report or

DQG &RUSRUDWH SHVSRQVLELOLW sk ¥¥inabifdy-sWatey bt chinfmitments,

please contact esg@bridgeig.com.

Camelback Center
2]FH 3URSHUW\

AT-A-GLANCE 2023 HIGHLIGHTS

Overall
Environmental
Data Coverage*

AAN
<>
\v#
Won ESG Investing
2023 Best ESG
Investment Fund

Impact (Private
Markets)

In Charitable
Giving

2]FH BURSHUWL
Achieved LEED Gold

vV 2

...Iooo....

Properties Reporting
Energy Usage Data to
Jurisdictions Under
Building Ordinances

)

6 Submissions to the
GRESB Real Estate
Assessment

Donated through the
Employee Impact
Initiative

Seniors Properties

&HUWL4FDWLRQ ¢, Achieved WELL HS
L)

R

Properties Covered in
our Physical Risk
Management
Assessment

Received Perfect Score on

the Human Rights
Campaign Foundation’s
2023-2024 Corporate
Equality Index

Total Volunteer Hours
from Bridge Employees

JFH 3URSHUWLHV DQG 2]FH

Properties Achieving
ENERGY STAR

Developed Detailed
Decarbonization
Roadmap

5 Interns Supported
Through Our Partnership
with the Urban Alliance’s

Property Management
Pathway

Mentors And Mentees
in Bridge Women's
Network Analyst &

Associate Mentorship

Program

Delivered
3 Solar Projects

&HUWLAFDWLRRQV -Q
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LETTER TO OUR STAKEHOLDERS

As we publish our fourth annual Sustainability reach 95% across our Value-Add Multifamily,

DQG 5 HVSRQVLELOLW\ 5HSRUW ZH2UHBHPQYGZEWEBLRWIYVGHRXVLQJ VWUDWHILHY ZLWK
RXU ZDWHU GDWD FRYHUDJH VWDQGLQJ DW IRU
ODQGORUG DQG WHQDQW FRQWUROOHG VSDFHV :H
FRQWLQXHG EXLOGLQJ GDWD FROOHFWLRQ DFURVYV
WKHVH DQG RXU RWKHU UHDO HVWDWH VWUDWHJLHYV
robust sustainability program that is capable of Additionally, we continued to increase the number

GHOLYHULQJ VLIJQL4A4FDQW YDOXH DfQ®paftitsDn® Baek i ENERG Y STAR Portfolio

Manager (“ESPM”).

on the ongoing growth, achievements, and
progress of our sustainability program and
our responsible business initiatives. Over the
past four years, we have sought to develop a

of time.

-Q ZH GHSOR\HG QHZ VWUD W H JAs kegulatory and reporting requirements evolve,

VWUHQIJWKHQHG SDUWQHUVKLSV mwé&dRdkeeHinyhdaze RyXddepening our reporting

UHSRUWLQJ DQG FKDUWHG D FRXWWUD FRMUZMHYGDIQIG FRPPHQFLQJ H*RUWV WR DFFRXQW
WKH HYROYLQJ ODQGVFDSH RI VXVavanlinQid pdrton. sWScap®Igreenhouse gas

UHV SR QV LDEspdd asbnomic headwinds, HPLVVLRQV *+* |RU RXU 4UP ZLGH RSHUDWLRQV
our programs, policies, and practices regarding and for select investment strategies. We believe

this is an important next step as we seek to better

understand our environmental footprint and

FOLPDWH PLWLIJDWLRQ HeRUWYV

sustainable operations and corporate governance
remained a priority. We continued to deliver on
our steadfast commitment to operating with
integrity, accountability, and transparency, and

PD[LPL]LQJ RSSRUWXQLWLHV WR ST IMBIEEEH prgurglingte journey

as we continued to prepare for a transition

WR D ORZHU FDUERQ HFRQRP\ DQG D IXWXUH ZLWK
increased climate events and risks. Among our top

Our achievements are made possible by a accomplishments in the year was establishing our

passionate 6 XVWDLQDELOLW\ DQG 5HVSRRD/UERQLW\W L R QwERsDp@drtEr&m our

sustainability consultant. This Roadmap focuses on

residents, tenants, communities, employees, and
broader stakeholder groups.

team , dedicated committees, innovative asset
and operations teams, and the
DFURVV RXU RUJDOLWLIBWRR@L]H W K ouFiim il multiple Bridge strategies. As we look

rapid development of our sustainability program WR DQG EH\RQG ZH DLP WR XVH WKLV 5RDGPDS
to integrate the focus areas across the lifecycle

of our properties and investment processes,

would not have been possible without these
dedicated professionals, and we are grateful for
their ongoing contributions to Bridge. with the goal of better positioning our Firm and

communities for a changing future. For more
Throughout the year, we continued to advance

our environmental initiatives. We believe that second annual Climate Report .
embedding sustainable practices across our

business lines leads to greater value by driving Our 5SHQHZDEOH (QHUJ\contidugHdtav H J\
RSHUDWLRQDO H]JFLHQF\ WDUJHW ngké grdgnésy indbpYoliglrehewable energy
infrastructure. In 2023, the strategy delivered

three solar projects and currently has ten

seeking climate resiliency, reducing risks, and
positioning us to meet the growing demands
of our tenants, residents, and stakeholders. additional projects in the construction pipeline.
To better understand the performance of our Furthermore, our strategy teams continue to
environmental initiatives, our teams have enhance their approaches to assessing and

expanded data collection and management SXUVXLQJ VRODU SKRWRYROWDLF 39
practice. —Q RXU HQHUJ\ GDWD FRYHKDBEBEHRKDUJHUV (9

ODQGORUG FRQWUROOHG VSDFHV én@rgybhtions lddeosk propeitieR. We look forward

VAVWHPYV

INTRODUCTION

HPSOR\HHMYH NH\ IRFXVY DUHDV ZLWK VSHFL4F JRDOV WKDW VSDQ

GHWDLOV RQ RXU '"HFDUERQL]DWLRQ 5RDGPDS VHH R XU of life and generating value for the individuals

H O H F Whb jréfessional and personal development
DQG RU RWKHU UHQHZDEOH

WR WKH FRQWLQXHG RSSRUWXQLW)\ WR HSOR\ XU

- N HI\ .
advance their careers, learn néw skills, receive

renewable energy solutions at scale. mentorship, and bring their whole selves to
work. Our 'LYHUVLW\ (TXLW\ —-QFOXVLRQ DQG
% H O R QEDPB") Committee alongside our

seven Employee Resource Groups accelerate our

Responsibility is a core value for Bridge and
we seek to act as responsible stewards in the
communities in which we invest and operate.
Through our corporate engagement and giving progress towards creating an inclusive, welcoming
program, % UL G JH ,*"e¥tike to provide

meaningful social impact to our residents,

work environment that celebrates the unique
backgrounds, perspectives, and capabilities

tenants, and communities. —Q R XU RXU HPSOR\HHV EULQJ WR RXU RUJDQL]DWL

FRUSRUDWH JLYLQJ WRWDOHG As|adepresersationqj \Ray york, Bridge
RXU WKUHH VWUDWHJLF SLOODUYV aghieygka gy gk w VFRUH RQ WKH +XPDQ
%ULGJH HPSOR\HHV YROXQWHHULQ@LPRWY &KHDXPLIQ JRXQGDWLRQ V
KRXUV Rl WKHLU WLPH WRZDUGWRBXFHURWH (T XD Oé Mitior<fd@empst
GHHS LPSRUWDQFH WdRitignxlly, wé UP benchmarking survey and report measuring
strengthened existing partnerships and fostered

QHZ UHODWLRQVKLSV ZLWK RUJD QYGBI R Wetsniags pqyaity-/hig sepre is a

representation of our commitment to ensuring we

corporate policies and practices related to

U.S. that align with our Firm’s mission to create
vibrant thriving communities. This includes our have an inclusive work environment for all of our
ongoing partnerships withthe 8UEDQ $0 O L D Q§ployees and a demonstration of how Bridge
35($ )RXQGDWLRQ 1RUWK &DURO LRI®Naies apgipeprpprates equity and inclusion in
8QLYHUVLW\ DQG WKH 72-We IRXQ RXWLRYYIDQLIDWLRQ
DOVR UHFHQWO\ IRUPDOL]HG D SD%W%ﬂUL}/HKg—F?F%\}_W
(QWU\ZD\ D QRQSUR4W WKDW IDFLOlk

mar
for employment and housing opportunities for

DQG WKH FKDOOHQJLQ
WDWHV DFF Hé/

et conditions we faced, we are proud of our

o - ] resilience and adaptability and remain steadfast in

individuals and families who are at risk of or . . .

our commitment to sustainable and responsible

EXVLQHVYV SUDFWLFHYVY :H UHFRJQL]H WKDW

integration of sustainability across our business

experiencing homelessness.

Our strategy teams remain steadfast in their
lines and operations strengthens our outcomes,

tenants. From our onsite resident services at our EROVWHUV RXU ORQJ WHUP YLDELOLW\ DQG

‘RUNIRUFH DQG $+RUGDEOH +RXV L@iyegyalpetg ey siakehalders. $V ZH ORRN
WR RXU WHQDQW HQJDJHPHQW DSPBHBRWRrRXxU 24HHZHOFRPH WKH RSSRUWXQ

SURSHUWLHV ZH UHFRJQL]H WKDWVMRPEQRRYE®WNHX HldE WRUH QHZ FUHDWLYH DS
DQG GHHSHQ RXU VXVWDLQDELOLW\ URRWYV

ZH VHUYH FRQWULEXWHYV WR WKH %R J HUP VXFFHVV .
nK you for your continued support of Bridge

a
0,
RIRX U RUJ D_Q LIDwL R Q SFURVV % Uahc?it‘;séuséinabvlli\t/)\// gnlc'i ﬁgsponsibility Program.
to create vibrant, thriving communities, and

dedication to driving value to their residents and

we continue to develop new strategies and .
. Sincerely,
programs in 2023 to expand on that success.

ROBERT MORSE,EXECUTIVE CHAIRMAN
7R VXSSRUW %ULGJH V JURZWK ZH UHFRJQL]H

the necessity of cultivating a healthy work
environment. We are dedicated to promoting

JONATHAN SLAGER, CEO

ISELA ROSALES,MANAGING DIRECTOR,
GLOBAL HEAD OF SUSTAINABILITY &
RESPONSIBILITY

of all our employees, and we strive to provide
meaningful opportunities for our employees to

INTRODUCTION —— O


https://www.bridgeig.com/sustainability-responsibility

EXECUTIVE SUMMARY

SENIOR HOUSING UNITS

Bridge Investment Group Holdings LLC (together DFWLRQ DV ZH UHFRJQL]J]HG WKH GHHSHQLQJ QHHG
ZLWK LWV DALDWHV %ULGJIH W K td pr¢pddeFor traddition & physical risk and
“our”) is pleased to presentour |IRXUWK D Q Q X Di€crease our carbon footprint. This year, we
6XVWDLQDELOLW\ DQG 5HVSRQVLEGHILGHGHERIEW QL]DW LR QtoxgRi@eG P D S
RXU H*RUWYV ODXQFKHG D VHULHV RI &OLPDWH 6FHQDULR
providing transparent, accurate, and consistent Analyses that are expected to be ongoing, and
_ i i SINGLE-FAMILY RENTAL
disclosure on our responsible business endeavors FRQWLQXHG WR DQDO\]H DbQG SUHSDUH WR PLWLJDWH RESIDENTIAL HOMES
and sustainability commitments. This Report risks across property types and strategies.
illustrates a comprehensive picture of our

H'RUWV WR FUHDWH YDOXH IRU DJEOPRY RIPPREES W d§Reyed initiatives

and programs that create meaningful impact

MULTIFAMILY UNITS

representing our ongoing commitment to

through environmental, social, and governance WEAH UNITS
sustainability and climate resilience initiatives. for our residents, tenants, and communities
DQG SURPRWH WKH KHDOWK DQG ZHOO EHLQJ RI WKRVH
As the expectations and ecosystem of corporate who live, work, and play in our properties. We
responsibility and sustainability evolve, we remain UHFRJQL]H WKDW WHQDQW DQG UHVLGHQW VDWLVIDFW L(SL%LIFIED OPPORTUNITY ZONE
steadfast in our commitment to the principles is an essential component of our ability to drive MULTIFAMILY UNITS
and pillars of responsible environmental, social, value to our stakeholders, and to that end we UNDER DEVELOPMENT
and governance business operations. We believe seek to continually improve and strengthen our
sustainability strengthens our outcomes as a social programming.

Firm, bolsters our ability to adapt to a changing

. SQ FT OFFICE SPACE
environment, enhances our risk management HIXUWKHU UH4QHG DQG VWUHQJWKHQHG RXU Q

strategy, and leads to increased opportunities .char|tab|¢=?\ giving and engagemgnt strategyj _
IRU RSHUDWLRQDO H]FLHQF\ DQG EWVEHE! ' BPIPYss pentqrship opportunities

seektobea VRELDOO\ DQG HQYLURQ P KW GHYtment and retention of diverse
UHVSRQVLEOH RUMOIBISYOMSL RO OHDGHUV DQG IXUWKHU WDLORUHG RXU EHQH4WV

. . . ReHULQJV WR EHWWHU VXSSRUW RXU WHDP PHPEHUV
aligning our values to our actions and continually

. - . We al ntin invest in our seven
strengthening our sustainability and resiliency € also continued to invest in our seve

HeRUWV VXSSRUWYV D VWURQJ vwUBWHI\(TREIHEHBBWIGSFH "URXSV (5*V

ORQJ WHUP VWDELOLW)\ DQG Y D o x N° 53lgstiyely 5q91ifyts [ g Agvancement SQ FT NET LEASE
of our Firm’s Diversity, Equity, Inclusion, and

SQ FT QUALIFIED OPPORTUNITY ZONE
OFFICE SPACE UNDER DEVELOPMENT

and programming have grown steadily over the . o
SDVW IRXU \HDUV DV ZH KDYH H[SPHBEE e 399 83 v

and maturity in this space. Detailed information on our 2023 SQ FT LOGISTICS

. accomplishments and our overall sustainabilit
In 2023, we advanced our environmental P y

sustainability program across our strategies program can be found throughout this Report.

$V ZH KHDG LQWR \HDU 4YH RI RXU IRUPDOL]HG

H RUWV ZH VHHN WR FRQWLQXH EXLOGLQJ RQ RXU TOTAL EMPLOYEES
sustainability performance and responsible

climate reporting, expanding our renewable LPSDFW :H EHOLHYH WKDW SULRULWL]LQJ VXVWDLQDELOLW\

HQHUJ\ H-RUWV LPSOHPHQWLQJ RERIBWRGEYS 58§55 PQ 1X0400 RXU FRUSRUDWH
responsibility commitments, meet the

by collaborating regularly with each of our
business strategies, increasing data management
capabilities and access, leveling up our

. . CORPORATE OFFICES
environmental improvements across property

types, and more. expectations of our stakeholders, and continue
to be a leader in the alternative investment
Increasingly over the past year, we also management industry for years to come.

sharpened our focus on resilience and climate

INTRODUCTION

CORPORATE OVERVIEW

Bridge is a leading alternative investment

PDQDJHU GLYHUVL4HG DFURVY VSHFLDC
FODVVHV ZLWK DSSUR[LPDWHO\ ELC
under management as of December 31, 2023.

With roots in asset enhancement and community
UHYLWDOL]DWLRQ ZH FRPELQH RXU QDYV
ZLWK RQ WKH JURXQG ORFDO RSHUDWLQ
across 35 states. Our real estate business

focuses on demographically driven areas with
VSHFLDOL]HG LQ KRXVH RSHUDWLQJ SOL
:RUNIRUFH DQG $*RUGDEOH +RXVLQJ )
9DOXH $GG OXOWLIDPLO\ OXOWLIDPLO\
Family Rental (“SFR”), Seniors Housing (“Seniors”),
4XDOL4HG 2SSRUWXQLW\ =RQHV 42=
(“BOF”), Logistics Properties (“BLP”), Net Lease

Industrial Income (“BNL”"), Debt Strategies, and

$IJHQF\ ORUWJIDJH %DFNHG 6HFXULWLHYV
we leverage our deep real estate expertise and

KDQGV RQ RSHUDWLRQVY FDSDELOLWLHYV
Bridge Renewable Energy strategy (“BRE"), in

which we are providing solar and renewable

energy solutions across the commercial real

estate industry. Most recently, we expanded into

PLGGOH PDUNHW 3ULYDWH (TXLW\ 6HFRC
the acquisition of Newbury Partners as we seek

to serve our clients across the Alternatives space.

INTRODUCTION ——— @



OUR THREE PILLARS OF SUSTAINABILITY

— ENVIRONMENTAL

:H VHHN WR RSWLPL]H WKH HQYLURQPHQWDO EXLOGLQJ
of our portfolios’ properties through careful measurement and
PRQLWRULQJ WHFKQRORJ\ XSJUDGHV DQG H]FLHQF\ PH
cost savings and reduced carbon footprints. Through our robust
data management and reporting practices, we monitor energy and
water usage, waste generation, and carbon emissions across Bridge
strategies where data is available.

SOCIAL

We believe in providing positive experiences and environments

OUR APPRO

TO SUSTAINABILITY & RESPONSIBILITY

for all those we serve. From our Diversity, Equity, Inclusion, and
Belonging programming to our steadfast commitment to our

HPSOR\HHV VXFFHVV DQG ZHOO EHLQJ %ULGJH UHOHQ
social impact. We strive to provide our employees with robust
EHQH4WYV DQG PHQWRUVKLS SURJUDPV WR VXSSRUW WK
personal development. At the corporate level, we seek to give back

to the residents, tenants, and communities we serve through our
Bridge Gives community engagement strategy, Bridge Ambassadors
program, and Bridge Community Enhancement Initiative as well as
ongoing resident and tenant engagement projects and events.

SUSTAINABILITY FRAMEWORK

GOVERNANCE

Across our Firm, we seek to integrate and

RSHUDWLRQDOL]H VXVWDLQDEOH DQG UAVSRIVEESH-WPHQW WR

Bridge is committed to the principles of responsible and sustainable

practices and policies to improve environmental VXVWDLQDELOLW\ VSDQV ERWK corporate governance. We seek to follow and implement policies,

operational performance, decision making, RXU FRUSRUDWH RUJDQL]DWLRAQ practices and procedures that ensure we operate with transparency,

and risk management. Whenever possible, we D Q G L Q YHVWPH Q W SODWIRUPYV accountability, and integrity. Our Firm’s Sustainability and

strive to apply the principles of environmental DQG IRFXVHV RQ DQDO \] LQJ Responsible Investment Policy guides our approach to sustainability,

sustainability, social responsibility, and DQG RXU VWUDWHILHYVY LPSOHPHQW FXVWRPL]JHG VXVWD
DIy P yo LQWHJUDWLQJ DQG UHSRUWLQJ ROQ QG RXU NV LPSORPHQ ]

responsible corporate governance with the to best suit their needs. Our sustainability initiatives are led by our

aspiration to strengthen our investment FHUWDLQ PHWULFV DFURVV VHOHFW GHGLFDWHG WHDP DQG RXU LQWHUQDO PXOWL GLVFLSO

approach, enhance risk characteristics, and SURSHUWLHV LQYHVWPHQWY DQG and Responsibility Steering Committee and Climate Change Task

drive value to our stakeholders, residents, SUDFWLFHY DW %ULGJH Force. Furthermore, we have policies and procedures designed to

tenants, partners, and communities. facilitate compliance with our Code of Business Conduct & Ethics,

$QWL &RUUXSWLRQ $QWL %YULEHU\ '( - DQG &RUSRUDW
policies. We remain dedicated to reporting on the progress and
performance of our initiatives annually.

@ — OUR APPROACH OUR APPROACH ——




OUR HISTORY OF CORPORATE RESPONSIBILITY

O

Bridge’s Founding
Partners launch
Multifamily | with
dedicated onsite social
and community
programming for
certain multifamily
properties

@ — OUR APPROACH

O

Bridge joins Freddie
Mac'’s “Green
Advantage” Program

O

Bridge launches

Workforce and

$* RUGDEOH
+RXVLQJ 6WUDWHJ\

©)

O

%ULGJH ODXQFKHYV 4BrMd¥ establishes

Employee Resource
Group, with more to
follow in 2021 and 2022

Sustainability &
Responsibility
Steering Committee*

:

Bridge becomes a
United Nations
Principles for
Responsible
Investment (“PRI")
signatory

:

Bridge establishes
DEI+B Committee

:

Bridge launches
Solar Initiative °

@)

Bridge publishes its
4UVW 4UP ZLGH
Sustainability &
Responsibility Report

}

@) ©)
Bridge establishes Bridge publishes its
Climate Change 4UVW &OLPDWH 5HSRUW

Task Force 4)

Bridge expands

Bridge expands comprehensive
Select Bridge dedicated Sustainability Sustainability &
portfolios submit & Responsibility team Responsibility
Inaugural GRESB WR 4YH SHUVRQQHO program with
submissions consultant Verdani
é é Partners
Bridge joins as J)
Bridge becomes a Founding Member
supporter of the Task of the Multifamily Bridge develops
JRUFH RQ &OLPDWH Unhp&cDCNUhE detailed
Financial Disclosures Decarbonization
(“TCFD") and completes !} Roadmap
4UVW 7&)" ODWXULW\
Assessment Bridge establishes 4)
22 Key Performance
Indicators 7ZR 2]FH SURSHUWLHV
!) achieve LEED Gold
78 Bridge Properties 4)
DFKLHYH :(// +HDOW Kridge completes
Safety Rating’ three solar projects
under Renewable
!} Energy strategy, with

ten more in progress
2]FH 3BURSHUWLHYV
achieve ENERGY (I)
STAR Rating
Bridge receives a perfect
| VFRUH RQ WKH +XPDQ
Rights Campaign
JRXQGDWLRQ V
Corporate Equality Index

:

Bridge announces

partnership with

Entryway, an economic
PRELOLW\ QRQSUR4W

OUR APPROACH ——
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OUR KEY PERFORMANCE INDICATORS

METRIC KPI DESCRIPTION PROGRESS

PSOR\H f empl t rtigj As of D ber 31, 2023, 73% of Brid I rticipated i
%ULGJH XVHV WKH IROORZLQJ .H\ 3HUIRUPDQFH ~QGLFDWRUV .3-V WR PHDVXUH DQG WUDFRN W@,%Wfﬂeﬁ??@geﬁlenﬁg%fsm‘g“ﬂeH S orDecember > 07 Bridge employees pariicipated in
AY™H te in career development and mentoring mentorship, MEP, or some kind of career building non mandatory
sustainability commitment across the pillars of environmental, social, and governance. In publishing our progress

programs over time training. 258 employees participated in mentorship programs.
and results annually across these metrics, we aim to provide increased transparency in our reporting. We are
committed to continuously reviewing, reporting, and improving these KPIs. Additionally, employees averaged nine hours of completed training
WKURXJK PDQGDWRU\ LQWHUQDO SDQHOV HYHQWYV
7R VHH RXU SURJUHVV \HDU RYHU \HDU SOHDVH VHH RXU (QYLURQPHQWDO 6RFLDO DQG *RYHUQDQFH 5HSRUW OHDUQLQJ R*HULQJV
Health & Well- 5HSRUW RQ KHDOWK DQG ZHO®VERLQHFSIREHRLHY DQG%ULGJH SURYLGHG QLQH ZH
METRIC KP| DESCRIPTION PROGRESS %HLQJ 5D WL @rdgrams provided to employees to our employees.

ENVIRONMENTAL KPIs $GGLWLRQDOO\ %ULGJH R*HUV D UREXVW EHQH4W

employees. More on this can be found in:  Supporting our People’s

&OLPDWH &K Assessiclimate change physical risks (heat $V Rl WKH HQG RI 4 %ULGJH SURSHUWLHYV ZHUH FRYHUHG LQ RXU &DUHHUV +HDOWK DQG :HOO EHLQJ
SK\WWLFDO 5LV0NQG ZDWHU VWUHVV ZLOG4U HRigk AsseBs@ant avialysis Platfyrk Gur consultant also performed a Health & Well- For participating strategies, report on the -Q 2]FH SURSHUWLHV DQG 6HQLRUV +RXVL
rise, hurricanes, earthquakes) for current detailed Resilience Heat Map analysis for all properties. * %HLQJ 3URJhiimMbEr of investments with health and DFKLHYHG :(// +HDOWK 6DIHW\ 5DWLQJ
holdings ZHOO EHLQJ UDWLQJY FHUWL4FDWLRQV E\ SURSHUW\
*+% (PLVVLR QTvack Annual Scope 1 and Scope 2 GHG $V RI RXU *+* HPLVVLRQV ZHUH DV IROORZV type (ex. WELL HSR)
HPLVVLRQV FDOFXODWH *+* LQ WdthQGHGWEMis€idh& A3R771.05 MTCO2e $*RUGDEOH )RU :)$+ VWUDWHI\ UHSRUW RQoflDddembebD31R20Z3D7B.B5%6 of units in our Workforce and
5RRU DUHD FRYHUHG DQG LGHOQWLHQWRHIQVLW\ +RXVLQJ ity metrics (e.g., residents spending no more $*RUGDEOH +RXVLQJ VWUDWHJI\ ZHUH UHQWHG WR
portfolio covered ° O Rl1 3BRUWIROLR &RYHUHG than 30% of 80% of Area Median Income with incomes below 80% of HUD AMI and at rents that are less than
O /JLNH IRU OLNH SBHUFHQWDJH &KDQJH (“AMI™)) and resident income metrics (e.g., RI Rl +8' $0- RU R RIY+8' $0—
residents at or below 80% of AMI)
Water Track water use, calculate water use $V RI RXU ZDWHU FRQVXPSWLRQ ZDV DV IROORZV
ERQVXPSWLROQWHQVLW\ 86 JDOORQV 5RR WD DVIRMDD ODQ & HIG @ W L I\ 86 JDOORQV
O 9% of Portfolio Covered: 98%
O /JLNH IRU OLNH 3HUFHQWDJH &KDQJH DEI Policies Report on company DEI programs including Bridge's DEI policies include our Equal Employment Opportunity
formal policy, governance structures, and 6WDWHPHQW $QWL 'LVFULPLQDWLRQ 3ROLF\ 'LYH]
(QHUJ\ Track energy use, calculate energy use $V RI RXU HQHUJ\ FRQVXPSWLRQ zZzDV DV IROORZV )
ZROVXPSWLROOWHOVLW\ N:K 5RRU DUHD OJRWOB HIU I\ BN H N K committee activities. DQG $QWL +DUDVVPHQW 3ROLF\
Q Q o4 Qw
portfolio covered * O Energy Use Intensity: 15.90

Our DEI+B programming is overseen by our Managing Director of
Human Resources and Inclusion and our DEI+B Committee. Addition
ally, Bridge’'s seven Employee Resource Groups contribute to overall

©) R1 3BRUWIROLR &RYHUHG
O /JLNH IRU OLNH 3HUFHQWDJH &KDQJH

(QHUJ\ D W Réport on the number of investments with $V RI ZH DFWLYHO\ WUDFNHG DSSUR[LPDWHO\ SURSHUWLHYV '(- % SURJUDPPLQJ DFURVV RXU RUJDQL]DWLRQ
7UDFENLQJ energy and water tracking (ex. ENERGY through ENERGY STAR® Portfolio Manager.
67%5p BRUWIROLR 0ODQDJHU 3UR40HYV Information on our company DEI programs, policies, and governance
structures can be found in: Diversity, Equity. Inclusion and Belonging.
(QHUJ\ 5DWLORV 2]FH VWUDWHJI\ UHSRUW R&V VRK HHFXRPEHHW R | 2]FH SURSHUWLHYVY ZHUH (1(5*< 67%5p

investments with energy ratings (e.g., ENERGY FHUW®t4HG

/HDGHUVKLS5HSRUW RQ SHUFHQWDJH RI ) ISehRr Mandging Dirdo W
67$5p &HUWL4FDWLRQ Q Q ) r Maneging Difeddo

"LYHUVLW\  |eadership and senior professionals gender O 17% Identify as Female

parity and ethnicity O 11% Identify as a Racial or Ethnic Minority
SOCIAL KPIs
Managing Director:

O 23% Identify as Female

&K DULWD E O HReport on corporate giving programs and Bridge conducts its charitable giving through the Bridge Gives O 20% Identify as a Racial or Ethnic Minority
*LYLQJ employee volunteering programs (number program. More information on this program can be found in:
IROXQWHHU ¥ dhployee hours spent volunteering) Community Engagement. Director:

O 28% Identify as Female

In 2023, employee volunteer hours totaled 926 hours. Total corporate O 21% Identify as a Racial or Ethnic Minority

giving through our Bridge Gives program was $2.7 million.
9LFH 3UHVLGHQW

(@] -GHQWLI\ DV )HPDOH
(PSOR\HH Perform an employee satisfaction survey Bridge conducts an annual employee satisfaction survey. In 2023, 78% of O 29% Identify as a Racial or Ethnic Minority
6DWLVIDFWLZHd track percentage of employees who our corporate employees and Bridge Property Management employees
6XUYH\ participated participated in the survey.

OUR APPROACH OUR APPROACH —— @
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METRIC KPI DESCRIPTION

"(-= 7UDLQL QTrack the number of employees that have

PROGRESS

All employees must complete our Equality and Diversity in the

"HYHORSPHOFRPSOHWHG GLYHUVLW\ UH O DWokBacd ahdWekpade Harassment Prevention course annually.

"LYHUVLW)\ Reportonthe number of programs that

SHFEUXLWLQIFRQWULEXWH WR GLYHUVLW\ WHFIM LFRIQQVUH ERXUMHVWR GLYHUVLW\ UHFUXLWLQJ H*RUWYV

URJUDPYV
- QLWLDWLYHV

In addition, we have a module in our leadership training that
dives deeply into and addresses Unconscious Bias. Our training is
conducted at the time of hire and annually.

As of December 31, 2023, Bridge had eight programs and initiatives

GOVERNANCE KPIs

*RYHUQD Q F HReport on structure of Board, frequency
Structures and attendance of meetings, and role
in assessing and managing risks and
opportunities

Our Board of Directors consists of four internal Bridge representa
tives and three independent members. Two Board members serve
on the Sustainability and Responsibility Steering Committee and the
Climate Change Task Force, helping oversee the development and
implementation of sustainability and climate strategies and policies
DFURVV RXU RUJDQL]DWLRQ

Our Managing Director and Global Head of Sustainability and
Responsibility meets with our Board of Directors at least annually to
provide ongoing updates on the progress and impact of our sustain
ability program.

SUSTAINABILITY
REPORTING

OUR REPORTING

As a Firm, Bridge follows all mandatory and
regulatory requirements for reporting. As

demand has grown for material disclosures on
topics related to ESG and sustainability, both in
our industry and beyond, we have worked to

O SUSTAINABILITY &
RESPONSIBILITY REPORT

improve our reporting practices and frameworks

WR HQVXUH H*HFWLYH FRPPXQLFDWLRQ ZLWK RXU
stakeholders. By proactively taking steps to

ensure our reporting is accurate, consistent, and O CLIMATE REPORT
FRPSOLDQW ZH EHOLHYH ZH DUH ZHOO SRVLWLRQHG WR
respond to the evolving landscape of regulations

and requirements.

O QUALIFIED OPPORTUNITY ZONE
IMPACT REPORT

Since the launch of our sustainability program,
we have sought to support various industry

leading frameworks, goals, and programs. We
continually look to broaden our alignment with

the most rigorous and respected standards and 0 WORKFORCE & AFFORDABLE
DJOLDWLRQV DV RXU SURJUDP HYROYHbU\S‘?NIdEQMbH\&TZﬁEPORT

are contributing to and following best practices
for corporate responsibility and sustainability.

6 XVW DL Q D E Réparten Sustainability and Responsibility Information on our Sustainability and Responsibility leadership,
5HVSRQVLE LdadeMhip and committees and their role in committee, and responsibilities can be found in:  Sustainability
(PSOR\HHYV %s@e(ésmg and managing risks and opportuni Program Governance and Leadership.

Committee ties

Firm 5HSRUW RQ 4UP OHYHO 6XVWDWQDELID MW XOVNDLQDELOLW\ H*RUWY DUH JXLGHG E\ RXU 6XVWD;|NVDGEJ§$;|IR¥VFRAMEWORKS & ASSESSMENTS

6XVWDLQDEL®LWMODWHG SROLFLHV DQG LSQHWISFROQWH BMDRISEOYHVWLQJ 3ROLF\ —-QIRUPDWLRQ RQ RXU (6* UH

ﬁolf_i_(;related covered. can be found in: Corporate Governance Policies and Guidelines.
ICI

6 X VW D L Q D E R€partdh the number of Sustainability and In 2023, 100% of members of the Bridge Sustainability and Responsi

S5HVSRQVLELOIMWDWH UHODWHG WUDLQ L Q Bilty BtetidgH-Gemnite®, Climate Change Task Force, and Board of

&RPPLWPHQ M\Ar\ﬁcipation by Sustainability and Directors completed a climate course. This is in addition to ongoing
5HVSRQVLELOLW\ 6WHHULQJ &RdwRigs shatihy MitQirGan® dcross these groups as well as at
Climate Change Task Force members. Bridge’s annual Infrastructure Summit. GLORAL IMPACT INVESTING ETWORK

SUSTAINABLE

GIIN oAl

e

Information on these trainings can be found in:  Sustainability

Education.
1
OHPEHUYVK L Reéport on memberships and frameworks the Bridge currently supports UNPRI, GRESB, GIIN IRIS+, SDGs, TCFD, GRI, : '.;s GRESRB Tcm
. . - ) = L)
) UD P HZRU Mijrm actively participates in. and SASB. e
6LJQDWRU\
Status

i l:-.;; o %MW ||l|||||nm|| I s

e
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ALIGNMENT WITH UNITED NATIONS
SUSTAINABLE DEVELOPMENT GOALS

2023 GRESB REAL ESTATE ASSESSMENT RESULTS

In 2023, Bridge completed the GRESB Real Estate Assessment submissions for six Bridge real estate
SRUWIROLRYV DFURVV OXOWLIDPLO\ :RUNIRUFH DQG $+RUGDEOH +RXVLQJ 2]FH DQG 6H QL RWgUrirkNatieng Sysjipable/ieyalappent Goals (“SDGs”) are a set of 17 integrated goals “created

LQFOXGLQJ WZR 4UVW WLPH VXEPLVVLRQV 2XU SDUWLFLSDWLRQ LQ *5(6% D SUDFWLEH V\Wbeaasalt acipn to endpgventy, protect the planet, and ensure that by 2030 all people enjoy peace
DQG SURVSHULW\ %ULGJH VHHNV WR DOLJQ ERWK 4UP ZLGH HQYLURQPHQWD

DQG VSHFL4F VWUDWHJ\ LQLWLDWLYHV WR WKH 6'*V 6WUDWHJI\ VSHFL4F|LQLW
OXOWLIDPLO\ 2]FH 6HQLRUV +RXVLQJ DQG 5HQHZDEOH (QHUJ\ VWUDWHJLHV

representation of our commitment to monitoring and improving our environmental performance and
social and governance practices across select strategies.

Detailed explanation of our alignment with each SDG can be found in the appendix to this Report.

% L H HD NI ZERD GOOD HEALTH QUALITY GENDER CLEAM WATER
U GJ 2 HUNGER AND WELL-BEING EDUCATION EQUALITY AND SARITATION

‘H DUH SOHDVHG WR UHSRUW WKDW LQ POVERTY
RYHUDOO DFURVV RXU VXEPLVVLRQV ZLWK DOO VXEPL o o8 © (“\ H ?
IURP FRUSRUDWH ZLGH VXVWDLQDELOLW\ SROLFLHV DQ M'R‘ﬁ‘w ' _/\'\/\' I!!“ E

12 RESPONSIBLE 13 CLIMATE 16 PEACE. JUSTICE
CONSUMPTION ACTION AND STRONG

AKD PRODUCTION INSTITUTIONS.

O @ Y

DECENT WORK AND INDUSTRY, INNOVATION 10 REDUCED
ECONORMIC GROWTH AKD IKFRASTRUCTURE INEQUALITIES

& > Je

BRIDGE WORKFORCE AND BRIDGE MULTIFAMILY

AFFORDABLE HOUSING

INDUSTRY AFFILIATIONS AND ECOSYSTEM
ENGAGEMENT

For Our Two Participating Portfolios For Our Two Participating Portfolios

BRIDGE SENIORS HOUSING

m m
2 Years Overall GRESB
Participating in GRESB Score Increase

BRIDGE OFFICE

[ 7 29
3 Years Overall GRESB
Participating in GRESB Score Increase

* X

2 Green Stars

* K X

3 Green Stars

Throughout the history of our sustainability
program, we have sought to be an active
participant in corporate responsibility, both

within the real estate investment industry and the
broader sustainability ecosystem. Through our
participation in and support for various industry

13 conferences across the country including
Greenbuild, WELL Summit, Climate Week, IMN,
GRESB Insights, Measurabl’'s Sustainability
Conference, iGlobal, and Bisnow.

O RET ESG & ENERGY MANAGEMENT
WORKING GROUP

QHWZRUNV D]OLDWLRQV DQG RUJDQL]JDWLRQV %ULGJH

seeks to be both a leader and a continual learner
LQ RXU 4HOG

In our pursuit to engage with both the ecosystem
and industry, Bridge team members dedicated

to sustainability attend conferences annually.
-Q RXU WHDP DWWHQGHG

O NCREIF AND PREA REPORTING STANDARDS
ESG TASK FORCE

O PREA INNOVATION AFFINITY GROUP

O NATIONAL MULTIFAMILY HOUSING COUNCIL
ESG TASK FORCE

DQG & UM iRy BiWacT counciL

J

OUR APPROACH

OUR APPROACH



MATERIALITY ASSESSMENT

In late 2023, Bridge conducted our second Standard Topics:

Materiality Assessment to gain insights and OE())-&-(1&< $67( 5('8&7-21
SULRULWL]H WRSLFV WKDW RXU LQWHUQDO DQG H[WHUQDO
58

stakeholders consider the most important. In our @E(7+-&6 $17- &255837-21

VHFRQG DVVHVVPHQW ZH VRXJKW WR ®tUWKHU UHMXQH
the topics presented to our four stakeholder ©@E7(1$17 5(6-'(17 6$7-6)$&7-21
JURXSV (PSOR\HHV —-QYHVWRUV 2]FHEEBQDQ@WSV(0(17

External Partners) to capture a range of interests @ES5(*8/$725< &203/-$1&(

and priorities. This assessment focused on four
BE%2$5' *29(51%$1&(

categories (Environmental, Social, Governance,

and Resilience) with three topics in each ©E&2532587( *-9-1* $1' 92/817((5-60

FDWHJRU\ )J)URP WKHVH 4QGLQJV ZH L&EHQ@WILLABHG +76
the top 10 most material topics to guide our ©EG6+$5(+2/ (5 (1*$*(0(17
Firm’s initiatives, goals, and overall strategy for

sustainability and responsibility. Our Stakeholder Groups Surveyed:

Furthermore, the Bridge Sustainability and @E(03/2<((6

Responsibility Team and our ESG consultant ®E-19(67256

9HUGDQL 3DUWQHUV SUH LGHQWL4HG QLQH 6WDQGDUG

7TRSLFV WKDW ZH UHFRJQL]JH DV FRUH WR %ULGJH V

business and values, and were thus not included OE(;7(518/ 33571(56

in the survey:

. Social .Resilience

. Environmental . Governance

@ Property Due Diligence

t Diversity, Equity, & Inclusion

W~
O g
-
wa Renewable Energy —@) @ Physical Climate Risk
EE f‘— *UHHQ %XLOGLQJ &HUWL4FDWLRQV
z =3 ESG Reporting —. L— Community Engagement

Responsible Supply —.

Chain Management ‘— Decarbonization & Net Zero

Transition Risk
@ "KLUG 3DUW\ 5DWLQJV
ESG Education & Training

SIGNIFICANCE
(RATED 1-5)

@ — OUR APPROACH

2023 ESG AWARDS

~

:H DUH SURXG WR VKDUH WKDW RXU VXVWDLQDELOLW\ LQLWLDWLYHY DW ERW!
OHYHO FRQWLQXH WR EH UHFRJQL]JHG E\ OHDGLQJ (6* DZDUG SURJUDPV, -Q

the following accolades in addition to those mentioned in prior reports and on our website. 1°

ESG INVESTING 2023

% (67 (6* —19(670(17 )81' —-03%&7 35-9%7( 0%$5.(76
Winner: Bridge Investment Group WFAH Strategy

% (67 (6* —19(670(17 )81 5($/ (67$7(
J)LQDOLVW %ULGJH —QYHVWPHQW *URXS 2]FH 6WUDWHJ\

FREDDIE MAC IMPACT SPONSOR 2023

2023

.‘:\\‘ l

%ULGJH %DV'HHPHG RS 30DFH
WR :RUN/JE\ 7KH 6DO DNH 7TULEXQH

OUR APPROACH ——

HG. Heal

| SaltZake

WWW.SLTRIB
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Environmental
Stewardship

As our sustainability program has evolved

and expanded over the past four years, our
commitment to approaching operations in an
environmentally responsible and sustainable
PDQQHU UHPDLQVY VWHDGIDVW
the growing importance of environmental
stewardship, both for our planet and global
community, as well as our residents, tenants,
and stakeholders. Throughout 2023, we built
upon our progress to date and continued to
integrate solutions that promote environmental

best practices, VSDQQLQJ IURP WKH 4UP
OHYHO WR WKH SURSHUW\ OHYHO

We believe environmental responsibility is
essential to ensuring the longevity and resilience
of our Firm, our properties, and the people and
planet we serve. With buildings accounting for

RI JOREDO HQHUJ\ UHODW H*G F DodrteRvigonirBritaV ivhpaRtQweé diligently monitor

ENVIRONMENTAL MANAGEMENT SYSTEM

into our initiatives across our business lines, we
follow an Environmental Management System
(“EMS”). This framework, developed in alignment
ZLWK WKH -62
our approach and process to assessing existing
. conditions, developing goals, implementing

We acknowledge that embracing sustainability Baseline

means PRUH WKDQ MXVW UHGXFLQJ RXU FDUERQ
I R RW S Uweifh to proactively invest in

environmental improvements across business

Ilné$ FoRpd<tib Hur Firm and strategies to better

adapt to a changing world.

Environmental
Policies

Objectives & Targets

In 2023, we advanced our environmental
sustainability program across our strategies

by increasing data management capabilities Review
and access, leveling up our climate reporting,
I—%[LSCPI_QGLQJ RXU UHQHZDEOH HQHUJ\ H*RUWYV

implementing operational and environmental

® Revise ESG Goals &
Targets

External Reporting
improvements across property types, and

more. We seek to improveour HQHUJ\ ZDWHU

DQG ZDVWH GDW Do i&teastlhe J H

RSHUDWLRQDO H]JFLHQF\ RI RXU SURSHUWLHY -Q RUGHU
WR H*HFWLYHO\ XQGHUVWDQG PLWLJDWH DQG PLQLPL]H

Recognition

ZH UHFRJQL]H WKH UHVSRQVLEL O Loit\opat&iohLQardIsb td hhake\invprbVéments

performance by reducing the environmental
impact of our properties and new developments.

where possible.

VWDQGDUG ICPRSRMPHHPMHWYYW DQG HeHFWLYHQHVYV

7R PRUH H*HFWLYHO\ LQFRUSRUDWHWWDWWHDLODEWR LRMHHW VXFK JRDOV |[DQG DC

performance against our targets. The EMS
IROORZV D 30DQ 'R &KHFN $FW 3'&$%$| SKDV
cycle, creating a continual cycle of assessed

More on our EMS can be found on our website.

Implement

®  Train & Educate
Stakeholders

® Communicate
ESG Goals

®  Monitor & Measure
Performance

® Record
Improvements

Assess

/

(19-5210(17%/

(19-5210(17$+—— @
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ENVIRONMENTAL POLICIES & PLANS DATA MANAGEMENT AND COLLECTION

Select real estate strategies follow the below Environmental Policies and plans with the goal of

S OLVKHG RXU HQ Yolobt&mQurstedatdDvdiere feasible. We face

LQFUHDVLQJ VXVWDLQDELOLW\ DQG H]JFLHQF\ DW FHUWDLQ SURSHUWLHY :H GHYHORSHG WKHVH SRQLFLHV UHSHFW S .
WKH YDOXHV RI RXU RUJDQL]DWLR DQG WKH VWDQGDUGY ZH KROG IRU FRQGXFWLQJ UHV Sperformlz_ir%ce Iﬂ I%aggs II_rl ouHr\% \/20 nvironment imitations collecting data from meters that are

o i ] QLI ) QbR ) ) Q Q Q éz\c))é?a}{ and%overnance Igeport. Since then, we not under direct Bridge operational control,
All policies are informed by our commitment to responsible operations and investment. - .

have steadily improved our data management however we work continually to expand our

We regularly review and revise these policies as needed to ensure they remain relevant and aligned DQG FROOHFWLRQ SURFHGXUHYV W Boveragelbf Diilife? bissodiare @it Wriahts of
to our mission and strategy. view of our environmental performance. We Bridge’s Multifamily, WFAH, and select Seniors

UHFRJQL]H WKDW LQ RUGHU WR GHIDQGE RUFMHHPWQR |HF ULIWDL HV
sustainability initiatives and positive progress,

%ULGJH &RUSRUDWH /HYHO 2ROLFHONZDEOH (QHUJ\ VWUDWHJ\ Vf:’;‘v‘i"i‘i‘;‘;rT;‘r;“;“f'&a{pgrfgrwagce7R wrdw 54 %ULGIH DSSURYHG WKH GHFLVI
DOVR KDV WKH IROORZLQJ GHGLFDWHG . . WRE TS ABUNwKH (6% 'DWD &RQYHUIHQFH

EEG6867$-1$%—/—7< $1' 5(63216-%/( gently as a Firm and with our external —QLWLDWLYH ("&-— 7KH ('&— LV DQ RSH
EE-19(67-1* 32/-&< 6XVWDLQDELOLW\ UHODWHG SROLFLHYV partners to improve the quality and scope SDUWQHUVKLS RI SULYDWH HTXLW\ VWDN
of our environmental data. From this data, FRPPLWWHG WR GULYLQJ FRQYHUJHQFH L

EE(1(5%< 0818x(0(17 32/-&< EDE6867$-1$%—/-7< 5-6. 32/—&< ZH FDQ EHWWHU LGHQWLI\ SRUWIROLR BY 8 YLWHCOHYHGHW RI (6% PHWULFEV DC

PHFKDQLVP IRU FRPSDUDWLYH UHSRUWLC
WR EHQH4W DOO VWDNHKROGHUV LQ WKH
PDUNHWYV 2YHU *HQHUDO DQG /LPLWH
3DUWQHU PHPEHUYV DUH VXSSRUWHUV $V

consumption trends, benchmark against industry
peers, and track our overall progress.

EE:$7(5 &216(59$7-21 32/-&<

EE.567( $1' 5(&<&/_ 1% BPE5(63216-%/( 6833/-(5 32/-&< '—-67-1&7

EE)520 %5-'*( 6 &25325%$7( 563

* At this time, k 95% of | f
EEO0$1$*(0(17 32/-&< BES(&<&/_1* 32/-&< t this time, we track 95% of total square feet RI WKLY 5HSRUW %ULGJH KDV UHSRUWH
EE(0-66-216 32/-&< DFURVYV RXU 9DOXH $GG 0OXOWLIDPILO\ ZRUNlR%FH
N UHTXLUH GDWD
PE5(081(5$7-21 32/-8&< DQG $*RUGDEOH +RXVLQJ 2]FH DQG 6HQLRUV
EE5(63216-%/( 6833/—-(5 32/-&< 563 Housing properties for energy, emissions, and
Additionally, select real estate strategies water. Additionally, we have a program in place
maintain ESG and Energy Management Plans.
-
# &,
" 7KH 3RVW 'LVWULFW LQ
6DOW /DNH 8%8WDK
SCOPE 3 PROGRESS s

We currently capture both Scope 1 and Scope 2
emissions for these properties mentioned above.
In 2023, we began preparation to track an initial = 4'
SRUWLRQ RI 6FRSH HPLVVLRQV IRU qu__ﬂ- ﬂ :
RSHUDWLRQVY DQG IRU VHOHFW VWUDWHHH”]_‘ :
paid energy consumption data is available. There |l|
are 15 distinct categories 2! of Scope 3 and we have ,
PDGH LQ URDGV LQ &DWHJRU\ %XVLQH-':
Category 13, Downstream Leased Assets. Through "
LQ KRXVH ZRUN WR FDOFXODWH HPLVVL
FRPELQHG ZLWK H[SDQGHG HQHUJ\ GDW
with our utility data management partners, we are

gaining deeper insight into more Scope 3 categories.

=

More details are available in section “Scope 3
Advancement” of our 2023 Climate Report.

(19-5210(17$+H—— @
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2023 ENVIRONMENTAL FIGURES

’

Like-For-Like
Percentage Change

Total Energy Use

kWh

Energy Use Intensity

kWh/sq ft

% Of Portfolio Covered

(19-5210(178%/

Like-For-Like
Percentage Change

Total GHG Emissions

MTCO2e

Scope 1

Scope 2

GHG Intensity

MTCO2e/sq ft

% Of Portfolio Covered

Like-For-Like
Percentage Change

Total Water Use

U.S. Gallons

Water Use Intensity

U.S. gal/sq ft

% Of Portfolio Covered

~

METHODOLOGY DISCLAIMER

The dataset presented in this Report covers data up to December 31, 2023, and was updated as of April

DFURVV %ULGJH OXOWLIDPLO\ )XQG -9 9 :RUNIRUFH DQG $*RUGDEOH +R

6HQLRUV +RXVLQJ )XQG - —-—- —-——— %ULGJH 2]FH )XQG - -- FHUWDLQ 2]

FH MRL

RFFXSLHG FRUSRUDWH R]JFHVY 7KH WRWDO 5RRU DUHD RI WKH UHSRUWLQJ HQWL

This Report, to the best of its ability, has sought to identify and reduce errors that are a product of missing
or unreported data for the measurement period.

'DWD &RYHUDJH ([FOXVLRQV

a. 7KH Rl 3BRUWIROLR &RYHUHG 4JXUHV UHSUHVHQW WKH DPRXQW RI §
WKH WRWDO 5RRU DUHD RI WKH UHSRUWLQJ SURSHUWLHYV LQ 6) 'HW

RRU D
DLOV R

ZLWKLQ HDFK VWUDWHJ\ FDQ EH IRXQG LQ WKH 6%$6% 5HDO (VWDWH 6WDQGDL

D

b. JRU OXOWLIDPLO\ DQG :RUNIRUFH DQG $*RUGDEOH +RXVLQJ SURSHUWLHV HCQC

electricity consumption data. At the time of this Report, 21 properties had whole building energy
consumption data through December 31, 2023, and the associated Scope 3 emissions can be found
in the TCFD Disclosures.

C. In other instances where data is missing, Bridge was unable to obtain the utility data due to a
number of reasons, including but not limited to: utilities are paid by tenants who elected not to share

GDWD XWLOLW\ GDWD ZDV XQREWDLQDEOH IURP VHOHFW WKLUG SDUW\ RSH

complexity of the building’s utility metering inhibited accurate data collection.
d.  Asaresult, environmental performance metrics are understated in this Report.
$EVROXWH /LNH IRU /LNH OHWULFV

a. The absolute data set comprises all properties that were owned and operational for at least part of
WKH UHSRUWLQJ SHULRG ZKHUH GDWD ZDV DYDLODEOH :LWKLQ WKH
was missing more than three months of energy data, and 0.9% was missing for water data. As a
result, the absolute metrics are understated in this Report.

b.  Following the GRESB estimation methodology, Bridge only provided estimates for up to 20% of the
total period for which we had actual data for any property with missing data. As a result, the absolute
HQHUJ\ HPLVVLRQV DQG ZDWHU 4JXUHV DUH VOLJKWO\ XQGHUVWDW
VSDQQLQJ WKH VDPH WLPH IUDPH DV WKH PLVVLQJ GDWD $SSURJ[LPD
KDG VRPH HVWLPDWHG HQHUJ\ GDWD DQG RI WRWDO 5RRU DUHD

C. 7KH OLNH IRU OLNH GDWD VHW FRPSULVHV SURSHUWLHYVY WKDW ZHUH
LQ JRU WKH SXUSRVH RI D PHDQLQJIXO \HDU RYHU \HDU FRPSDLU
ZDV PDQXDOO\ HIFOXGHG IURP WKH OLNH IRU OLNH GDWD VHWYV IRU H
because the raw data was partially unavailable or appeared unreliable, and Bridge could not verify
or correct the data in time for this report. Properties with more than three months of missing data
EHWZHHQ ZHUH DOVR H[FOXGHG IURP WKH OLNH IRU OLNH GDWD

4XDOLW\ &RQWURO

a. JRU SURSHUWLHY ZKHUH WKH \HDU RYHU \HDU YDULDQFH LQ GDWD ZD
IRUJDSV HUURUV DQG ZKHUH DSSURSULDWH EDVHG RQ LQIRUPDWLR
Rl WKH GDWD FKDQJH IROORZLQJ WKH RXWOLHU WKUHVKROGV XVHG

(19-5210(17$+—
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OUR APPROACH TO SUSTAINABLE PROCUREMENT

A core value of our Firm is Responsibility. When possible and within applicable real estate
strategies, our teams seek to procure appliances

and materials that are environmentally friendly

Therefore, we seek to embed responsibility
throughout our operations and business lines,
including our procurement practices. Since
2021, our procurement practices have been tenants and residents. Furthermore, we strive
guided by our Responsible Supplier Policy to partner with suppliers that align with our

which covers the pillars of Environmental commitment to environmental sustainability and

Stewardship, Social Equity, and Fair and Safe equitable business practices. Throughout 2023,

%XVLQHVYV 3UDFWLFHV 7KLV SR O LWwa cbhnfinledddpsdduré\ptoRuBts that promote

of our commitment to sound and sustainable energy, water, and waste conservation, such

SURFXUHPHQW RSHUDWLRQV DQG ®W4QHY*< 67%$5 FHUWL4HG DQG KLJK H]JFLHQF\
our expectations for our suppliers, their DSSOLDQFHV $GGLWLRQDOO\
subcontractors, and their suppliers. environmentally conscious materials such as
Wilsonart GreenGuard compliant materials and

JHUR 9RODWLOH 2UJDQLF &RPSRXQGV 92&

SPOTLIGHT

Multifamily and WFAH PROCUREMENT

Number of Appliances Purchased That Have
Environmentally Friendly Attributes

B
|
0]

+LJK (JFLHQF\
Washers

ENERGY STAR
Dishwashers

ENERGY STAR

Spent on Envrionmentally Refrigarators

Friendly Items for
Multifamily and
WFAH Strategies

WaterSense Toilets,
Faucets, & Showerheads

O Hi

-Q %YULGJH SDUWQHUHG ZLWK

6XSSOLHUV WKURXJK RXU SURPXUHPHQ

(19-5210(17%/

DQG SURPRWH WKH KHDOWK DQG ZHOO EHLQJ RI

RXU

ZH VWULYH WR XWLOL]H

SDLQW

SUPPLIER SPOTLIGHT

Mohawk Carpets

Bridge’s Multifamily strategy has partnered DQG QRW LQGHSHQGHQWO\ YHUL4HG E\ % UL
with Mohawk Industries (“Mohawk”) for system enables SmartStrand carpets to be 100%

FDUSHWYV ZKHQ UHWUR4WWLQJ DQ &cytldhiX &hH tevdathl€) J

properties. Bridge purchases Mohawk Carpets

WKDW XWLOL]JH 6PDUWB6WUDQG FD WRKW AN WUNU FIXQV]DWLRQDO FRPPLWPHQW W
W\SH RI 4EHU LV PDGH LQ SDUW I|HuRtRin&blerRan i@3pbh&ible business practices
PDWHULDOV VSHFL4FDOO\ FRUQ [ha#fddupe ehtdronimeniaMinippRaDand create
UHVRXUFH H]JFLHQW UHQHZDEOH HmEaRIy ehdrBrim@ntk that promote resident
American farmers using regenerative farming ZHOO EHLQJ DOLJQV ZLWK RXUV
practices.” Additionally, Mohawk’s ReCover years, Bridge has installed over 1.2 million
EDFNLQJ VA\VWHP LV K\SRDOOHUJH gudfe yar@sWfH/ohawkiddrpet across certain

and designed to not absorb moisture, avoiding
mold and mildew growth. According to Mohawk,

2YHU WKH

Multifamily properties.

SUSTAINABILITY INITIATIVES

In our pursuit of environmentally sustainable As we further develop these programmatic

EHVW SUDFWLFHY ZH VHHN WR WKRRIKWVYXZE\DRMBIDJHL WVMR EXLOG RQ RXU VXFF
LQLWLDWLYHYV DFURVV RXU FRUSRahD Webrp&ate Hew an@iGnovat@ Gustainability

estate strategies. While each of our strategies measures. We will continue to actively monitor
has a unique approach to incorporating the outcomes of these initiatives and improve our
sustainability programs, we broadly seek procedures and programs as needed.
to cover a range of areas that help us to

decrease our environmental impact, improve

the resilience of our properties, and promote

WKH KHDOWK DQG ZHOO EHLQJ RI

and tenants. Ongoing sustainability initiatives

tHVW (QG 2]FHI_

SBURSHUW\ LQ OLQQI-_IDS.RQL_\(

include upgrading appliances to increase overall
EXLOGLQJ HIFLHQF\ Re<HULQJ RQJ s
to residents and tenants on topics such "
environmental awareness and smart energy
and water use, partnering with suppliers that
align with our overall environmental values,

and using environmentally friendly building
materials where possible with the goal to
decrease our emissions during the development

or rehabilitation phase.

(19-5210(17$+—— @



CREATING SUSTAINABLE APARTMENTS

Value-Add Multifamily and Workforce
and Affordable Housing

Noe Jrage ||
® ° ® Asset @ \
- . N \ o7\ __e-g” O \ / ° o
2XU 9DOXH $GG OXOWLIDPLO\ VWU withually @ kderiifg cost savings opportunities ./ o-® ® Py \0\. (]
LOFOXGHV RXU :RUNIRUFH DQG $*RWGEGDRRHK+\WXVUGISDUW\ DVVHVVPHQWY DQG UHSRUWYV Zl1 ~e-o \
strategy, strives to incorporate sustainable WKH JRDO WR HQKDQFH RYHUDOO EXLOGLQJ H]JFLHQF\ DC .\.
initiatives across our communities with the goal reduce utility costs. ® \
WR LPSURYH H]JFLHQF\ FRVW VDYLQJV HQYLURQPHQWDO o
stability, and promote resident health and We continue to deploy strategies to increase -0
ZHOO EHLQJ 7KURXJKRXW zn PRIEWEHHIQ WK RXU SURSHUWLHV 7KHVH LQFOXGH
advance our integration of sustainable best UHWUR4WWLQJ RXU SURSHUWLHY WR UHSODFH XSJUDGH
SUDFWLFHY DQG ZRUNHG WR IXUWWUH4%§|SQJ(B%\{‘“YU\%I§OZRUH HQHUJV HIFLHQW
. - appliances, xeriscaping or installing turf where
approach to environmental responsibility. In fep;sible o decreasz witer consumgption, and Mar Jun Sept Dec Mar Jun Sept Dec Mar Jun Sept Dec

close coordination with the Sustainability and

Responsibility team, the strategy team works using environmentally friendly building materials.

-Q SURMHFWYVY ZHUH LQLWLDWHG
FXUUHQWO\ XQGHUZD\ WKDW DLP WR LPS
DW OXOWLIDPLO\ DQG :)$+ SURSHUWL

OXOWLIDPLO\ 3URSHUW\

@ Prior to Bridge Acquisition @ Prior to Project Start @ Aiter Project Start

PROPERTY SPOTLIGHT

Park at 7200

3DUN DW LV D XQLW

in Jacksonville, FL. In 2022, the property had an
DYHUDJH ZDWHU XVDJH RI J D O O-RZ8\W06 &hd h&sihe p&Rantial to save roughly
HDFK XQLW KLIJIKHU WKDQ P HGLIDI®0,800 Dallbhsl &t Water annually.

our similar properties during that same period.

Additionally, the routine ASHRAE Level Il Energy

audit that we performed prior to acquiring the -Q WKH 4UVW IXO0 PRQWK DIWHU WKH SUF
SURSHUW\ LGHQWL4HG LQVWDOOLQJIJFRPWBY VAHELHIXZW N D W vVDZ D \HDU

4A[WXUHV DV D VLIQL4FDQW H]FLHQFRRESRUWNXNQLMAXFWLRQ LQ ZDWHU XVYDJH [
\HDU RYHU \HDU UHGXPWLRQ LQ FRVW

YLQWDXHAHSWMNM SHKRZHUKHDGY DQG WRLOHWV 7K
is projected to yield an annual savings of

Initiated in June and completed in October of
WKLY SURMHFW LQFOXGHG UHWUR4WWLQJ WKH XQLW
EDWKURRPV ZLWK ORZ 5RZ 4[WXUHV LQFOXGLQJ

/

(19-5210(17%/
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NEW STRATEGIES FOR NEW BUILDINGS

Bridge Development

BRINGING SUSTAINABILITY TO THE SENIORS SECTOR

Bridge Seniors Housing

2YHU WKH SDVW 4YH \HDUV %ULGJH 4XDOL4HG 2SSRUWXQLW\ =RQHV VWUDWH.

The Bridge Seniors Living team (“BSL”), the analysis to better understand its environmental
L . . . RSHUDWLRQDOL]H DQG LQWHJUDWH VXVWDLQDEOH SURJUDPY DQG SUDFWLFHYV

property management team within Bridge footprint as well as report data for benchmarking

. . . ) . o GHYHORSPHQWYV -Q WKH 42= WHDP ZRUNHG FORVHO\ ZLWK WKH 6XVWDLQI
Seniors Housing (“BSH"), continued to implement ordinances and building performance standards. . . . . . o . ]

. . . . . department to evaluate sustainability best practices and determine programmatic priorities, including

and advance sustainable solutions across Through this work, our team is better equipped
. o . GDWD FROOHFWLRQ SURFHVVHV $V RI WKH SXEOLFDWLRQ RI WKLY 5HSRUW a
its communities in 2023. The team believes WR LGHQWLI\ RSSRUWXQLWLHY WR LPSURYH H]JFLHQF\

SDUWLDOO\ WUDFNHG XWLOL]JLQJ RXU LQWHUQDO (QYLURQPHQW G6RFLDO DQG
WUDFNV WKH HQYLURQPHQWDO DWWULEXWHYV RI RXU GHYHORSPHQW SURMHFW
electric vehicle infrastructure, solar panel systems, climate resilience measures, transit proximity, and

WKHVH SURJUDPPDWLF H*RUWYV Q RaMl ReptQhe teguirehiRMsdassociated with
WKH RSHUDWLRQDO H]FLHQF\ RI REXIBOIQLRURUGLQDQFHY 3URJUDPPDWLF HeRUWYV

communities leading to decreased operational LQFOXGH SHUIRUPLQJ UHWUR4WV WR XSJUDGH
HQHUJ\ ZDWHU H]FLHQF\ PHDVXUHY DQG DSSOLDQFHY 3URMHFWY DUH DOVR L
FRVWY EXW DOVR LPSURYHV WKH D&OLWRBAWWDWKH]WLHQW DOWHUQDWLYHY OLJKWLQJ . . .
for ongoing data tracking and benchmarking activities.
of the property and promotes the health of our UHWUR4W SURMHFWY DQG XWLOL]JLQJ HQYLURQPHQWDOO\
residents and employees. friendly materials, following the BSL purchasing Understanding the growing interest for sustainability among our partners, residents, and tenants, the
JXLGHOLQHV IRU H]JFLHQW SURGXFWV 42= WHDP UHFHLYHG RQJRLQJ WUDLQLQJ UHODWHG WR HQYLURQPHQWDO WRS|

Among the key priorities of the Seniors Housin
g yP s climate risk exposure and ratings, benchmarking, and other sustainability topics.

team in 2023 was to increase data collection and

DEVELOPMENT DATA SPOTLIGHT®

SUSTAINABLE MATERIAL SPOTLIGHT BURMHEWYV *UHHQ *OREH &HUWL4HG Projects in Close Proximity to Mass

. Transit Systems
NuWud Floorlng ®ooo 0e00000000000O0CO0CES
000000000000 000
BURMHFWY 30DQQHG WR EH (1(5*< 6 @5 W&OUG/'LOHSG © © © © 0 0 0 0 0

:KHQ SHUIRUPLQJ 5RRULQJ UHWURDWG DWLRXW HOLPLQDWLQJ DQ\ 92&V LQ WKH SURGXFW........ Y
Seniors Housing communities, we seek to -Q DGGLWLRQ WKH 5RRULQJ GRHV QRW UHTXLUH WRJ[LF
XWLOL]JH HQYLURQPHQWDOO\ |UL H adiBediveddydgnBalatidh SThdss\sustainable
. ; . Proj ve Implemented Adaptive Design
PDWHULDOV 7KLV LQFOXGHYV 1X:X 6ndsrRdthylafributes Kt Brity decrease the SURMHFWY 8VLQJ /(' RU +LIK (JFLHQF\ /CHEARIgE meemened feane.
has been installed across 25 Seniors Housing environmental impact of our Seniors Housing 00 00000000O0C0OCGOOEOC 00000000000 O0CO0CO
properties as of December 31, 2023. NuWud UHWUR4W LQLWLDWLYHY WKH\ DOVR SURPRWH WKH KHD&WK. 000000000000
Y P O 000000 0O Remediation Activities
GHVLIJQHG ZLWK HFR IULHQGO\ ZDWHU EDVHG LQNV
Q Q Q 000000000000 000

Projects Designed with EV Charging Stations 0006060006000

0000000 00O0C0OCGOCGOOC
Projects Have Designed Landscaping to Decrease
0000000000 O0CO0COCD Wote e 9 ping

06060606000 e000000O0COCGOOOOOEO
0000000
BURMHFWY ZLWK (1(5*< 67%$5 4XDOL4HG $SSOLDQFHV

Projects Utilizing a Construction Waste

0000000000000 0 Recycling Program

Meeto ULGIH 6HOLR
JLYLQJI &RPPXQL (19-5210(17$+—— @
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7KH 6WDFNV
'"HYHORSPHQW

PROPERTY SPOTLIGHT

The Stacks

7KH 6WDFNV LV D a XQLW 42= 0XO
development in Washington D.C. Bridge and

ENERGY EFFICIENCY FOR INDUSTRIAL INFRASTRUCTURE

Bridge Net Lease

. A Our Bridge Net Lease Industrial Income (“BNL”") With newly acquired properties, BNL seeks
its development partners are piloting new, )
. . . strategy continues to evaluate and develop WR LPSURYH HQHUJ\ HIFLHQF\ E\ SURSRVLQ
sustainable technologies at this development A ) RN ) ) o
L . _— . sustainable development practices and initiatives sustainable improvements and initiatives.
in alignment with our Firm’s commitment to o i .
. . . within applicable properties. The BNL team 7KHVH LQFOXGH /(" OLJKWLQJ SURYLVLRQV
decreasing our environmental impact through it ) ) ol ) i . .
HPLVVLRQV 7KH SURMHEW LV H[SHF see s (o] mc?rpora e.e.nwronmen ally conscious 'renewa ease agreements, 'renewa e energy
. . . practices in its due diligence processes, such as improvement recommendations such as solar,
embodied carbon emission tracking system to ) o o ] o ) )
o identifying sustainability attributes of acquisition and promotes the use of white Thermoplastic
collect data on the emissions consumed by our target ducti lar feasibility studi 3RO\ROH4Q URR4QJ DQG [HULVFDSLQJ QDWL
product used during construction. Additionally, ;rge;, (ij):' ;CRIHS 5\7:“ ias; " y: ! fi’u SEEE | . t@t'dF\Qtha dAbi Qt' [ QIR
ane i roperties.
we have employed CarbonCure, a technology Q ) ) Q Q Q Q QW @ P .p P )
. related attributes in property underwriting Furthermore, as part of the Philadelphia
that reduces the carbon footprint of concrete by E REXPEENY PR YR B e e, BN it
introducing recycled CO *and removes carbon. Munich Re t . luat )b ildi lated climat DQ DSSURYHG Vc(;(e (;'03; SV Slrli FLDOLVW L
unich Re to evaluate building related climate
As of September 30, 2023, the CarbonCure g Q. . Y ©
. . ULVNVY VXFK DV 5RRG ZLQGVWRU P a i@iag kystEmiassevsideniard complete a
technology is estimated to have captured roughly ) ) )
and collaborates with tenants to identify and WXQH UHSRUW IRU LWV 3KLODGHOSKLD EDV

two million pounds of CO 2 at the Stacks. ) o )
implement mitigation strategies that can also

be supportive for insurance management. In
2023, BNL conducted physical risk analysis of 26
properties using Munich Re.

Additionally, the BNL team shares updates with
its tenants related to BNL's initiatives, interests,

and commitments to promote sustainability and
engage with tenants to identify and support their
respective corporate commitments.

T ——,

BRINGING SUSTAINABILITY TO LOGISTICS

Bridge Logistics Properties

With its commitment to innovative and SURFHGXUHV WR VXSSRUW WKH ORQJ WHUP YLDE
sustainable development, Bridge Logistics of our properties. The team also initiated data
Properties (“BLP”) steadily advanced its collection for BLP acquisitions to ensure that we
environmental program across its properties have the data required for measurement and
in 2023. In collaboration with Bridge's team of reporting of energy use, GHG emissions, water,
sustainability professionals, the BLP team made and waste usage.
VLIQLAFDQW VWULGHV WR IXUWKHU VWUHQJWKH% D(?_'G
. . . . . -Q WKH %/3 WHDP EHJDQ WR SUHSDUH IRU
integrate sustainability into its operations.
SDUWLFLSDWLRQ LQ WKH *5(6% 5HDO (VWDW H5;
Throughout 2023, the BLP team focused its $VVHVVPHQW -Q SDUWQHUVKLS ZLWK %ULGJH V §

DWWHQWLRQ RQ GULYLQJ JUHDWHUHIFPHEAFD §6YW plok® 5HVSRQVLELOLWY WHDP DI
H[WHUQDO FRQVXOWDQWYV %/3 GHYHORSHG QHZ

PDWHULDOV SROLFLHV DQG SUDFWLFHV ZLWK W
JRDO WR VWUHQJIJWKHQ RXU LQDXJXUDO *5(6%

VXEPLVVLRQ DQG VHW WKH VWDJH IRU IXWXUH \H;
RI VXVWDLQDELOLW\ HI[FHOOHQFH '

creation. The team evaluated BLP’s sustainability
goals and targets, and developed approaches to
better integrate sustainability considerations into
the due diligence process and capital planning

(19-5210(17%/



SUSTAINABLE HOMES

Bridge Single-Family Rental

2XU 6LQJOH )DPLO\ 5HQWDO VWU D WheélBridge &phes team, the property
SULRULWL]HG GDWD FDSWXUH LQ manapameddtrr Bf BRIgaASBR) tintinues

step to identify initiatives that could improve
environmental impact. The SFR team is
currently piloting an external utility billing
management platform for select new leases
and is developing an internal resource for
tracking energy, emissions and water data and
reporting. Currently, water consumption for
500+ properties is being monitored to explore

WR UHYLHZ DQG UH4QH LWV SURFXUHPHQW
process with the intention of facilitating

environmentally friendly purchases where

appropriate. They commenced a pilot

SURJUDP LQ 4YH PDUNHWYV WR EHJLQ WUDFNLQJ
ENERGY STAR appliance purchases for our

homes. Opportunities for the incorporation of

solar are also being considered.

DEPLOYING RENEWABLE INFRASTRUCTURE

Bridge Renewable Energy

Over the past year, Bridge continued to

build its Renewable Energy strategy (“BRE”")
which is focused on meeting the growing
demand for renewable energy by building and
operating renewable energy infrastructure for
commercial real estate owners. This strategy is
a representation of our Firm’s commitment to
investing in renewable energy solutions.

Deployment of renewable energy solutions on
commercial property has historically lagged the
broader renewable energy market in the U.S.
due to a relatively fragmented market structure,

Agency found that of the commercial buildings

that report to its ENERGY STAR Portfolio Manager

tool (about 25% of the nation’s commercial stock),

only 1% of these were generating and using

onsite renewable energy (wind or solar). And even

among these buildings, most were only meeting

about 25% of their electricity needs through these

sources,”® VXJJHVWLQJ VLIQL4FDQW RSSR
increase renewable energy production for the

commercial sector.

UWXQ

'H UHFRJQL]H WKH LQFUHGLEOH RSYRUWX

WR SURYLGH VRODU DQG R

FRPSOH[ VWDWH VSHFL4F LQFHQWLYH ¥|(?DQZGDI§85J\5‘JIP(§>YWLRQV WKDW PHH
DQG OLPLWHG DFFHVV WR DFFUHWLYH 4QDQBLQN 1w DOG FUHDWH D SRV

structures. The U.S. Environmental Protection

LPSDFW RQ WKH FRPPXQLWLHV ZH V

RSSRUWXQLWLHYV IRU JUHDWHU H]JFLHQF\

Bridge Debt Strategies

7KUHH VRODU SURMHFWYV
RSHUDWLRQDO LQ
DQG %URRNVLGH LQ $OSKDUHWWD
N: RI

IURP RXU

&DERW LQ /LVOH

VWUDWHJ
-/ X
*$ 7TRIHW
FDSDFLW\

Our Bridge Debt Strategies (“BDS”) team seeks
to evaluate where ESG and sustainability
practices are being incorporated within their
direct lending positions. In 2023, the BDS team
enhanced its due diligence, monitoring, and
reporting process with the implementation

of an ESG Plan Questionnaire and Checklist
for all new direct loans and on select existing
direct loans sent to borrowers to help identify
ESG characteristics at the subject asset with an
emphasis on environmental and sustainability
focused initiatives. The BDS team seeks to
evaluate the progress of each borrower’'s ESG
initiatives at least annually as part of its direct
lending reporting process. Characteristics and
initiatives that are tracked include, though are not

OLPLWHG WR RQ VLWH UHQHzDEORPHQYPIR

ORZ 5RZ 4[WXUHV UHF\FOLQJ SURJUDPV OHDN

detection, and community engagement projects.

$GGLWLRQDOO\ WKLUG SDUW\ HQYLURQPHQWDO UHSRU
are completed for every subject asset during due

diligence.

7KH %'6 WHDP DOVR LGHQWL4HY DQG WUDFNV H[SRVXUH
WR DVVHWYV ZLWK XQLWY GHHPHG D*RUGDEOH DFURVYV
their direct lending positions as well as within

WKHLU )UHGGLH ODF .
of investment and periodically throughout the life

of a given loan, the BDS team will calculate the

number and percentage of units that are deemed

D RUGDEOH DW WZR LQFRPH WKUHVKROGYV
$0- /RZ -QFRPH 8QLWV DQG $0- 9HU\
/IRZ —QFRPH 8QLWYV

Y B oL

I_QJHWKRGRORJ\

(1(5*< 67$5 FHUWL4HG SURGXFWYVY RU HTXLYDOHQW

SURYLGH DSSUR[LPDWHO\
SURMHFWY DUH FXUUHQWO\ LQ FRQVWUXFWLR

VXEVWDQWLDO SLSHOLQH RI

-Q

construction activities. The tool allows us to
identify the proximity of a solar project to areas

of rich biodiversity in our operations, including
protected areas, Key Biodiversity Areas, and areas

7KLV LV FRQVLVWHQW ZLWK )UHGGLH

RSSRUWXQLWLH

RXU WHDP GHYHORSHG DQ importai ¥o\intpexlled Bp@cid®.Rdditionally,
VHULHY SRUWIROLRV $W WKH WL Rgsess possible biodiversity risk from our solar

this same tool integrates Munich Re and RMS

WR DVVLVW WKH WHDP LQ HYDOXDWLQ
UHODWHG FOLPDWH ULVNV VXFK DV 5R
and heat stress which supports our climate risk

assessment process.

WKHU
NV WKFE
L WLY}
HUYH

J KRV
RG Z

/
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BUILDING SUSTAINABLE STRATEGIES
Bridge Office :

Led by Bridge Commercial Real Estate (“BCRE”), an
operating company supporting the management ‘
Rl %ULGJH 2]FH SURSHUWLHV RXU 2]
FRQWLQXHG WR DGYDQFH DQG UH4QF
programs and actions throughout 2023. These

DFWLRQV IRFXV RQ LPSURYLQJ WKH F

RI RXU 2]FH SURSHUWLHV HQKDQFLQ
experience, decreasing operating costs, and ‘
LOQYHVWLQJ LQ WKH ORQJ WHUP YDOX
7TRGD\ V ZRUNIRUFH LV LQFUHDVLQJO
HQYLURQPHQWDO LPSDFW DQG RI WK
healthy work environment, and has a mature set

of expectations for our operations and impact.

Through intentional design, programming, and

ENERGY STAR
Rated Properties *

practices, we strive to exceed these expectations
DV ZH SULRULWL]H WKH VXVWDLQDEL
properties and communities. '

-Q DGGLWLRQ WR RXU RQ WKH JURXQ.
LQLWLDWLYHVY RXU 2]FH WHDP GLOLJ
HIJFLHQF\ RI RXU SURSHUWLHY DQG V.
review and assess all programs to ensure we are

GULYLQJ H*HFWLYH RXWFRPHV 7KH V.
energy audits on all new acquisitions and carefully

PROPERTY SPOTLIGHT

10 West End

tracks building performance over time. The team .
also continually works to improve their ability to

EHWWHU FROOHFW DQG DQDO\]H HQY
ZLWK WKH JRDO WR DGGUHVV DQG LP

-Q -XO\ RXU :HVW (QG 2]FH SURSRWWRQQ\ EHQH4W WKH RYHUDOO HQYLURQI
OLQQHDSROLV ZDV DZDUGHG /((' Y RI REU SURSHUWLHVY EXW DOVR FDWDO\]JHV
*ROG VWDWXV 7KLV SUHVWLJLRXVEFHQHYWAFEWDRZHWLRI RSHUDWLRQDO FRVW

measures that strengthen the environmental ‘ UHSUHVHQWDWLRQ RI RXU FRPPLWPH QWL WHG SEX IRUEMWQAJYVQIHSRUW WR KDYH DO
performance of our properties. As of end of WKH VXVWDLQDELOLW)\ RI RXU 2]F HovgtnraBtdnandd dosts tHaw typical commercial
\HDU %ULGJH RZQHG DQG PDQC well as ensuring we meet the demands of our buildings, 2° while also working to reduce energy
buildings have live WaterSignal devices for leak tenants to incorporate sustainable practices and water use and waste.
detection and water monitoring. Properties With WKDW HQDEOH RXU R]JFH VSDFHV WR EH ERWK
(/1 +65 environmentally friendly and healthy for those We are proud to add LEED to our growing list of
9 ZH EHIJDQ WR UROO RXW D - working in the space. EXLOGLQJ FHUWL4FDWLRQV ZH VHHN WR DF|
(GXFDWLRQ SURJUDP RQ WRSLFV U 2]JFH SURSHUWLHV -Q DGGLWLRQ WR THVYV
(6* DQG VXVWDLQDELOLW\ DQG KH( :HVW (QG DFKLHYHG /(('" FHUW L 4 EdmalthaRkCentdt prepxrdykalso achieved LEED
RI'HYHQWY DQG SURJUDPV DW RXU . . the implementation of practical and measurable Gold in December of this year. This is in addition
EQHS&YVGHHGGV‘;F; SVFKLHQ??S(E;’\TV%EB?\F’VV strategies in areas such as sustainable site WR WKH 2]FH SURSHUWLHV WKDW RQFH D
LQ OREELHV KRVWLQJ (DUWK 'D\ F GHYHORSPHQW ZDWHU VDYLQJV HIFKULHYH]E LWIQHF\: (// +HDOWK 6DIHW\ 5DWLQJ
DQG SRVWLQJ VLIQDJH WKURXJKR> materials selection, and indoor environmental ORUH DERXW RXU WKLUG SDUW\ EXLOGLQJ F
EXLOGLQJV ZLWK LQIRUPDWLRQ DE Properties With TXDOLW\ %ULGJH UHFRJQL]JHV W K BawWb&\euhdwH p¥g&/3FDW H J L H V
HQYLURQPHQWDO LQLWLDWLYHV I((" %XLOGLQJ &HUWLA4FDWLRQ

@ ———— (19-5210(17$/ (19-5210(17$+—— @



7+-5" 3$57< @ 2]FH @ Seniors @ Development ENCOURAGING SUSTAINABILITY AT OUR
BUILDING CORPORATE OFFICES
CERTIFICATIONS WELL HSR

000000060 ‘H VWULYH WR OHVVHQ WKH HQYLURQPHQWDO LPSDFW RI RXU FRUSRUDWH R]F
Throughout 2023, Bridge continued O 0 00000 OGO sustainable activities and operations. Across our 11 U.S. corporate locations, we continually develop
WR SXUVXH YDULRXVY WKLUG SDUW\ 000000000 and deploy strategies that engage our employees in initiatives that encourage sustainable practices.
EXLOGLQJ FHUWL4FDWLRQV DQG UDWL( Throughout the year, Bridge facilitates corporate events and participates in environmentally focused
We are proud to announce that O 00000OCDOGO FRPPXQLW\ HYHQWYV VXFK DV WUHH SODQWLQJY DQG EHDFK FOHDQ XSV
over the course of this year, several . . . . . . . . ‘
properties across our strategies
earned these achievements, a . . . . . . .
representation of our ongoing
COTITIEN: 1D HpTeing CUy 00000 0O0CGOO 2023 ACTIVITIES AND INITIATIVES
sustainability performance and
dedication to creating healthy and . . . . . . . . .
sustainable buildings. - )

O (PSOR\HHV DW RXU $UOLQJW RerilRjgdHH OHFWURQLF ZDVWH UHF\FOLQ!

participated inthe DC % LNH WR SURJUDPFRURVYV PXOWLSOH R]JFHV
:RUN 'D\
ENERGY STAR
. . . . . . . . . O Continued theuseof UHF\FOLQJ O (PSOR\HHV DW RXU 6DOW /DNH &LW\ R]
00000000 ELQV DQG %HYL ZDWHU P DF K ppaitieipated in a tree planting event that
000000 OGO across multiple locations resulted in 100 trees being planted
00000000
. . . . . . . . O 2XU 1HZ <RUN &LW\ R]FH O (PSOR\HHV DW RXU 1HZSRUW %HDFK R]
participatedin $& RXWDJH KRXUV participated in a beach clean up event
implemented to preserve energy which used trash bags made from 100%
LEED 3RVW &RQVXPHU 5HF\FOHG 30DVWLFV
o0

GREEN GLOBE
00

GREEN POINT RATING
[
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RESILIENCE £/

RISK MANAGE

Climate change is increasingly impacting our
world and economy, prompting us to thoughtfully
and deliberately respond with strategic

climate action. At Bridge, we take pride in our
unique position as a market leader who values
FRPPXQLW\ UHYLWDOL]DWLRQ
to doing what we can to ensure an equitable
climate transition that supports all socioeconomic
groups from a climate risk perspective. We also

ZDV DQ LQ5XHQWLDO \HDU LQ %ULGJH V FOLPDWH
journey. We continued to invest in preparing
IRU WKH WUDQVLWLRQ WR D ORZHU FDUERQ HFRQRP\
and in preparing our strategies and properties
to adjust to an environment with an increasing
D Q Gurdbdr of Yenere Ré&ather\dahks GNVe continue
to prepare for risk both in terms of transition risk
ORZHU FDUERQ HFRQRP\ LPSDFWV DQG SK\VWLFDO ULVN
(climate and weather impacts). Our 2023 activities

UHFRJQL]JH RXU UHVSRQVLELOLW\ W®RFORGNH @&/ R « RPN DARHGHHSO\ XQGHUVWDQG FOLPDWH

our environmental footprint and impact as a Firm
and within our properties and developments.

RSSRUWXQLW\

RESILIENCE AND RISK MANAGEMENT

risk in our industry and to actively expand our
resilience and mitigation approach.

ADVANCING OUR IDENTIFICATION OF
CLIMATE RISK

In order to determine how we can best mitigate for benchmarking reporting requirements and

climate impacts and prepare for the future, it performance. At certain existing properties,
we are in the early stages of deploying both
adaptation and mitigation measures, and

select strategies have implementation guides.

is essential to understand our current baseline
in terms of climate risk. Throughout 2023, we
pursued a robust set of activities to deepen our

understanding of climate risk, and we advanced As the stewards of our investors’ capital and

our corresponding climate risk strategy, of our communities, we believe it is prudent,

approach, and policies. both economically and socially, to address

the risks facing the real estate industry.

Our risk management process extensively 'H UHPDLQ FRQ4GHQW NQRZLQJ WKDW %ULG
DQDONHV ERWK SKA\VLFDO ULVNV \{)ﬁ(s'i:néssDré/siI%rﬁQC)Btgé{imateisbuoyedby

and storms as well as transitional risks such as RXU ULVN GLYHUVL4FDWLRQ DFURVV JHRJUI
EXLOGLQJ RUGLQDQFHYV D-HFWLQJarﬁ%)E%patyK/Feg\‘lé/

nd gyvouﬁplroactive and
HFHPEHU ZH KDYH DQDO\HG Eogugt%pg\r/o'éc%% risk management.

SURSHUWLHYV IRU SK\VLFDO ULVNV XVLQJ OXQLFK
Re. We also strengthened our transitional To learn more about Bridge’s approach to
risk management by building a master data climate and our strategies for assessing risk,

schema of properties across our portfolios and please see our 2023 Climate Report.

housing important building ordinance criteria

‘H UHPDLQ RSWLPLVWLF WKDW ZKHUH FKDOOHQJH H[LVWV VR GRHV

-Q SDUWLFXODU ZH VHH WKH RSSRUWXQLW\ WR UHVSRQG WR
FOLPDWH FKDQJH E\ VFDOLQJ XS RXU 5HQHZDEOH (QHUJ\ VWUDWHJ\ DQG
HISDQGLQJ RXU HQHUJ\ HIFLHQF\ LQLWLDWLYHYVY DW RXU SURSHUWLHYV

‘H DLP WR PDNH D GL*HUHQFH DQG ZLOO ZRUN ZLWK RXU PDQ\
VWDNHKROGHUV WR PLWLIJDWH FOLPDWH FKDOOHQJHYVY DQG SUHSDUH IRU
RSSRUWXQLWLHY WKDW ZLOO DULVH LQ WKH IXWXUH

RESILIENCE AND RISK MANAGEMENT ——— Q



CLIMATE RESILIENCE

Mitigation & Adaptation

-Q ZH ODXQFKHG D 4UP ZLGH F @lcéenbaNprdontyfer @eBilléiicR and mitigation in

analysis that helps us to identify the impact of ZDV GHYHORSLQJ D '"HFDUERQL]DWLRQ 5RDGPDS
FOLPDWH UHODWHG ULVNV DQG RS SIRpamnerhip withHBidge' CRratd Change Task

property and portfolio management business
strategy. Our climate scenario analysis is Sustainability and Responsibility team worked to
expected to provide insight into the operational

DQG 4QDQFLDO LPSOLFDWLRQV RI WKUHGBJKDIBUBNRORRY DQG VWUDWHJILHYV

We also continue to enhance our adaptation
work to improve the safety of our properties
and communities in light of increasing weather
HYHQWYV -Q
% 1/

assessments and are now including a summary

GHYHORS D 'HFDUERQL]DWLRQ 5RDGPDS DFURVV P XO W bf$his kh their property investment memoranda
:H LGHQWL 4 H GtaAdéaid analyses.

WKUHH WLPH KRUL]JRQV DQG XQGHUDWKDMHRFORPOWHDUERQ PHDVXUHPHQW DQG YHUL4FDWLRQ

scenarios. Through this analysis, we hope to better QHZ GHYHORSPHQW HQHUJ\ HIFLHQF\

energy, and stakeholder engagement. The selection of

UHQHZDEOH
understand our business resiliency needs given the
increasing and uncertain nature of climate risks these topic areas was based on a balanced evaluation
and opportunities. We will continue to advance and Rl VKRUW PHGLXP
UH4QH WKHVH VFHQDULRY WKUR X JKdppo¥tunities, including areas of highest needs that

are material to our operations and business.

0®
ana

STAKEHOLDER
ENGAGEMENT

[ co._

CARBON MEASUREMENT
& VERIFICATION

PATHWAY STRATEGIES

|

RENEWABLE
ENERGY

|E

NEW DEVELOPMENT
& MAJOR
RENOVATIONS

DQG ORQJ WHUP SULRULWLHYV DQf{

"HVW (QG
2]FH 3URSHUW\
Solar System

CLIMATE CHANGE TASK FORCE

RXU OXOWLIDPLO \Lis2] EtDugreedn Atlanta, GA; and Brookside in
DQG 42= VWUDWHJILHYV EHJD Q ApRaret@ VAL 10 &ldtibinal projects are in the
JRUFH DQG (6* FRQVXOWDQW 9HUGDQL 3DUWQHUV R X Uthe Munich Re analysis into their due diligence

In 2023, we continued to invest in climate
RSSRUWXQLWLHV E\ JURZLQJ RXU VRO
completed three solar projects in 2023: Cabot in

construction pipeline. More about our Renewable
(QHUJ\ VWUDWHJI\ FDQ EH IRXQG RQ SU@

Bridge’s Climate Change Task Force (“CCTF")
continues to play an important role in shaping
and leading Bridge’s approach to climate.
Launched in early 2022, the CCTF ensures that
Bridge’s business strategy is informed of climate
risks and changing expectations, including
operational and embodied carbon, the role of
KPls and future targets, physical and transition
risks, and investor expectations. This task
force is also crucial as we navigate the evolving
regulatory landscape and works to ensure
Bridge is prepared for future environmental
reporting and compliance standards.

The CCTF met monthly throughout 2023 to discuss

ongoing initiatives and topics related to climate

change. This included identifying and discussing

nine climate risks and opportunities relevant to

our business and our risk management strategy

as well as several climate opportunities such as

VRODU FUHGLWY DQG LQFHQWLYHV HC(
DQG DYDLODEOH 4QDQFLQJ RSWLRQV
2]FHUV DQG VHQLRU OHYHO SURIHVVLH
strategy and operational teams, as well as

PHPEHUV IURP DGGLWLRQDO 4UP ZLGH
functions, participated in these monthly

discussions to ensure we captured a diverse range

of expertise, interests, and functions.

DU H-

JH

YH U J\
&KLHI
RQ DO\

EXVL

/
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%ULGJH (PSOR\HHV &HOHEUDWLQJ
WKH /XQDU 1HZ <HDU

FIRM DEMOGRAPHICS DATA

Bridge is committed to hiring, training, and In 2021, we committed to disclosing the makeup

retaining a diverse workforce. As we work of our leadership teams annually and in 2022

towards creating a more inclusive and equitable began sharing the demographic makeup of our

RUJDQL]DWLRQ ZH DUH FRPPLWWHRBMWNMRER Britge Qegan@ging the Institutional

reviewing our practices, policies, and partnerships Limited Partners Association (“ILPA”") Diversity

to ensure we develop a diverse recruitment Metrics Template which was launched by ILPA in

pipeline and attract and support diverse WR VWDQGDUGL]H NH\ DUHDV RI PDQDJH
candidates for hire, promotion, talent reviews, and diligence and to provide a framework for ongoing

VXFFHVVLRQ SODQQLQJ )XUWKH U PiohltbringZdfl plodiesR TigsLtdirplate is updated

that the diverse backgrounds and perspectives on a quarterly basis by Bridge Human Resources.

of our executive leadership is essential to the

S 7IV/HU® VXFFHVV RI RXU )LUP BEEPPBYMYIRESRENE gnd of 2023, our
OHDGHUVKLS WHDP DQG )LUP ZLOO |KDYH
SOCIAL RESPONS

OUR WORKFORCE

—
Across our Firm, we aspire to create sustainable Guided by our corporate values and dedication .
_ o _ . i N _ — Gender Location
environments that positively shape the lives of our to creating sustainable communities, we continue
residents, tenants, communities, and employees. to pursue programs, partnerships, and initiatives EMPLOYEES
. . AT BRIDGE”
From employee wellness programs to onsite that serve our communities and employees.
resident and tenant events, we are committed -Q ZH IXUWKHU UH4QHG DQG VWUHQJIJWKHQHG N
to ensuring we foster experiences that support our charitable giving and engagement strategy,
WKH VXFFHVV DQG ZHOO EHLQJ RI iRvEdiedHrPegQIdy&elHevitorship opportunities
DQG FRPPXQLW\ PHPEHUV :H UH F Rah@thé Feciitnient and retention of diverse Identify Identify Chose Not us. Europe
. . . as Female as Male to Identify or Asia
opportunity we have to create meaningful impact OHDGHUV DQG IXUWKHU WDLORUHG RXU EHQH4WYV
in the communities we serve and appreciate R*HULQJY :H DOVR FRQWLQXHG WR LQYHVW LQ RXU VHY
our employees’ dedication to contributing to dynamic Employee Resource Groups (“ERGS"),
that impact. When our communities and people who collectively advance the diversity, equity, I— EAD E RS H I P
succeed, our company succeeds. LQFOXVLRQ DQG EHORQJLQJ RI RXU RUJDQL]DWLRQ
. Board . Senior Managing Director . Managing Director . Director . Vice President
OUR PEOPLE . Identify as a Racial or
Identify as Female Ethnic Minority
Bridge believes that our team members are our VHOI H[SUHVVLRQ DQG XQLTXH FDSDELOLWLHY DQG WDOHQW
most valuable asset and the backbone of our that our employees bring to their work represent 28%
Firm’s history of success. As we grow and evolve D VLIQLAFDQW SDUW RI QRW RQO\ RXU FXOWXUH EXW RXU
as a company, we remain committed to creating commitment to excellence. We aspire to create a 1795 23% 2804 1% / 20%

47% 0
positive experiences for our employees and ZHOFRPLQJ GLYHUVH DQG VXVWDLQDEOH RUJDQL]DWLRQ ’ 1% 21% 29%
strive to support our team members’ careers, that celebrates our employees and fosters a
KHDOWK DQG ZHOO EHLQJ 7KH L Qénsedf Belobyihg @rideirtludio) fotal.

life experiences, knowledge, innovation,

/
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EMPLOYEE ENGAGEMENT SURVEY

‘H UHFRJQL]H WKDW WR EHVW VXSSRUW RXU HPSOR\HHV
that we listen to and learn from them. To ensure we understand

what our employees need, we conduct an annual employee

engagement survey. The survey covers several areas, including

employee satisfaction, career development opportunities,

EHQH4WYVY DQG WKH )LUP V VWUDWHILF YLVLRQ
feedback from our employees and thoughtfully address any areas

in which we can do better.

7KLV \HDU RI HPSOR\HHV WRRN WKH VXUYH\
.H\ 4QGLQJV LQFOXGH

01 (PSOR\HH :HOO $#HSDUW RI RXU ORQJ WHUP JRDO WR
rcreate a resilient ecosystem that provides our people
WKH 5H[LELOLW\ RSSRUWXQLW\
are ensuring that people have the tools, best practices,
and developmental support to manage their work,
FDUHHUV DQG UHDOL]H H[FHOOHQFH LQ WKHLU UROHYV

DQG VXSSRUW WR H[FHO

‘H VWULYH WR LQFRUI%RUD

6833257—-1* 285 3(23/( 6 &$5((56
+($/7+ $1' (/] %(=1*

$FURVV RXU RUJDQL]DWLRQ ZH VWIHQWDMR BQG LWIWILRIROIOQVXUDQFH DV ZHOO
VXSSRUW RXU HPSOR\HHV JURZWKDQ@GORHAIOWHHIIPQGLVDELOLW\ FRYHUDJH FU
We are dedicated to building robust health coverage, prescription drug coverage, and

and wellness programs that meet the needs of

LW LV HVVHQWLDO

telehealth services. Our employees also receive
12 weeks of paid parental leave for the primary
caregiver and two weeks of paid parental leave

ur employees. IrYVaHdition, we provide career
development opportunities that support ongoing
education and advancement, and actively work

to create a workplace that encourages our

for the secondary caregiver once eligibility criteria

is met. As we strive to support our employees, we

ZLOO FRQWLQXH WR UHYLHZ DQG H[SDQG R>
to best meet the needs of our employees.

employees to reach their greatest potential.
We deeply value the contributions of our
employees and aspire to support their physical

DQG PHQWDO ZHOO EHLQJ LQ WKkHIBCIMARBRPRY gy GIH R*HUV DFFHVV WR
outside of Bridge and Wellbeing programs for our employees. This

ZH includes a tuition reimbursement program, access
‘H DUH SURXG WR R«HU D UREXVW t& HeQdspade vih& Wérihing Adlvantage Savings
WR VXSSRUW RXU IXO0 WLPH HPSORURBYDIPQGLWKMHLUDQG RWKHU ZHOOQHVV SL

-H famijigs. This includes comprehensive medical,

UHFRPPLWWHG WR VXSSRUWLQJ 5H[LELOLW\ DQG K\EULG ZRUN

ZKLOH HQFRXUDJLQJ RXU SHRSOH WR JDWKHU LQ RXU R]JFHYV

to be “better together.” In addition, we have launched

LOWHUQDO SRVLWLRQ OHYHO GHYHORSPHQW SURJUDPYV IRUNeW In

+LJK 3HUIRUPDQ F HTctaxehat/ out) H

%ULGJH KDV LPSURYHG LWV KHDOWKFDUH EHQH
D ZLGH UDQJH RI PHGLFDO QHHGV 7KLV LQFOXC
VXFK DV FDUH IRU FKLOGKRRG GHYHORSPHQWDC

OZ-KLJK SHUIRUPDQFH FXOWXUH ZH VHW WKUHH JRDOV WR 2023.

UHD]JUP RXU GHGLFDWLRQ WR H[FHOOHQFH LQ DOO WKDW ZH GR
Act as One Bridge, Drive Operational Excellence, and
Commit to Industry Leading Performance and Growth.

PDLOQWHQDQFH DQG REHVLW\ PDQDJHPHQW FRY
JRDO LV WR SURYLGH FRPSUHKHQVLYH DQG LQF
RXU HPSOR\HHV UHJDUGOHVV RI WKHLU GLYHU\

‘H FRQWLQXH WKLV UHDJUPDWLRQ DV ZH HYDOXDWH SURJUDPYV
and processes to support the overall business better.

03 '( - DQG (6* SULQHLBHAFRRJQL]H WKH LPSRUWDQFH
of both DE&I and ESG principles to our people and how

being involved in and understanding all we do can be

a great source of pride and meaning. To better reach

OCCUPATIONAL HEALTH AND SAFETY

and involve our people, we intend to increase the

overall and regional opportunities to volunteer and give

back, as well as opportunities to participate in ERGs

DQG (5* VSRQVRUHG HYHQWY :H FRQWLQXH HYROYLQJ RXU
strategies within Bridge and the communities we serve

as we consider future growth and direction.

Bridge is committed to ensuring a safe and

healthy work environment for all employees.
2XU FRUSRUDWH OHYHO KHDOWK DiQpBové Burtiallith Sridl Getfefylpkbyrams in our
and programs are governed by our Code of
Business Conduct and Ethics, which can be

health and safety training during their tenure
with Bridge, and we strive to continuously

pursuit of fostering a safe and productive work
environment for all employees.

found on our website. Employees receive

SOCIAL RESPONSIBILITY
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EMPLOYEE PROFESSIONAL DIVERSITY, EQUITY, INCLUSION, AND BELONGING

DEVELOPMENT

EMPLOYEES RECEIVED

Diversity, Equity, Inclusion, and Belonging
(“DEI+B”) are important values for our (DFK RI %ULGJH V (5*V MRLQHG RXU LQWHUC
RUJDQL]DWLRQ DQG ZH DUH FRPPISWWHGVWRI RRVWHU LQIZ WR EH DOQ $00\ VHU
WKLV VHULHV WKH (5*V VSRNH RQ ZKDW DO
PHDQV IRU HDFK RI WKHLU FRPPXQLWLHV D(
%ULGJH HPSOR\HHVY FDQ EHFRPH DOOLHYV IR

To support our employees’ professional
development and career goals, we work to <
provide relevant tools, resources, networks, and

RSSRUWXQLWLHYV WKDW IDFLOLWDWH JURZWK/ " :H UHFRJQL]H
that our employees’ professional development

is fundamental to our Firm’s growth and success

cultivating, and strengthening an environment of
trust and respect for all backgrounds, cultures,
and perspectives. We put these values into action

and work to ensure all employees have access by creating a culture and community where all of

to training, mentorship, and advancement
opportunities.

our employees feel valued and included and can

bring their whole selves to work. We also work to get involved in our communities

and support our employees to take action on

Through both our corporate human resources issues they are passionate about. This year,
programs and policies as well as our ERGs, all OF TRAINING* :GHL -HHPUEHUQDFFHHV DLQQG D|_\|](S| F iél(‘])tl)?JUH (RS >L<\L/J D@Brﬁp%;%gs\\ﬁ B'léys%l\t,(lgal\_kg O[yr\llf}ndo, Phoenix,
employees at Bridge receive regular performance *on average in 2023 IDPLO\ RU PDULWDO VWDWXV JHQG )?U L¥\(/3WHOQ Q@SL WA RE[J V SDUWLFLSDWHG LQ Wk
reviews and can choose to participate in H[SUHVVLRQ ODQJXDJH QDWLROQ D%rlﬁgﬁi\ﬁlﬁlbforg%cgiwll/@go& Employees
PHQWRUVKLS SURIHVVLRQDO GHYHORSPHQW WUDLQLQJ DJOLDWLRQ UDFH UHOLJLRQ VH [RIspparicipaiedjn\Pridg parades and festivals
opportunities. Employees also have free access to YHWHUDQ VWDWXV DQG RWKHU F Kroseverrlogations acrossrthe countryyled by
/ILQNHG-Q /HDUQLQJ D UREXVW SODWIRUP IRU RQ GHPDQG PDNH RXU HPSORVHHV XQLTXH L Q GourUniddsi@ Bridge ERG, we had more than 50
educational courses taught by industry experts and _:| employees participate in our language exchange
VXVWDLQDELOLW\ UHODWHG HGXFDWLRQDO FRXUVHV WKURXJK program in 2023 where employees gathered and
WKH 9HUGDQL (GXFDWLRQ SURJUDP -Q RXU "(= % HeRUWYV IRFXVHG;d& thetshadish kfd Portuguese skills.
categories: education, involvement, and impact. In 2XU %ULGJH Rl +RQRU 9HWHUDQV (5* VSRQV
Over the course of 2023, we worked to develop partnership with our DEI+B Committee and ERGs, World War Il veteran in one of our Bridge Senior
resources to support diverse mentees and expand OF EMPLOYEES PARTICIPATED Bridge facilitated a number of educational events Living communities at the attendance of the WWII
PHQWRUVKLS RSSRUWXQLWLHY DFURVV RIiK eRtorgimm M]anag_e_rFErgcellence and trainings for employees across the country. commemoration in Reading, PA.
This included programs such as our Leadership Program, or Some Kind of Career This included a panel discussing systematic
Exchange Program where the Firm’s newly NXLOGL Q J IRQ PDQGDWRU\ 7UDLQLQJ issues in the real estate industry, an International At the core of this work is our commitment to
promoted senior female leadership engaged with in 2023 Women'’s Day panel, and a discussion on the making an impact. Across all our initiatives,
one another and other senior leadership to gain history and impact of Japantown in Salt Lake programs, and partnerships, we seek to create
perspective, advice, and training. We view this City, Utah in honor of Asian Heritage Month. lasting, positive impact for our employees, Firm,
program as a strategic investment in our female . . . . . . . . Additionally, we partnered with Equality Utah and communities and will continue this important
leadership and a representation of our commitment Foundation to provide training across all our ZRUN LQWR

WR FURVVY HGXFDWLRQDO RSSRUWXQI‘LH‘DF‘RV‘VV‘DV‘JL' . FRUSRUDWH R]FHV

infrastructure, and property development. This

year, 19 employees participated in this program,
2.€60 6 06 00

DWWHQGLQJ PRQWKO\ PHHWLQJV DQG
speaker series, including four external speakers. . Q

$V ZH GHYHORS RXU HPSOR\HH WUDLQLQJ

SURJUDPV DQG RSSRUWXQLWLHV LQ

ZH DVSLUH WR DGG WDLORUHG DQG LPSDEWALOYEES PARTICIPATED
RSSRUWXQLWLHYV WKDW VXSSRUW RXU Hpsiﬁ’ﬁéﬁuﬁéﬁipprograms
JURZWK WKHLU FRQQHFWLRQ ZLWK WKH )LUP

DQG WKHLU SURIHVVLRQDO DFKLHYHPHQWYV
. 10 Employees

O
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SPOTLIGHT . - . iy pmy pay smly gy gey ey el
Human Rights Campaign Foundation’s = £ £ £ 1) 1) £
2023-2024 Corporate Equality Index o e f e f o e

s e s s o
e e e e e e e
We are proud to announce that Bridge LGBTQ+ workplace equality. This high score is a T,
receiveda SHUIHFW VF R drith®Human representation of our commitment to ensuring r--'l r'-"' I"-'1 r'-'1 r'-'1 r'-'1 r'-"| r'-"|

5LIJIKWV &DPSDLJQ )RXQGDWLRQ V wehavean LQFOXVLYH ZRUN HQYLURQPHQW IRU rl-11 rl-l1 rl-l1 rl-l1 r!-l1 r!-l1 r!-l1 r1-!1

Corporate Equality Index, the nation’s foremost DOO RI RXU HR&I@H®ariddstration of
Igml Igml
benchmarking survey and report measuring how Bridge promotes and incorporates equity m m
corporate policies and practices related to DQG LQFOXVLRQ LQ RXU RUJDQL]DWLRQ
EVENTS/ACTIVITIES
HOSTED BY ERGS
%ULGJH ZzDV RQ WKH +RVW &RPPLWWHH RI WKH 5HDO (VWDWH 3ULGH 5RXQGWDEOH

OUR EMPLOYEE

ZKLFK ZDV WKH 4UVW QDWLRQDO OHDGHUVKLS V\PSRVLXP RI /*%74 SURIHVVLRQDQ/ I.O ® © © © ©¢ © 0 ©
FRPPHUFLDO UHDO HVWDWH DQG WKH EXLOW HQYLURQPHQW P W N Y Y Y Y Y S RESOURCE GROUPS
7KH 5RXQGWDEOH SURYLGHG D XQLTXH RSSRUWXQLW)\ IRU SURIHVVLRQDO GHYHOR®PHOW® ©® ©® ©® © © 6 O
FRPPXQLW\ EXLOGLQJ DQG GLDORJXH DW WKH QH[XV RI UHDO HVWDWH PDUNHW &\A@ asaaaaa
LVVXHV RI VSHFLDO LQWHUHVW WR WKIHV/%1%&4E [FRPE® XQLVO\W KRVWHG O 6 6 ¢ 6 ¢ 6 6 o O Throughout 2023, Bridge’s seven ERGs continued
SDUWLFLSDQWVY IURP PRUH WKDQ FRPSDQLHYVY DQG RUJDQL]DWLRQV ' WY W Y Y Y Y Y Y W (D DT £ SE0Ee 6 feliEan End eIy
O 6 6 6 6 06 06 60 0 O for our workforce. Through educational events
asaanananaanaAaAaAaAana .
networking and career development programs,
O 6 6 6 6 06 0 0 O O and mentorship opportunities, our ERGs work to
r Y YT Y Y Y Y Y Y _ P OPP ’ "
provide ongoing support, advocacy, and training
o 6 6 6 0 0 o f i
or the individuals they serve and the broader
aaaanAaaa . J
Bridge ecosystem.
Over the course of the year, the ERGs hosted
numerous events, programs, and educational
EMPLOYEES ON ERG opportunities focused on four pillars: culture,
STEERING COMMITTEES community, commerce, and career. These

pillars help guide our ERG’s approach to
creating impactful and inclusive programming
that supports our employees holistically.

L-.J L-.J L-.J L-.J L-.J L-.J L-.J Furthermore, our ERGs intentionally collaborate
to create intersectional programming that
fosters opportunities for employees to
understand various facets of identity in deeper
ways. To learn more about the mission of our

“HOW TO BE AN ALLY” ERGs, visit our website.
PODCAST EPISODES

N
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EMPLOYEE RESOURCE GROUP 2023 81-'26 # %5-"*(
PROGRAMMING HIGHLIGHTS

This year, the Unidos @ Bridge ERG continued to develop its programming to raise awareness and
celebrate Hispanic and Latino employees at Bridge. The group launched a new initiative called Friday

Spanish Lessons that encourages Bridge employees to gather on Friday afternoons and practice their
Spanish and Portuguese speaking skills. The program was launched by team members at our Atlanta
R]JFH EXW LV DYDLODEOH WR HPSOR\HHV DFURVV %ULGJH -QYHVWPHQW *URXSE
$GGLWLRQDOO\ 8QLGRV # %ULGJH IDFLOLWDWHG D &LQFR GH 0OD\R FHOHEUDW

As part of its strategic relationship with North Carolina Central University (‘NCCU"), Bridge and the Black +LVSDgLF +HULWDJH ORQWK HYHQWYV DW %ULGJH R]FHV DFURVV WKH FRXQWU\
—-QFOXVLRQ *URXS (5* VXSSRUWHG WKH LQDXJXUDO 1&&8 &RPPHUFLDO 5HDO (VWDWH :HHN 7KH ZHHN R HUHG

programming and outreach at the Historically Black University to encourage students to explore the

BLACK INCLUSION GROUP

commercial real estate industry across the United States. Through the partnership with NCCU and
events like the Commercial Real Estate Week, Bridge seeks to support initiatives that increase diversity
and inclusion in our industry and provide mentorship to future leaders. Furthermore, the Black Inclusion
Group worked throughout 2023 to create additional connections with HBCUs to increase Bridge’s
exposure to diverse populations and talents.

7KH %ODFN -QFOXVLRQ *URXS DOVR KHOG PXOWLSOH -XQHWHHQWK HYHQWY DFURVV RXU F
partnered with Bridge Property Management to host events across our Multifamily and WFAH

communities. The group also hosted a Continuum of African American Real Estate History Panel

addressing redlining and other systemic issues in development.

BRIDGE OF HONOR

2XU %ULGJH RI +RQRU 9HWHUDQV (5* IRFXVHG RQ GHYHORSLQJ LWV FDUHHU D
in 2023. This included further developing its partnership with Recruit Military and attending

recruitment events aimed at helping military veterans apply for positions at Bridge. Additionally, the

ERG worked with our human resources department to create resources for our hiring managers to

better understand the knowledge, skills, and experience of applicants as they review resumes and

LQWHUYLHZ YHWHUDQV IRU GL*HUHQW UROHYV

-Q KRQRU RI 9HWHUDQ V 'D\ WKH (5* VHQW FRRNLHV WR RXU FRUSRUDWH R]Ft
through our Intranet page. The group also sponsored a World War Il veteran in one of our Bridge

$//-(6 )25 $6-%1 $0(5-&%16 $1' 3%$&-)—-& —-6/%$1'(56 $$3- Senior Living communities at the attendance of the WWII commemoration in Reading, PA.

Our AAP| ERG hosted numerous events and panels throughout 2023 to support and celebrate our
1% . .
$VLDQ $PHULFDQ DQG 3DFL4F ~VODQGHU HPSOR\HHV DQG FRPPXQLW\ (YHQWV LQFOXGHG D/FRAOHEUDWLRQIROWKH7 25

/IXQDU 1HZ <HDU DW RXU $WODQWD R]JFH WKDW IHDWXUHG D WUDGLWLRQDO OLRQ GDQFH ZKLFK ZDV VWUHDPHG WR RWKHU

%ULGJH RJFHV DQG D FHOHEUDWLRQ RI $VLDQ +HULWDJH ORQWK DW RXU 1HZ <RUN &Lw\ RYFH23.0u Bridge emens pgwork ("BWN") Analyst & Associate Mentorship program once
DIJDLQ GRXEOHG LQ VL]H 7KLV SURJUDP IRFXVHV RQ WKH GHYHORSPHQW RI R}

level female employees by pairing them with senior talent across genders and departments within
Bridge. With 100 mentors and mentees participating, the program continues to grow and provide

the ERG attended the Asian Heritage Month festival in Salt Lake City and held a panel on the history
of Japantown in the city. This panel was designed to raise awareness of the history and impact of the

Japanese community in Salt Lake City, the location of our corporate headquarters.
impactful opportunities for our female employees.

7KH $$3- (5* ZDV DOVR RQH RI WKH VSRQVRUV IRU WKH )($67 HYHQW LQ $WODQWD VXSSRUWLQJ D QRQSUR4W WKDW _ )
provides food and music programs for the diverse neighborhoods around Buford Highway. Additionally, In addition to this mentorship program, BWN grew its Leadership Exchange Program, hosted panel

the ERG partnered with Bridge Gives to volunteer at a local Atlanta animal shelter for its Asian Heritage discussions including an International Women'’s Day panel, and published a quarterly newsletter

Month community service event. available to all Bridge employees.

SOCIAL RESPONSIBILITY SOCIAL RESPONSIBILITY



BIG PRIDE

Throughout 2023, the BIG Pride ERG hosted events and trainings to support Bridge's LGBTQ+ employees
and engage with Bridge’s community of allies. This included attending Pride festivals and parades in Salt

/IDNH &LW\ 2UODQGR 1RUWK &DUROLQD 'HQYHU 'DOODV /DV 9HIJDV DQG 3KRHQL]

OUR COMMUNITY ENGAGEMENT AND GIVINGg\

$V OHDGHUV LQ FRPPXQLW\ UHYLWDOL]DWLRQ %ULGJH
is committed to social responsibility and

% U L G JpartiipatiHovin pQgraud it SuppoH the

&LW\ 1HZ <RUN &LW\ &KDUORWWH DQG $WODQWD DOVR KRVWHG 3ULGH HYHQWYV $GGLW L eoQmuites inRvKith weRnv&RabdDopetateR | F H V

in Salt Lake City, New York City, North Carolina, Orlando, and Atlanta participated in Spirit Week to raise
awareness on bullying and harassment faced by the LGBTQ+ community. The group also facilitated a
training by Equality Utah Foundation that was available to all Bridge employees. Bridge is proud to be an
(TXDOLW\ 8WDK &HUWL4HG %XVLQHVYV (TXDOLW\ /HDGHU

This year, Bridge achieved a perfect score of 100 on the Human Rights Campaign Foundation’s

&RUSRUDWH (TXDOLW\ —-QGH[ ORUH DERXW WKLV H[FLWLQJ UHFRJQLWLRQ FDQ EH IRa?]( €]

ADVOCATES FOR ACCESSIBILITY

-Q WKH $GYRFDWHV IRU $FFHVVLELOLW)\ (5* FRQWLQXHG WR FDWDO\]H DZI
visible and invisible disabilities. The ERG helped facilitate Bridge's involvement in the Out of the

Darkness Walk for suicide prevention in Salt Lake City, Orlando, Phoenix, and Atlanta and advocated

UROOLQJ RXW DFFHVV WR WKH +HDGVSDFH $SS IRU DOO %ULGJH HPSOR\HHV E
LPSRUWDQFH RI VXSSRUWLQJ RXU HPSOR\HHV PHQWDO ZHOO EHLQJ WKH $GY
joined our “How to be an Ally” Podcast during Mental Health Awareness Month to discuss reducing the

stigma around mental health challenges. As part of this podcast, representatives from the ERG shared

D UHVRXUFH WKURXJK RXU —-QWUDQHW SDJH ZLWK LQIRUPDWLRQ RQ D*RUGDEC
ORFDWLRQV RI VHYHQ RI RXU R]JFHV $GGLWLRQDOO\ WKH (5* ZRUNHG WR HQV
accessibility at all levels.

SOCIAL RESPONSIBILITY

We seek to contribute our time, talent, and

4QDQFLDO UHVRXUFHV WR FKDULWDEOHNELAWRDYS-THREPKIG ARS
partnerships that align with our values as a OF BRIDGE GIVES
Firm, enhance our impact, and give back to local
communities. Throughout 2023, we strengthened
existing partnerships, developed new initiatives,
ontiﬁugd §u[r)a]sgirational pursuit to Build
the Bridge to a Better Life.

BRIDGE EMPLOYEE
Bridge Gives, our engagement and giving strategy, VOLUNTEERS
LV D XQL4HG FURVV UHSUHVHQWDWLRQDO FROODERUDWLYH
DSSURDFK WR FRPPXQLW\ HQJDJHPHQW H*RUWYV
Through the alignment of our priorities and
initiatives across the Firm and our strategies, we
believe we are able to strengthen our culture,
collaboration, and commitment to doing good CAUSES SUPPORTED

and generating sustainable social impact.

2XU %YULGJH *LYHV VWUDWHJ\
IRFXVHVY RQ WKUHH NH\

IRFXV DUHDV DQG VHHNYV

WR GHYHORS WDUJHWHG

DQG VFDODEOH LQLWLDWLYHYV
DQG SDUWQHUVKLSV WKDW
FDQ SRVLWLYHO\ DOWHU WKH
IRXQGDWLRQDO VRFLDO DQG
VWUXFWXUDO GHWHUPLQpPQWYV
Rl WKH FRPPXQLWLHV LQ
ZKLFK ZH RSHUDWH




BRIDGE TO EDUCATION

Our Bridge to Education pillar works to provide support and access to educational opportunities for
individuals in our communities, with a focus on increasing access for opportunities in the real estate
investment industry. Through this pillar, we seek to support underserved individuals and communities
and place an emphasis on historically underrepresented groups.

Ol BRIDGE SCHOLARS
VFKRODUVKLSV RI DZDUGHG WKURXJK RXU téstutlentd flodBlRODUY SURJUDP
FRPPXQLWLHV 7KHVH VFKRODUVKLSY VXSSRUW VWXGHQWYVY WR SXUVXH VWXGLHV LQ 67(0 UHODWHG 4HOGV DV ZHOO DV
Criminal Justice, Art Education, and Business.

02 PREA FOUNDATION
Bridge is a Founding Donor of the PREA Foundation and committed to a PXOWL \HDU JuDQWwW
WR VXSSRUW VFKRODUVKLSV DQG ih DavéhlbQalindst8/ @obHistbRddllp W
underrepresented groups.

03 URBAN ALLIANCE
As an inaugural sponsor of the Urban Alliance Property Management Pathway program, Bridge provides
supportfor LOQOWHUQVKLSY LQ SURSHUW\ PDQDJHPHQW WR VWXGHQWNYisIURP XQGHUVHUYHG FRPPXQLWLHV

\HDU ZH KRVWHG 4YH LQWHUQV
BRIDGE TO FINANCIAL WELLNESS

(04 NORTH CAROLINA CENTRAL UNIVERSITY (NCCU) The goal of our Bridge to Financial Wellness pillar is to provide resources, education, and support
-Q %ULGJH FRPPLWWHG RYHU IRXU \HDUV WR KHOS EXLOG DQG VWDELOL]H WKH pH B¢ Y¥WHPMWHWKDW HQDEOH RXU UHVLGHQWY DQG WKH FRPPXQLWLHV ZH VHL
0%$ SURJUDP DW 1RUWK &DURO L Q Drhéodgd Wit/ ianessqijp, BitigevainW to LQFUHDVH WKHLU 4QDQFLDO OLWHUDF\ DQG LQFUHDVH RYHUDOO VHOI VX]FLH
provide mentorship support for students as well as partner with faculty to augment the curriculum FRPPXQLW\ RUJDQL]DWLRQV VFKRROV DQG UHVRXUFH DQG VHUYLFH SURYLGFH
WKURXJK WDUJHWHG OHFWXUHV DQG SDQHOV RQ LQGXVWU\ UHODWHG WRSLFV -Q % Wltrhbs MritHSeRvd WG 18&8 V

inaugural Commercial Real Estate Week with event coordination, speakers, and job fair representation.
Ol BRIDGE TO OPPORTUNITY
05 THE TOIGO FOUNDATION Through our Bridge to Opportunity program, we have FRPPLWWHG WR GDWH WR VXSSRUW
Bridge provides ongoing support for scholarships for 0%%$ VWXGHQWY KLVWRULFDOOMNK®GHUUHSUHVHQWHG FRPPXQLWLHY LQ ZKLFK ZH KDYH 4XDOL4HG 2SSRUMIXQduMdes:=RQH GHYHORSPH(
4QDQFH LQGXVWU\ WKURXJK WKH 72-*2 )RXQGDWLRQ +LVWRULFDOO\ WKLV SDUWQHUVKLS KDV SURYLGHSEURJUDP IRYLRE WUDLQLQUQWKIDWHRPHIGYKIHDOWK EHQH4WV WR DW ULVN
UHFHQWO\ KR P H OHSddfam_ntoWa4,;
O A partnership with New Yorkers for Childrento SURYLGH HGXFDWLRQDO VXSSRUW WR IRVWtE
V W X G HnQ@uneens, NY;

SPOTLIGHT O A partnership in Atlanta that is working to create a model for how new development can
PROPERTY MANAGEMENT PATHWAY WITH URBAN ALLIANCE positively impact the broader community through QH[W JHQHUDWLRQ MREV DQG VNLOOV WUI
KHDOWK DQG ZHOOQHVYV VXSSRUW DQG DFFHVV WR D SK\VLFDO DQG VHUY
2023 was the second year of our partnership with SURYLGHG -DFTXHOLQH ZLWK KDQGV RQ H[SHULHQFH FRPPXQLW\
Urban Alliance to support its Property Management in property management and allowed her to
Pathway (“PMP”). The PMP provides opportunities immerse herself in the sector. During her time 02 JUNIOR ACHIEVEMENT
for high school seniors enrolled in Urban Alliance’s with us, she supported building inspections of -Q ZH FRPPLWWHG WR -XQLRU $FKLHYHPHQW WR VXSSRUW HVVHQW
High School Internship Program to take part in eight properties, assisted with collecting resident across four states. Through thiswork, ZH ZHUH DEOH WR LPSDFW VWXGHQWYV LQ FOD\
SURIHVVLRQDO DQG LQGXVWU\ VNLO®YD VOU DIJE GHEBH®UDHGOH\WDWH VHQGLQJ QRWL4FDWLRQiMNew York, Utah, Georgia, and Central Florida. Additionally, 32 Bridge employees donated time
the National Apartment Association. In 2023, Bridge to residents regarding packages. Throughout engaging with students in the classroom.
KRVWHG 4YH LQWHUQV this learning experience, she felt supported and
_ ) _ welcomed by the team and, as a result, formed 03 COVENANT HOUSE
In July 2023, Jacqueline P. completed her internship deep connections with Bridge colleagues while %ULGJH UDLVHG IRU &RY H Q Dn@WBridlde XedrH nlef@bers “sleeping out”
through PMP, supporting Bridge property managers gaining valuable industry knowledge. on the streets of NYC to raise awareness for issues facing the homeless community.

at one of our Chicago properties. The internship

@ —— SOCIAL RESPONSIBILITY SOCIAL RESPONSIBILITY ———
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BRIDGE TO HEALTHY COMMUNITIES ( 03/2< ( ( '5 -9 ( 1

Through this pillar, Bridge aims to provide support for programs and partnerships that positively impact
WKH KHDOWK DQG ZHOO EHLQJ RI WKH FRPPXQLWLHV LQ ZKLFK ZH RSHUDWH -Q SDUWLFXODU ﬁNQ%QEJMI\EJ\JIZLWK

RUJDQL]DWLRQV VHUYLQJ WKRVH LQ QHHG IDFLQJ HFRQRPLF KHDOWK RU RWKHU FKDOOHQJHYV

Bridge encourages and supports our

PAINT YOUR HEART OUT employees in giving back to their local
In a partnership with Neighbor Works of Salt Lake, 6DOW /DNH &LW\ R]JFH EDVHG HPSOR\HHV communities. Through our Bridge
YROXQWHHUHG WR SDLQW WKH KRPH RI D UHVLGHQW LQ QHHG $PEDVVDGRUV YROXQWHHU SURJUDP
in 2023, we provide opportunities for our
WE GOT YOUR BACK employees to donate their time and resources
:H KHOG :H *RW <RXU %DFN HYHQWY LQ VL[ ORFDWLRQV DFURVV WKH FRXQWU\ ZLWK % Uth GuppbritEuSd’ RndHritiXtives within their
DQG UHVLGHQWYV DSIUWHRIEPWAMLQJ I[URP RXU 6HQLRUV OXOWLIDPLO\ DQG 2]FH S URS HU WebhhYinities. Our corporate matching gift
The events distributed 9,700 backpacks to shelters and resource centers for those experiencing commitment as well as our Employee Impact
homelessness and facing job needs. Initiative (“EIl”) further facilitates opportunities
for our employees to engage in our charitable
LEUKEMIA & LYMPHOMA SOCIETY (LLS) and engagement endeavors.
$FURVYV 4YH %ULBHAHUR]IAHNG RYHU IRU WKH /HXNHPLD DQG /\PSKRPD 6RFLHW\
WKURXJK SDUWLFLSDWLRQ LQ /LJKMHWKRH HLIKDL VHGHIRMHYW WR VXSSRUW IDPLO\ 4QDQFLDO
and education support services and provides funding for scholarships to those struggling to continue to %ULGJH EHOLHYHV RXU

DeRUG D FROOHJH HGXFDWLRQ $GGLWLRQDOO\ IXQGV VXSSRUW WKH GHYHORSPHQW DQG GHSOﬁ}féI%Vﬁ{?N_' %V BWHNH\ WR RXU

research and medicines for children.
DELOLW\ WR PDNH DQ LPSDFW
DQG ZH DUH WKDQNIXO IRU WKHLU

TOYS FOR TOTS
Bridge employees donated time to wrap presents through the Toys for Tots program, GLVWULEXWLQJ JLIWV FRQWULEXWLRQV LQ

WR FKLOGUHQ LQ QHHG

SPOTLIGHT

-Q %ULGJH IRUPDOL]HG D QH Zingusty\Wa@éitd. VTKi& 1&2w partnership is set to

ZLWK (QWU\ZD\ DQ RUJDQL]DWLRQOWKDWKVIHHNY WR/ VHYHUDO RI RXU SURSHUWLHYV ZKHUH
help individuals and families who are at risk we plan to provide job and housing opportunities.

of or experiencing homelessness with the

support, resources, and training to become more This partnership is a representation of our Bridge

HFRQRPLFDOO\ VHOI VX]FLHQW 3 DAiMésInfiskiSrDaQadvedmrithh&nititb Bikdlding the

career training, life skills, mentorship, and access Bridge to a Better Life. We look forward to sharing

WR IXOO WLPH HPSOR\PHQW DQG Grloké FRXugeVkeHo&ing.R X VL Q J
opportunities through Entryway'’s real estate

SOCIAL RESPONSIBILITY

Total Volunteer Hours
from Bridge Employees

States in which Bridge
Hosted Employee
Volunteer Opportunities

Volunteer
Opportunities

Employees
Participated

Causes
Supported

Employee Donations
with Corporate Match

Bridges Annual
Corporate Giving
Match per Employee

3DLG 'D\ 2« IRU
Employees to Volunteer
DW %ULGJH 6SRQVRUHG

SOCIAL RESPONSIBILITY
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LLS LIGHT THE NIGHT

-Q %ULGJH 2]FH SURSHUWLHY DQG PXOWLSOH %ULGJH WHDP PHPEHUYV SDUWLFLSDWI-BSR_mIGQELGOWUNITY ENHANCEMENT

events for the Leukemia and Lymphoma Society (“LLS"), including the Light the Night event. Bridge

has provided ongoing support for LLS’s leading cancer research, patient advocacy and education, INITIATIVE AND OUR WORKFORCE AND
JRYHUQDQFH DQG 4JKW DJDLQVW VRFLDO GLVSDULW\ LQ FDQFHU UHVHDUFK DQG WUHDWPA%WA%?&@%TNG STRATEGY
HIHFXWLYHV SURYLGH YROXQWHHU OHDGHUVKLS WR //6 -He 6KDZ %ULGJH 6HQLRU O0DQDJLQJ 'L RU DL G

the National Corporate Council for two years, assisting LLS in creating business development programs
WKDW HQJDJH QHZ ODUJH FRUSRUDWH VSRQVRUV WR IROORZ WKH OHDG RI %ULGJH LQ WKH 4JKW DJDLQVW DGXOW DQG

child cancer. $W %ULGJIH ZH UHFRJQL]H DQG HPERDRWVRRXU :RUNIRUFH DQG $*RUGDEC
opportunity to generate lasting impact for the communities. Through our three pillars of

Our team in the southeast U.S. was once again a top corporate fundraiser, and our involvement with LLS communities in which we operate. As leaders in impact (Bridge to Education, Bridge to Healthy

has created employee leadership opportunities, exceptional employee engagement, local and national FRPPXQLW\ UHYLWDOL]DWLRQ W K URXnwkitRs ahd: Bidd¢ tRRiNamtial Wellness),

community impact, business partner engagement, and executive leadership direct impact. Donations DQG $*RUGDEOH +RXVLQJ VWUD W Hwe asfilé tXpoBidteldN WIPABI Gesidents with

support the children’s cancer research program “Dare to Dream Project,” and LLS Scholarship Program WKDW SURYLGLQJ D*RUGDEOH KR Xopho@unhitiey ahé&tesitikathelp “Build

WRZDUGY VFKRODUVKLSV IRU NLGV ZKRVH WUHDWPHQW FUHDWHG 4QDQFLDO KDUGVKLS DURMQIG WXbIDRG NRHHNGXR W LIRHA R @& Blitifevaa Bettet LifeQ Qur onsite social
a place to live, but strive to create communities and community programs seek to foster an

%ULGJH HPSOR\HHV UDLVHG ZKLOH %ULGJH - QYHVWPHQW *URXS VSRQVRUHG where our residents can thrive. environment where our residents can access
IRU D WRWDO RI LQ LPSDFW

tailored education and career development
Founded in 2018, the Bridge Community

Enhancement Initiative (“BCEI") seeks to fund
SAMARITAN HOUSE OF SAN MATEO impactful, meaningful social programming

services, health and wellness resources,
community events, and improve their economic
stability and mobility.

(PSOR\HHV LQ RXU 6DQ ODWHR R]FH

H +R:

at the Samaritan House of San Mateo. Samaritan 7TKURXJK %&(- ZH DVSLUH WR EUHDN GRZQ EDUULHUV H[SDQG HFRQRPLF
+RXVH LV D QRQSUR4W SURYLGLQJ DQG SURPRWH KHDOWK IRU WKH KLVWRULFDOO\ XQGHUUHSUHVHQWHG FR|
housing assistance, medical and dental clinics, (DFK \HDU ZH H[SHFW WR GLUHFW D SRUWLRQ RI RXU PDQDJHPHQW [IHH Il
clothes for children. food distribution services -— DV GH4QHG EHORZ WR VXSSRUW RXU FRPPXQLWLHY UHVXOWLQJ|LQ P

raren, IStrbutt vices, XWLOL]HG WR GDWH DQG DSSUR[LPDWHO\ PLOOLRQ RYHU WKH OL|HF\F¢
DQG PRUH IRU ORZ LQFRPH DQG KRI LQIUDVWUXFWXUH VXSSRUW DQG SURJUDPPLQJ
individuals living in San Mateo County. Our
employees volunteered to package groceries and 7R OHDUQ PRUH DERXW %& (- SOMDWHRWHDIGDRXUS:RUGDEOH +RXVLQ[

. . —-PSDFW 5HSRUW

prepare food for local social services, programs,

and senior centers.

EMPLOYEE IMPACT INITIATIVE

Launched in 2022, our Ell empowered our employees in 2023 to help us locate and reward valued
partners in the communities in which we operate. Through Ell, Bridge team members are encouraged

WR VXEPLW QRPLQDWLQJ SURSRVDOV IRU QRQSUR4W RUJDQL]DWLRQV DOLJQHG ZLWK RXU
6HOHFWHG RUJDQL]DWLRQV ZHUH DZDUGHG D JUDQW

(03/2<(( -03$&7 -1-7-$7-9( 25*$1-=$7-216
O +XEEDUG +BXIMXtOO VHUYLFH FHUWL4HG GRPHVWLF YLROHQFH FHQWHU LQ -DFNVRQYLOOH

O &+2& )RXQGD$VQRQSUR4W SHGLDWULF KHDOWKFDUH VA\VWHP EDVHG LQ 2UDQJH &RXQW\

O 'HOFRPH %DE\$®RUJDQL]DWLRQ LQ 1HZ <RUN &LW\ SURYLGLQJ ORZ LQFRPH QHZ PRWKH!L
HVVHQWLDO LWHPV IRU WKH 4UVW IRXU ZHHNV RI D QHZERUQ V OLIH
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Our impactful work at our WFAH communities WR SODFH EDVHG UHVLGHQW UHVSRQWVLYH

LV IXUWKHU PDJQL4HG WKURXJK RselvicesHatandteBs@e Kdeds of our residents.

ZLWK RXU QRQSUR4W SDUWQHU 3URMHFW B3FRMHU¥WS$SYFBPHVY GHOLYHUHG
OHDGHU LQ SURYLGLQJ RQ VLWH Kdidnd,\Wigrams; ahE BewiteR @r oDr QYEAH

employment services to residents, Project Access communities.

is fundamental to our ability to create thriving
communities and advance economic and social
mobility. Through our BCEI, our WFAH strategy
funds Project Access community resource centers
and site coordinators who provide free access

To learn more about our partnership with Project
Access, our impact, and see stories from our

residents, please see our 2023 Workforce and
$eRUGDEOH +RXVLQJ -PSDFW 5HSRUW

PROJECT ACCESS 2023 HIGHLIGHTS

EVENTS, PROGRAMS, & UNDUPLICATED TOTAL PROGRAMS

O U R CO M M U N ITI ES SERVICES DELIVERED AT PROGRAM PARTICIPANTS

WFAH COMMUNITIES

-Q RXU SXUVXLW RI VXVWDLQDEOH DQG UHVSRQVLEOH EXVLQHVY SUDFWLFHVY RXU FRPPLWPHQW WR WKH ZHOO EHLQJ

of our residents, tenants, and communities guides all that we do. At the heart of our work across
g CREATING COMMUNITY_IN OFFICES
VWUDWHJILHV ITURP RXU 2]FH VWUDWHJ\ WR RXU 4XDOL4HG 2SSRUWXQLW\ =RQHV VWUDWHJI\ LV RXU DVSLUDWLRQ WR

Bridge Commercial Real Estate

$FURVV RXU 2]FH SURSHUWLHYV Z Hovtavfor leduidatihRsdeltity Ootdservice, and
ZHOFRPLQJ KHDOWK\ DQG FRPP X QioWwWuiniedtiay With pPrblb@rty managers. The app

build vibrant, thriving communities that enhance the lives of those we serve. We embrace our role
in creating innovative, safe, and welcoming communities that make sure our residents, tenants, and
communities thrive and be the best possible stewards of our investors’ capital.

spaces that foster connection and exceed the LV QRZ OLYH DW Rl RXU SURSHUWLH)V DQGCG

DELIVERING MEANINGFUL EXPERIENCES
. . expectations of our tenants. With initiatives 313 events in 2023 across those properties. BCRE
Val u e _Ad d I\/I u Itlfam I Iy & WO rkfo rce and programming centered around tenant has always been passionate about community
HQJDJHPHQW DQG VDWLVIDFWLRQ efgaériest dndryivihgmd] lds/such, encourages
and Affordable Housing community and connection to drive value to RXU 2]FH WHQDQWY WR JLYH EDFN ZKH
those we serve. FKDULWDEOH HYHQWY ZHUH RUJ

the Engage app. These included blood drives, Earth

Q IHL
DQL]F

Bridge Property Management (“‘BPM?), the teams host a variety of community events. In In 2023, we continued to develop our Engage app, 'D\ HYHQWV WR\ GRQDWLRQ GULYHV H ZDV
property management operating arm of the 2023, gatherings ranged from a DIY budget a tenant engagement platform that serves as a Light the Night fundraisers, and others.

Bridge Multifamily strategy, strives to provide SODQQLQJ HYHQW DQG D FKLOL FRRN R WR SRRO

exceptional experiences and value for our parties and Earth Day celebrations. As part of

residents. Through our resident and community our Firm’'s commitment to DEI+B, BPM teams

SURJUDPPLQJ DPHQLWLHY DQG U & hatQtwalEere@tdHahtsdcial celebrations

we create opportunities for our residents to for Juneteenth, Pride Month, Hispanic Heritage

connect, learn, and enjoy greater health and Month, National Women’s Day, Cinco de Mayo,

ZHOO EHLQJ Black History Month, and AAPI Heritage Month.

$ VLIQL4FDQW FRPSRQHQW RI RXUTDSSURDFK WRIQWV RFFXUUHG DFURVV RXU

driving value is creating a sense of community OXOWLIDPLOY FRPPXQLWLHYV

for our residents. Throughout the year, BPM

/

SOCIAL RESPONSIBILITY SOCIAL RESPONSIBILITY



SUPPORTING OUR SENIORS

Bridge Seniors Housing

Our Bridge Seniors Housing strategy is deeply Throughout 2023, we continued to develop our
FRPPLWWHG WR WKH ZHOO EHLQJ DP(pG KHMNARWWKDRI ZKLFK KLIJIKOLJKWY D GL*HUHQW
our senior residents and provides meaningful theme each week of the year for 52 weeks. We
support through our resident engagement and also continued to support residents to “discover

KHDOWK SURJUDPV 2XU LQ KR XV HtHiesparkSthHroubh/divdr9@ ®¥nd meaningful
WHDP DORQJ ZLWK WKLUG SDUW)\ eSiHuibyAcRvitiés adrosslbureightwidinains
continually innovate with our social and health of wellness. Events in 2023 included an indoor
R*HULQJV WR PHHW WKH QHHGV R IARaXededs Mk i hkbQOWoY Breast Cancer
DQG WKHLU IDPLOLHV DQG FUH D WAWvareessLMokith, @umpkih dac&Qing and
centered care. costume contests for Halloween, outings

to local restaurants, gardening classes, and

physical exercise classes and activities.

2XU %ULGJIJH 6HQLRUV +RXVLQJ KRVWHG PRUH WKDQ
DFWLYLWLHYV IRU WKHLU UHVLGHQWYV

We also seek to safeguard our residents’ health 2XU H*RUWV WR SURPRWH WKH KHDOWK DQG
through intentional and deliberate safety wellness of our residents and communities
programs. Our Bridge Safe program ensures our resulted in 20 of our properties receiving the
residents’ safety remains a top priority for our :(// +HDOWK 6DIHW\ 5DWLQJ (/1 +65 LQ
property and care teams. Safety programs and HDUO\ :(// +65 LV DQ HYLGHQFH EDVHG
LQLWLDWLYHY LQFOXGH LQVWDOOMKLYGKDPHMUFWG YIHUUUL 4068/ UDWILRQ IRU DOO QHZ DQG
systems, following robust sanitation standards, existing building and space types focusing on
and creating emergency preparedness plans for operational policies, maintenance protocols,
all our properties. stakeholder engagement, and emergency
SODQV WR DGGUHVV D SRVW &29-' HQYLURQPHQW

now and into the future.

BUILDING COMMUNITY

Bridge Homes

-Q %ULGJH +RPHV WKH RSHUDWLQJ DUP RI RXU 6LQJOH )DPLO\ 5SHQWDO V
GHYHORSHG 5HVLGHQW %HQH4WV 3DFNDJH LQ DQ H*RUW WR SURYLGH JUHDWH
7KLV SDFNDJH LQFOXGHYVY D UHZDUGYV EDVHG SRLQWYV VA\VWHP DFFHVV WR D Qt
D SXUSRVHIXO LQFHQWLYL]DWLRQ RI UHVSRQVLEOH WHQDQW EHKDYLRUV WKU
VXFFHVVIXO LPSOHPHQWDWLRQ ZLWKLQ VHOHFW WHVW PDUNHWY WKH 5HVLGH
to all new and renewing tenants across our properties. Looking forward, Bridge Homes is exploring

RSSRUWXQLWLHYVY WR IXUWKHU VRFLDO LPSDFW WKURXJK VHFXULW\ GHSRVLW I
virtual delivery of resident services in the areas of health, education, and employment.

%ULGJH +RPHVY DGGLWLRQDOO\ LQFUHDVHG FRPPXQLW\ HQJDJHPHQW H* RUWYV
Bridge Gives committee. Community engagement initiatives included:

O 9ROXQWHHULQJ ZLWK +DELWDW IRU +XPDQLW\

O 9ROXQWHHULQJ DW 5RRI $ERYH D &KDUORWWH EDVHG RUJDQL]DWLRQ XQLYV
WR HQG KRPHOHVVQHVYV

$VVHPEOLQJ FDUH SDFNDJHV IRU 2SHUDWLRQ &DUH DQG &RPIRUW

BDUWLFLSDWLQJ LQ /HXNHPLD DQG /\PSKRPD 6RFLHW\ V /LIKW WKH 1LIJKW
DFURVV WKH FRXQWU\

SOCIAL RESPONSIBILITY ——— O



DRIVING IMPACT WITH OUR DEVELOPMENTS

Bridge Qualified OpporTunity Zones

%ULGJH —QIUDVWUXFWXUH
Summit 2023

6LQFH RXU 42= VWUDWHJI\ KDV VRXJKW WR OHYHUDJH WKH 42= OHJLVODW
UHYLWDOL]DWLRQ WKURXJK LWV GHYHORSPHQW DFWLYLWLHYVY LQ FRPPXQLWLH
disinvestment. Our team carefully considers how our investment and activities in a neighborhood

FDQ EHQH4W ERWK RXU UHVLGHQWY DQG WKH EURDGHU FRPPXQLW\ DQG ZH V

ORQJ WHUP VRFLDO LPSDFW JDLQV

7TKURXJK IRVWHULQJ FRPPXQLW\ SDUWQHUVKLSY GHOLYHULQJ QHHGHG KRXVLE
housing), improving surrounding infrastructure and environment, and creating needed retail and
FRPPHUFLDO VSDFH IRU EXVLQHVVHV WR 5RXULVK ZH UHOHQWOHVVO\ SXUVXH RXU FRPPL

DQG VXSSRUWLQJ RXU 42= FRPPXQLWLHYV

SOCIAL RESPONSIBILITY

As part of our commitment to community

UHYLWDOL]DWLRQ ZH HPEUDFH WKH RSSRUWXQLW\

WR GHOLYHU PXFK QHHGHG D*RUGDEOH
housing to the overall housing stock when
feasible. $V RI 4 DSSUR[LPDWHO\

RI RXU XQLWYV XQGHU GHYHORSPHQW
UHSUHVHQWLQJ URXJKO\ RI RXU WRWDO
XQLWY XQGHU GHYHORSPHQW DUH DWWDLQDEOH
DV ZRUNIRUFH KRXVLQJ 21 WKRVH
ZRUNIRUFH XQLWYV DUH SODQQHG WR
EH D*RUGDEOH XQLWYV ZKLFK DUH KHOG DW
EHORZ PDUNHW UHQWY DQG DUH DWWDLQDEOH
WR LQGLYLGXDOV ZKR HDUQ VLIJQL4FDQWO\ OHVV
WKDQ $UHD OHGLDQ -QFRPH

We continued to engage with our

communities throughout 2023 via our

Bridge to Opportunity program, and spent

time this year further developing and

restructuring the program to drive greater

social impact. We intend to roll out new

partnerships and initiatives through the

%ULGJH WR 2SSRUWXQLW\ SURJUDP LQ
and we look forward to providing updates

on our progress in future reports.

06

RESPONSIBLE
GOVERNANC

In our pursuit of industry leadership, we seek $W DOO OHYHOV RI RXU RUJDQL]DWLRQ DQG
to follow policies, practices, and procedures operations, we aspire to maintain the highest

that ensure we operate with transparency, ethical standards and exceed expectations for
DFFRXQWDELOLW\ DQG LQWHJULWeXcelleindd biskFaR dv@rk diiigemtllt © Wuild upon

strong corporate governance and individual our legacy in the industry.

FLWL]HQVKLS DUH HVVHQWLDO WR DFKLHYLQJ RXU JRDOV DV D
Firm, and we strive to deliver impactful outcomes
to our partners, employees, and communities.

%5—'"*( 6 &25( 9$/8(6

O TEAMWORK O ACCOUNTABILITY 0 EMPOWERMENT
O 63(&—-%$/—=%$7-21 O CREATION & INNOVATION

O EXCELLENCE O RESPONSIBILITY

5(63216-%/( *29(51$+8&(—— @



CORPORATE
RESPONSIBILITY

GOVERNANCE STRUCTURE

We believe that responsible corporate

&KLHI 2SHUDWLQJ 2]FHU

governance is essential to our Firm as it serves

DV WKH IRXQGDWLRQ IRU RXU VXVWDLQDELOLW\ H*RUWYV

LQQRYDWLRQ HWKLFDO FRQGXFW
success. As careful stewards of our investors’

D %I@Daﬂ!@a@o‘} S\d\étgn%bﬁity & Responsibility

capital, we seek to operate with strong

corporate governance rooted in responsibility

and sustainability. Through this, we believe we

are able to drive impact to our communities

DQG FUHDWH ORQJ WHUP VXFFHVV

External Partners
and Consultants

IRU RXU )LUP

Sustainability &
Responsibility Team,
Vice President

of Climate

$V D )LUP ZH DLP WR SULRULWL]H

LQLWIDWILYHYV

frameworks, and programs that help mitigate
ULVNV HQKDQFH GHFLVLRQ PDNLQ

Sustainability & Responsibility
J SURF H V \Bigeying Committee

align our values to our actions, and comply
with all relevant regulatory standards.

CEO

CIO

SUSTAINABILITY

PROGRAM

Risk Management

Charitable Giving

GOVERNANCE AND

LEADERSHIP

Investment Strategies

Legal & Compliance

Bridge's sustainability program is embedded

WKURXJKRXW RXU RUJDQL]DWLRQ
from our Global Head of Sustainability and

ZLWK O Rtih&dtHaMdé Fadk Force

Responsibility and our Sustainability and

Responsibility Steering Committee. The
4UP ZLGH DQG PXOWLGLVFLSOLQDU
comprised of Bridge leadership from across

Diversity, Equity, Inclusion, &
\' F R P P L WBAdrdthg lcdmmittee

RXU RUJDQL]DWLRQ DQG UHSUHVHQWY D EUHDGWK

of knowledge and expertise. Our committee
RYHUVHHVY RXU VXVWDLQDELOLW\ H

Bridge Gives Committee
1l*RUWYV LQFOXGLQJ WKH

adoption and implementation of initiatives and

best practices in line with our ESG goals and
Sustainability and Responsible Investment Policy.
Currently, two members of the Bridge Board of

Sustainability & Responsibility
Corporate Committee

Directors also serve on the Sustainability and
Responsibility Steering Committee.

——— 5(63216-%/( *29(51$1&(

SUSTAINABILITY PROGRAM
LEADERSHIP

SUSTAINABILITY AND
RESPONSIBILITY STEERING

COMMITTEE PRIORITIES

Bridge’s Managing Director and Global Head

of Sustainability and Responsibility helps lead o
our Sustainability and Responsibility Steering

Committee and provides oversight and

management of the Firm’s sustainability program

and dedicated team. She reports to our Chief o

SHYLHZLQJ DQG HVWDEOLVKLQJ ORQJ WH
REMHFWLYHYVY DQG EHQFKPDUNV LQFOXGL
WDUJHWYV DVVRFLDWHG ZLWK 6'*V

7KH GHYHORSPHQW LPSOHPHQWDWLRQ I

2SHUDWLQJ 2]FHU DQG PHHWV ZLWK RRERWRPYLRL LRI (6* SROLFLHV REMHFWLY

Directors at least annually to provide ongoing
updates on the progress and impact of our
initiatives, as well as provide continued education
on topics and materials related to sustainability.

@)
SUSTAINABILITY ACROSS
BRIDGE o)
To better develop, implement, and assess our
sustainability initiatives, we have strategically o

and deliberately engaged departments across

SURJUDPYV

~QFRUSRUDWLQJ (6* IDFWRUV LQWR LQYH
DQDO\VLYVY DQG GHFLVLRQ PDNLQJ

6XSSRUWLQJ (6* GDWD PDQDJHPHQW DQG
VXVWDLQDELOLW\ GLVFORVXUHV

(QJDJLQJ LQ (6* DQG VXVWDLQDELOLW\
HGXFDWLRQ DQG WUDLQLQJ

SURPRWLQJ 4UP ZLGH HQJDJHPHQW
FRPPLWPHQW DQG GHGLFDWLRQ WR (6*

RXU RUJDQLI]DWLRQ WR FUHDWH D 4US8UALGH HEFRV\YRGIEHVW SUDFWLFHV DQG

dedicated to sustainability and responsibility.

LQGXVWU\ DVVRFLDWLRQ DQG FROODERU

Asset & Operations Teams

Research

Legal, Compliance, & Risk

Investor Relations & Marketing

Internal Audit

Bridge

Sustainability

Information Technology

Ecosystem

Human Reources

Debt Capital Markets

Client Solutions Group

Board of Directors

Corporate Facilities

5(63216-%/( *29(51$+&t— @
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SUSTAINABILITY EDUCATION OUR INDUSTRY

PARTNERS

$V WKH 4HOG RI VXVWDLQDELOLW\ UHVSRQVLELOLW\ DQG FOLPDWH FRQWLQXHV WR HYROYH 7H DUH SRVIWIRQHG WR
FROQOWLQXH HQJDJLQJ ZLWK ULJRURXV DQG IRUZDUG ORRNLQJ HGXFDWLRQ DQG WUDLQLQJ $FURVYV 4UP OHYHO DQG

VWUDWHJI\ OHYHO OHDGHUVKLS WHDPV ZH XWLOL]JH WKHVH WUDLQLQJ VHVVLRQV WR EHw W8 FR/E"5 Y trsiigebity gaeram
and lead out in our industry, Bridge partners with

programming and planning for the future.

D QXPEHU RI VXVWDLQDELOLW\ DOLJC
These partnerships provide essential support for
our Firm as we continue to embed sustainability
throughout our business. In addition to our
FRUSRUDWH OHYHO SDUWQHUVKLSV |
Additionally, we encourage all Bridge employees to pursue continued sustainability education. Through SDUWQHU ZLWK OHDGLQJ RUJDQL]DWL
RXU FRQVXOWDQW 9HUGDQL 3DUWQHUV %ULGJH SURYLGHV IUHH DFFHVV WR RQOLQH ZHELiI%QiHJU\Alimt%tﬁeé/\éwjp}ogr&l%qv RQ D
spectrum of sustainability topics. Trainings include Corporate ESG 101, Resilience and Risk Management,
*UHHQ %XLOGLQJ &HUWL4FDWLRQV DQG PRUH

In 2023, 100% of members of the Bridge Sustainability and Responsibility Steering Committee, Climate
Change Task Force, and Board of Directors completed a climate course. This is in addition to ongoing
knowledge sharing within and across these groups as well as at Bridge’s annual Infrastructure Summit.

CORPORATE In our pursuit of strong corporate responsibility, Bridge seeks to follow
GOVERNANCE governance best practices and comply with all applicable regulatory require
POLICIES AND ments and frameworks. Senior leadership teams develop and oversee policy

GUIDELINES implementation. Full versions of our policies are available upon request.

()] &RUSRUDWH *RYHUQDQFH *XLG@@L%QW'— 'LVFULPLQDWLRQ 3ROLF\
" ™ Security Policy

02 6XVWDLQDELOLW\ DQG 5HVSRQ\1L'5©'IHXDO (PSOR\PHQW
- QYHVWPHQW 3ROLF\ 2SSRUWXQLW\ 6WDWHPHQW

()3 5HVSRQVLEOH 6XSSOLHU 3ROLFY|]8PRNH )UHH SROLF\ DW
5HVLGHQWLDO $VVHWV

04 (QYLURQPHQWDO 0DQDJHPHQW lZ'LYHUVLW\ BROLF\ DQG 6WDWHPHQW

System
05 ORGHUQ 60DYHU\ 3ROLF\ ]_3 3ROLF\ $JDLQVW 5HWDOLDWLRQ
06 $QWL +DUDVVPHQW 3ROLF\ DQGl4 7KLUG 3DUW\ 6HUYLFH 3URYLGHU
&RPSODLQW 3URFHGXUH ' &RQWUDFWRU 3ROLF\
07 :KLVWOH %0ORZHU 3ROLF\ 15 'UXJ JUHH :RUNSODFH 3ROLF\

08 &RGH 21 %XVLQHVV &RQGXFW
DQG (WKLFV

5(63216-9%/( *29(51$1&(
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DISCLOSURES AND DISCLAIMERS

This Sustainability and Responsibility Report (this type or of investments generally, and it should
“Report”) is provided for informational purposes not be assumed that any comparable initiatives
only and is not, and may not be relied upon or actions will be made at all current or future
as, legal, tax or investment advice. This Report comparable investments or that any success of

LV QRW DQ R+*HU WR VHOO QRU D ¥R Quirént o éxpédtdri QusRainabiQity initiatives
ReHU WR EX\ DQ\ VHFXULWLHV LQ %efdre@ddin @ Repuareig@ianteed. This

- Group Holdings LLC (“Bridge”) or any vehicle Report contains select images that are provided
OO I I lg ea PDQDJHG E\ %ULGJH RU LWV D]O L CfavitustratyeRpurpéseHddIQand may not be

any contents contained herein be relied on in representative of Bridge owned properties. Such

connection with any such investment decision. images may include digital renderings or stock

7KLY 5HSRUW LQFOXGHV IRUZDUG ih&ds Kath€rIhah\&chusV phBtes@Mhvestments,
Thank you for your support of our 2023 Sustainability and Responsibility WKDW UHS5HFW RXU EHOLHIV DQG H4qssddriEspobdbdnmmrruQitiesDYis Report references
Report. We are proud of the steady progress Bridge has made each year as a of the date of publication, including but not certain awards, memberships, or other initiatives
VXVWDLQDEOH DQG UHVSRQVLEOH OHDGHU LQ RXU LQGXVWU\ $V ZH UH5HFW RQ limiteHo ouyaxpectations regarding our supported by Bridge. These awards are not
thankful for the achievements made possible by our dedicated Sustainability and commitments to community initiatives, the intended to imply an endorsement, ranking or
Responsibility team and our leadership, strategy teams, property management VSHFL4F LQLWLDWLYHV ZH H[SHFWWHR/ WRSRRPEQWUPRPRGQ\ RI WKHVH RUJDQL]I
professionals, employees, external partners, and stakeholders. the outcomes or positive impacts of any of our Awards are based on applications including

VRFLDO RU FRPPXQLW\ LQLWLDWLYWHW I7TKHSRUWHBDG®BWD $OWKRXJIK WKH DSS
As we embark on the next chapter of our journey, we remain committed to looking statements are subject to various risks process generally does not require the payment
the fundamental practice of corporate responsibility and sustainability. With and uncertainties beyond our control, and of fees, if an award is granted, certain fees
an ongoing focus on operational excellence, we will continue to safeguard our the recipients of this Report should not place apply, including fees in connection with award
properties and plan proactively for the future. DQ\ XQGXH UHOLDQFH RQ DQ\ RI WdkbuhRehZrsUpEinting costs, or licensing of

looking statements contained herein. Any case logos. Please refer to the website of each entity

studies contained within this Report may not providing these awards for additional information

be representative of all transactions of a given on the nomination and award process.

@ — LOOKING AHEAD DISCLOSURES ——— @



E N D N OT E S 21 To view the 15 categories of Scope 3 emissions, please see the EPA’s Center for Corporate Climate

1

10

11

12

13

15

16

17

18

19

20

Leadership website.

52 BOF properties and 20 Seniors properties achieved WELL HSR. 22 At this time, Bridge tracks ESG procurement spending solely for the Multifamily strategy.

However, when feasible, we will track ESG procurement spend within other applicable Bridge real
$Q DGGLWLRQDO VHYHQ WKLUG SDUW\ RZQHG %&5( PDQDJHG DQG %ULGJH OXOWLIDPLO\ )X%sGtat_egt?atggJierH

SURSHUWLHY DOVR DFKLHYHG (1(5*< 67$5 FHUWL4FDWLRQV
23 'LYHUVH VXSSOLHUV LQFOXGH WKH IROORZLQJ OLQRULW\ %XVLQHVVHV 9}

42=64)7 DQG 8QLWV DUH VWLOO XQGHU GHYHORSPHQW DQG PD\ YDU\ 9HWHUDQ %XVLQHVVHV :RPHQ V %XVLQHVVHV 'LVDELOLW\ 2ZQHG %XVLQH

42= 64)7 DQG 8QLWYVY DUH VWLOO XQGHU GHYHORSPHQW DQG PD\ YDU\ See: Mohawk Industries Inc. 2022 ESG Report.

Total rounded for reporting. Plus approximately 2,700 professionals employed through a 25
SURIHVVLRQDO HPSOR\PHQW RUJDQL]DWLRQ DW VLWHV PDQDJHG E\ %ULGJH 6HQLRU /LYLQJ

26 $V RI 7KLV LQIRUPDWLRQ LV SURYLGHG IRU LOOXVWUDWLYH SXUSI
environmental attributes of our development projects. No guarantee can be made that any of

&RYHUV WKH GDWHYV RI

In 2022, the Bridge Solar Initiative evolved to become the Bridge Renewable Energy strategy.

2]FH DQG 6HQLRUV SURSHUWLHYV these developments will continue to maintain these attributes during construction.
YXUWKHU LQIRUPDWLRQ RQ WKH SURSHUWLHY DVVHVVHG SOHDVH VHH SDJH 27 Freddie Mac. As of June 30, 2023. Freddie Mac’s mission is to provide liquidity, stability,
DQG D*RUGDELOLW\ WR WKH KRXVLQJ PDUNHW 7KLV LQFOXGHV VXSSRUWL
JRU 9DOXH $GG OXOWLIDPLO\ 2]FH DQG 6HQLRUV SURSHUWLHV housing, while addressing long standing issues of inequity, particularly in underserved

. . . Lo communities across the country.
Please see 2023 Environmental Figures for detailed data disclaimers and methodology.

28 See U.S. EPA Report: Commercial Buildings and Onsite Renewable Energy.

JRU 9DOXH $GG 0OXOWLIDPLO\ 2]FH DQG 6HQLRUV SURSHUWLHYV

29 $Q DGGLWLRQDO VHYHQ WKLUG SDUW\ RZQHG %&5( PDQDJHG DQG %ULGJI

Please see 2023 Environmental Figures for detailed data disclaimers and methodology. SURSHUWLHYV DOVR DFKLHYHG (1(5%< 67$5 FHUWL4FDWLRQV

JRU 9DOXH $GG 0OXOWLIDPLO\ 2]FH DQG 6HQLRUV SURSHUWLHYV

30 See:5H $VVHVVLQJ *UHHQ %XLOGLQJ 3HUIRUPDQFH $ 3RVW 2FFEXSDQF\ (YDO
Please see 2023 Environmental Figures for detailed data disclaimers and methodology.

31 $Q DGGLWLRQDO VHYHQ WKLUG SDUW\ RZQHG %&5( PDQDJHG DQG %ULGJI
Please see 2023 Environmental Figures for detailed data disclaimers and methodology. SURSHUWLHV DOVR DFKLHYHG (1(5*< 67$5 FHUWL4FDWLRQV
$Q DGGLWLRQDO VHYHQ WKLUG SDUW\ RZQHG %&5( PDQDJHG DQG %ULGJH OXOWLIDPL\ )XQ‘&al_r(Tuﬁdgdﬁ)Heporting. Plus approximately 2,700 professionals employed through a
SURSHUWLHV DOVR DFKLHYHG (1(5*< 67$5 FHUWLAFDWLRQV SURIHVVLRQDO HPSOR\PHQW RUJDQL]DWLRQ DW VLWHV PDQDJHG E\ %ULG:
OHWKRGRORJ\ ‘LWK EHGURRP DQG XWLOLW\ R-VHWV —~QFRPH #  +8" $0- $1' SHQ¥V DW/R vy HZ D IXO0 OLVW RI RXU %HQH4W202DESERPAL FLHY SOHDVH VHH RXU
HLWKHU R 25 R IRU &RVW %XUGHQHG 9HU\ &RVW %XUGHQHG RU ([WUHPHO\ &RVW

%XUGHQHG DUHDV DV GH4QHG E\ ODUNHW 7\SH :RUN JRUFH IURP )+)$ DQG LQ ERWK FDVHV PHRIBNIBYFH KRXVLQJ DV GH4QHG E\ )+)$ LQ ZKLFK KRXVHKROGY DUH DEOH
WKDW XQLWV RQO\ TXDOLI\ LI WKH LQFRPH TXDOLI\LQJ WHQDQW LV DOVR SD\LQJ PD[ UH Q wthey earn 80% of Area Median Income (*AMI”) and spend no more than 33% of their income

RQ UHQW )RU VRPH VXSSO\ FRQVWUDLQHG FRDVWDO PDUNHWY WKH $0-V
To see the most recent versions of these reports, please visit our website. Prior reports are

available upon request.

These awards are not intended to imply an endorsement, ranking, or testimonial from any
RI WKHVH RUJDQL]DWLRQV $ZDUGV DUH EDVHG RQ DSSOLFDWLRQV LQFOXGLQJ VHOl UHSRUWHG GDWD $OWKRXJK
the application process generally does not require the payment of fees, if an award is granted
certain fees apply, including fees in connection with award announcements, printing costs,
or licensing of logos. Please refer to the website of each entity providing these awards for
additional information on the nomination and award process.

As of September 2019 according to the World Green Building Council’s Bringing Embodied Carbon
Upfront report.

ENDNOTES ENDNOTES —— Q



APPENDIX

GLOBAL REPORTING INITIATIVE

The Global Reporting Initiative (GRI) provides a cohesive set of standards that represent the global best practice for
reporting on economic, social, and environmental factors. Bridge has prepared this index in reference to the GRI
Standards and indicates the locations (by page numbers in this report or on the corporate website) where the disclosure
topic is addressed.

STATEMENT OF USE Bridge Investment Group has reported the information cited in this
GRI content index for the period January 1, 2023-December 31,

2023, with reference to the GRI Standards.

GRI 1 USED GRI 1: Foundation 2021

GENERAL DISCLOSURES 2023

DISCLOSURE # DISCLOSURE DISCLOSURE REPORT REFERENCE
TITLE LOCATION
2-1 Organizational Page 6 Corporate Overview
details
Bridge is a subsidiary of Bridge Investment Group
Holdings Inc. (“BIG Holdings”), which is publicly
traded on the New York Stock Exchange (NYSE:
BRDG). The primary bene “cial ownership of BIG
Holdings is disclosed publicly in SEC “lings,
available at www.sec.gov.
Please see: Bridge Investment Group
Holdings Inc. 10-K_"lings.
2-2 Entities included Page 1 About Our Report
in the
organization’s
sustainability
reporting
2-3 Reporting period, | Page 1 About Our Report
frequency and
contact point

*12%$/ 5(3257-1* —-1-7-$7-9¢(

DISCLOSURE # DISCLOSURE DISCLOSURE REPORT REFERENCE
TITLE LOCATION
2-5 External Page 108 NA
assurance
2-6 Activities, value Page 1 About Our Report
chain and other
business Please see: Bridge Investment Group
relationships Holdings Inc. 10-K_“lings.
2-7 Employees Page 44 Firm Demographics Data
Methodology:
" These numbers capture full-time employment as
of 12/31/23 and were calculated by the Human
Resources team.
" Atthis time, Bridge does not have the breakdown
for full or part time employees that work at
Bridge properties. For this reason, we have not
included this information in this metric.
2-9 Governance Page 67-68 Sustainability Program Governance and Leadership
structure and
composition Please see Bridge’s Corporate Governance
webpage for more information on BIG Holdings
Board of Directors.
The current BIG Holdings Board of Directors has
been in place since 2021 and two Board members
actively participate on Bridge’s Climate Change
Task Force and Sustainability & Responsibility
Steering Committee.
2-10 Nomination and NA Please see: Bridge Investment Group Holdings Inc.
selection of the Corporate Governance Guidelines.
highest
governance body
2-11 Chair of the NA The Executive Chairman for the BIG Holdings Board
highest of Directors is Robert Morse. Please see Bridge’'s
governance body Corporate Governance webpage for more
information on BIG Holdings Board of Directors.
Information on the Board’s structure can be found
in Bridge Investment Group Holdings Inc.
Corporate Governance Guidelines
2-12 Role of the Page 67-68 Sustainability Program Governance and
highest Leadership, Sustainability Across Bridge

governance body
in overseeing the
management of
impacts

The current BIG Holdings Board of Directors has
been in place since 2021 and two Board members
actively participate on Bridge’s Climate Change
Task Force and Sustainability & Responsibility
Steering Commiittee.

*12%$/ 5(3257-1* -1-7=%7=9(




DISCLOSURE #

DISCLOSURE
TITLE

DISCLOSURE
LOCATION

REPORT REFERENCE

GRI 201: ECONOMIC PERFORMANCE 2016

DISCLOSURE #

DISCLOSURE
TITLE

DISCLOSURE
LOCATION

REPORT REFERENCE

implications and
other risks and
opportunities
due to climate
change

201-1 Direct economic NA Please see: Please see Bridge Investment Group
value generated Holdings Inc. 10-K “lings.
and distributed

201-2 Financial Page 40 Advancing our Identi “cation of Climate Risk

GRI 302: ENERGY 2016

DISCLOSURE # DISCLOSURE DISCLOSURE REPORT REFERENCE
TITLE LOCATION

302-1 Energy Page 23-24 2023 Environmental Figures
consumption
within the
organization

302-3 Energy intensity Page 23-24 2023 Environmental Figures

302-4 Reduction of Page 23-24 2023 Environmental Figures

energy
consumption

2-13 Delegation of Page 67-68 Sustainability Program Governance and Leadership
responsibility for
managing
impacts
2-15 Con %ets of NA Please see: Bridge Investment Group Holdings Inc.
interest Code Of Business Conduct And Ethics
2-16 Communication NA Please see: Bridge Investment Group Holdings Inc.
of critical Code Of Business Conduct And Ethics
concerns
2-17 Collective Page 69 Sustainability Education
knowledge of the
highest
governance body
2-18 Evaluation of the NA Please see: Bridge Investment Group Holdings Inc.
performance of rpor vernan idelin
the highest
governance body Our Governance KPIs, as shown on page 13, are
part of our ongoing sustainability reporting and are
reported to the Board annually. Additionally, two
Board members actively participate on Bridge's
Climate Change Task Force and Sustainability &
Responsibility Steering Committee.
2-22 Statement on Page 3-4 Letter to Our Stakeholders
sustainable
development
strategy
2-23 Policy Page 69 Corporate Governance Policies and Guidelines
commitments
2-24 Embedding Page 69 Corporate Governance Policies and Guidelines
policy
commitments
2-26 Mechanisms for NA Please see: Bridge Investment Group Holdings Inc.
seeking advice Code Of Business Conduct And Ethics
and
raising concerns
2-28 Membership Page 14 Our Reporting
associations Industry A Sliations and Ecosystem Engagement

@)

*[2%$/ 5(3257—1% —1-7-$7-9(

GRI 303: WATER AND EFFLUENTS 2018

DISCLOSURE # DISCLOSURE DISCLOSURE REPORT REFERENCE
TITLE LOCATION
303-1 Interactions with Page 94 Please see: SASB Index for Real Estate
water as a shared Management. Bridge’s full Water Conservation
resource Policy is detailed in the Environmental
Management System Policy that is available upon
request.
303-5 Water Page 23-24 2023 Environmental Figures
Consumption

*I2%$/ 5(3257-1* —1-7=$7=9(



GRI 305: EMISSIONS 2016

DISCLOSURE # DISCLOSURE DISCLOSURE REPORT REFERENCE
TITLE LOCATION

305-1 Direct (Scope 1) Page 23-24 2023 Environmental Figures
GHG emissions

305-2 Energy indirect Page 23-24 2023 Environmental Figures
(Scope 2) GHG
emissions

305-4 GHG emissions Page 23-24 2023 Environmental Figures
intensity

305-5 Reduction of GHG | Page 23-24 2023 Environmental Figures
emissions

GRI'401: EMPLOYMENT 2016

DISCLOSURE #

DISCLOSURE
TITLE

401-1 New employee
hires and
employee
turnover

DISCLOSURE
LOCATION

NA

REPORT REFERENCE

Total number and rate of new employee hires
during the reporting period (Q1 2023-Q4
2023):
" Total number of new hires — 746
| 289 Identify as Female
| 455 Identify as Male
| 2 Unspeci "ed or did not want to Identify
| 239 under the age of 30
| 362 ages 30-50
| 145 over51
|  United States of America- 746
| Europe-0
| Korea-0

Total number and rate of employee turnover
during the reporting period (Q1 2023-Q4 2023):
" Total turnover — 1058
| 431 identify as Female
| 621 Identify as Male
| 6 Unspeci "ed or did not want to Identify
| 305 under the age of 30
| 559 ages 30-50
| 194 over51
|  United States of America — 1057
| Europe-1

DISCLOSURE #

401-2

DISCLOSURE
R=

Bene “ts provided
to full-time
employees that
are not provided
to temporary or
part-time
employees

DISCLOSURE
LOCATION

Page 46

REPORT REFERENCE

Supporting our People’s Careers, Health, and
Well-being

Bene “ts o fered to full-time employees include:
Paid time o 1

Paid holidays, including Juneteenth

" Election Day PTO Policy

Paid parental leave for birth, adoption, or
foster placement

Bereavement Leave

Comprehensive medical, dental, and vision
insurance

Access to Accolade to help employees
navigate the healthcare system

" 401(k) plan

Employee Assistance Program

Bridge Investment Group Preventive Care
Initiative

" Health Savings Account (HSA)

" Flexible Spending Accounts (FSA)

Critical lllness Coverage

" Short- & Long-Term Disability
Prescription Drug Coverage

Telehealth Services

Pet Insurance

Disclaimer: For medical, dental, and vision type
bene “ts, part-time employees are not included.

401-3

Parental leave

Page 46

Supporting our People’s Careers, Health, and
Well-being

In 2023, 84 unique employees utilized some form
of leave, totaling approx. 47,724 hours for an
average of 568 hours per person within this
group. This includes FMLA/Intermittent FLMA,
Parental, Medical, Military, ADA, Worker's
Compensation, and discretionary leaves.

*[2%$/ 5(3257—1% —1-7-$7-9(
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GRI 403: OCCUPATIONAL HEALTH AND SAFETY 2018

DISCLOSURE # DISCLOSURE DISCLOSURE REPORT REFERENCE
TITLE LOCATION
403-1 Occupational Page 46 Section Occupational Health and Safety
health and safety
management Please see: Bri Investment Gr Holdin
system Inc. Code Of Business Conduct And Ethics |
403-5 Worker training Page 46 Occupational Health and Safety
on occupational Disclaimer: Our corporate-level health and safety
health and safety policies and programs are governed by our Code of
Business Conduct and Ethics, and we require all
employees to comply with applicable health and
safety laws. In addition, our Employee Handbook
outlines our approach to workplace safety. This
includes our Drug-Free Workplace policy, Workplace
Bullying policy, Violence in the Workplace guidelines,
and Workplace Visitor policy. Furthermore, we
provide training on human tra < cking awareness for
our employees who are likely to interact/come into
contact with victims of human tra « cking.
406-6 Promotion of Page 46 Supporting our People’s Careers, Health, and
worker health Well-being.
Disclaimer: For medical, dental, and vision type
bene “ts, part-time employees are not included.

*12%$/ 5(3257-1* —-1-7-$7-9¢(

GRI 404: TRAINING AND EDUCATION 2016

DISCLOSURE # DISCLOSURE DISCLOSURE REPORT REFERENCE
TITLE LOCATION IN
REPORT COPY
404-1 Average hours of Page 47 Employee Professional Development
training per year
per employee Average Training hours by level and gender

" Property
| Female 13 Hours, Male 12 hours

" Analyst
| Female 5 Hours, Male 4 Hours

" Associate
| Female 4 Hours, Male 3 Hours

" Vice President
| Female 4 hours, Male 4 hours

" Managing Director
| Female 3 hours, Male 3 hours

" Senior Managing Director
| Female 3 hours, Male 3 hours

404-2 Programs for Page 47 Employee Professional Development
upgrading
employee At this time, Bridge does not track usage of
skills and transition assistance programs but does o fer
transition the following:
assistance " Outplacement support through LHH for
programs qualifying people who are included in an

o Scial workforce reduction.

" Empower/one-digital 0  fers trainings and
1x1 meetings for employees to support
their retirement/401k.

" We also o ter a "Getting Ready for
Medicare" Resource.

404-3 Percentage of Page 47 Employee Professional Development
employees
receiving
regular
performance and
career
development
reviews

*12%$/ 5(3257-1* -1-7=%7=9(



GRI 405: DIVERSITY AND EQUAL OPPORTUNITY 2016 UNITED NATIONS SUSTAINABLE DEVELOPMENT GOALS

DISCLOSURE # DISCLOSURE DISCLOSURE REPORT REFERENCE
TITLE LOCATION The United Nations Sustainable Development Goals (“SDGs") are a set of 17 integrated goals “created to be a call to
action to end poverty, protect the planet, and ensure that by 2030 all people enjoy peace and prosperity.” Bridge seeks
405-1 Diversity of Page 44 Firm Demographics Data to align both “rm-wide environmental, governance, and social initiatives and speci ~ “c strategy initiatives to the SDGs.
governance bodies Strategy speci “c initiatives include programs in our WFAH, Multifamily, O Sce, Seniors Housing, and Renewable Energy
and Board Diversity strategies.
employees " 28% ldentify as Female 14% Identify as a
Racial or Ethnic Minority To date, Bridge supports the following SDGs.
Leadership Diversity
" Senior Managing Director - 17% Identify as
Female 11% ldentify as a Racial or Ethnic HRIDE S AR ERY SIS
Minority TARGET
" Managing Director - 23% Identify as Female . 12
20% Identify as a Racial or Ethnic Minority 1: No Poverty Bridge WFAH Strategy '
" Director - 28% Identify as Female 21% " Bridge WFAH invests in multifamily communities where at least 51%-+ of our
Identify as a Racial or Ethnic Minority units are occupied by families earning less than 80% of the area’s median
" Vice President — 47% Identify as Female income and rent for those units is generally no more than 30% of 80% of the
29% Identify as a Racial or Ethnic Minority area’s median income. By providing a fordable housing, we seek to advance
Age Group Vice President economic mobility for under-resourced households and support better and
" under the age of 30 — 9% more equitable outcomes.
" ages 30-50 - 76% _ 1.4
" over 51— 15% Bridge WFAH Strategy and BCEI
Age Group Director " Bridge’s on-site community services partner Project Access provides
" ages 30-50 — 71% programming for residents across various topic areas, including Economic
" over 51 — 29% Stability. These programs seek to advance economic mobility for
Age Group Managing Director under-resourced households and support better and more equitable
" ages 30-50 — 62% outcomes. In addition, through BCEI and as part of our “Bridge to Financial
" over 51— 38% Wellness” Pillar, we fund programmatic initiatives for our WFAH communities
Age Group Senior Managing Director that seek to improve the economic stability and mobility of our residents.
" ages 30-50 - 58% ) ] 14
" over51—42% Bridge Gives
Employees " Through our Bridge Gives Pillar "Bridge to Financial Wellness" we seek to
" 40.5% Identify as Female develop scalable programmatic initiatives that support the economic
" 59.3% Identify as Male well-being of our communities.
" 0.2% did not want to Identify , 21
2: Zero Hunger Bridge WFAH Strategy and BCEI
" Bridge's on-site community services partner Project Access provides
resources for residents facing food insecurity. This includes on-site food
pantries at some properties, and distributing meals, groceries, and snacks for
residents. In addition, through BCEI and as part of our “Bridge to Healthy
Communities” Pillar, we provide meal and nutritional support for residents
and their families dealing with the challenge of food insecurity across our
Workforce and A tordable Housing communities.
3: Good Health Bridge WFAH Strategy and BCEI 34
and Well-Being " Bridge’s on-site community services partner Project Access provides
programming for residents across various topic areas, including Health and
Wellness. These programs seek to provide our residents with education

——————  %/2%$/ 5(3257-1* —1-7-$7-9( 6867$-1$%/( '(9(/230(17 *2$+6— Q



BRIDGE ALIGNMENT SDG BRIDGE ALIGNMENT SDG
TARGET TARGET
3: Good Health programs and services to better their emotional and physical health and 5: Gender Equality | Bridge Women's Network Employee Resource Group el
and Well-Being wellbeing. In addition, through BCEI and as part of our “Bridge to Healthy " Our mission is to be the Firm’s key resource and point of advocacy for the
Communities” Pillar, we fund programmatic initiatives for our WFAH most current research, programming, practices and opportunities for
communities that seek to improve residents’ health and well-being. dialogue and collaboration, and to provide a  “rm-wide platform to recruit
and promote female career development, develop relationships internally
Bridge Seniors Strategy 34 between groups, and provide leadership opportunities.
" Across our Seniors Housing communities, we prioritize the health and 3.9
wellbeing of our residents through on-site programming and measures to Bridge Diversity, Equity, and Inclusion Policy 51
safeguard and promote physical, emotional, and mental health. " We embrace and encourage our employees’ di  ferences in age, color,
disability, ethnicity, family or marital status, gender identity or expression,
Bridge Gives 3.4 language, national origin, political a ~ Sliation, race, religion, sexual orientation,
" Through our Bridge Gives Pillar "Bridge to Healthy Communities" we seek to veteran status, and other characteristics that make our employees unique.
develop scalable programmatic initiatives that support the health and
wellbeing of our communities. 6: Water and Water Conservation Policy 6.4
Sanitation " Through our Water Conservation Policy, we aim to monitor and reduce water
Bridge Renewable Energy Strategy 3.9 consumption across certain properties within select strategies. This policy is
" Our Bridge Renewable Energy strategy supports the health and wellbeing of described in our Environmental Management System.
our communities by seeking to increase the use of clean energy to combat
air pollution. 7: A tordable and Energy Management Policy 73
Clean Energy " Through our Energy Management Policy, we aim to support green initiatives
Smoke-Free Policy at Residential Properties 3.9 at our properties in select strategies and seek ways to achieve e Sciency, cost
" Our Smoke-Free policy is intended to promote the health and wellbeing of 32 savings, and environmental stability through energy conservation. This policy
our residents by limiting the pollutants/toxins produced by cigarette smoke. is described in our Environmental Management System.
WELL Health and Safety Rati 39 i 71
y Rating Bridge Renewable Energy Strategy
" Bridge pursues WELL HSR across certain strategies and properties. To read " Our Renewable Energy strategy seeks to address the growing and unmet 72
more about WELL HSR, visit page X. need for renewable energy as well as o fer our owners, tenants, and
. . 13 residents with more a fordable energy prices.
4: Quality Bridge WFAH and BCEI )
Education " Bridge’s on-site community services partner Project Access provides 8: Decent Work Bridge Modern Slavery Policy 8.7
programming for residents across various topic areas, including Education. and Economic " Bridge adopted its Modern Slavery Policy in 2022 to increase awareness in
These programs seek to provide our residents with programs and services to Growth addition to the language within our employee handbook around Human
advance their education, “nancial literacy, and career skills. In addition, Tra Scking and Modern Slavery. At Bridge, we have a zero Awlerance
through BCEI and as part of our “Bridge to Education” Pillar, we fund approach to modern slavery and are fully committed to preventing slavery
programmatic initiatives for our WFAH communities that create and human tra Scking in our operation and supply chain.
opportunities for residents to continue their education.
Bridge Equal Opportunity Statement 8.5
Bridge Gives 4.3 " Bridge provides equal employment opportunities to all employees and
" Through our Bridge Gives Pillar "Bridge to Education" we seek to develop applicants for employment without regard to race (including hair texture,
scalable programmatic initiatives that support the continued education of hair type, or protective hairstyles that are commonly or historically
our residents and local communities where we participate with associated with race), creed, color, sex (including pregnancy or transgender
programming. status), sexual orientation (including gender identity), age, national origin,
. . ' 51 ancestry, disability (mental or physical), veteran status, or any other
5: Gender Equality |Bridge Equal Opportunity Statement 5'5 protected status in accordance with applicable federal, state, or local laws
" Bridge provides equal employment opportunities to all employees and ) (“Protected Categories”).
applicants for employment without regard to race (including hair texture,
hair type, or protective hairstyles that are commonly or historically Bridge WFAH and BCEI 22

associated with race), creed, color, sex (including pregnancy or transgender
status), sexual orientation (including gender identity), age, national origin,
ancestry, disability (mental or physical), veteran status, or any other
protected status in accordance with applicable federal, state, or local laws
(“Protected Categories”).

6867$-1$%/( '(9(/230(17 *2$/6

Bridge’s on-site community services partner Project Access provides
programming for residents across various topic areas, including Education
for both youth and adults. Speci “c programs are designed to advance
residents' career skills and college readiness. In addition, Through BCEI and
as part of our Bridge to Financial Wellness Pillar, we provide

“nancial literacy,

6867$-1$%/( '(9(/230(17 *2$+6—



8: Decent Work
and Economic
Growth

BRIDGE ALIGNMENT

resume building, internet and computer access, and employment support

and counseling across our Workforce and A fordable Housing communities.
Our Bridge Scholars awarded thirteen $10,000 scholarships to students from
our communities across  “ve states enabling these students to pursue studies
in STEM-related “elds as well as Criminal Justice, Art Education, and Business.

SDG
TARGET

11: Sustainable
Cities and
Communities

BRIDGE ALIGNMENT

Bridge WFAH Strategy

" Our WFAH strategy seeks to provide safe and a fordable housing for our
residents. Bridge’s on-site community services partner Project Access actively
engages with residents and provides resident services across its program
areas of Community Building, Economic Stability, Education for Youth, and
Health and Wellness.

SDG
TARGET

11.1

Bridge Gives

" Through our three Bridge Gives pillars, we seek to develop scalable
programmatic initiatives that provide gap-  “lling services to our residents and
to the local communities where we participate with programming.

111

Bridge Employee Resource Groups

" Bridge is committed to fostering, cultivating, and strengthening a culture of
diversity and inclusion, and strives to become a leader and advocate for
Diversity, Equity Inclusion and Belonging in our industry. In addition to our
DEI+B Committee, Bridge has organized several Employee Resource Groups
to recognize and celebrate a range of identities and cultures.

11.4

Bridge Climate and Risk Management
" Bridge seeks to implement policies and practices intended to mitigate the
impact of climate change on our properties and communities.

11.6
11.b

Bridge Renewable Energy Strategy
" Our Bridge Renewable Energy strategy seeks to address the growing and
unmet need for renewable energy.

11.6

9: Industry, Bridge Environmental Management System 9.4
Innovation, and " We are committed to participating in and promoting energy sustainability
Infrastructure projects across our properties. We support green initiatives at our properties
and seek ways to achieve e Sciency, cost savings, and environmental stability
through energy conservation.
Bridge Renewable Energy Strategy 94
" Bridge Renewable Energy seeks to provide a turn-key solution for building
owners that lowers their power cost without capital expenditures by an
estimated 10+% and to aggregate mid-sized solar projects to create value
and to contribute toward the clean energy transition.
10: Reduced Bridge WFAH Strategy 102
Inequalities " Bridge Workforce & A fordable Housing invests in multifamily communities
where at least 51%-+ of our units are occupied by families earning less than
80% of the area’s median income and rent for those units is generally no
more than 30% of 80% of the area’s median income. By providinga  tordable
housing, we seek to advance economic mobility for under-resourced
households and support better and more equitable outcomes. Bridge's
on-site community services partner Project Access provides programming to
our residents that seek to expand economic development and help break
down barriers. Programming is intended to create an environment for
residents to access education, improve their economic stability and mobility,
connect with the community, and safeguard their health.
Bridge Gives 102
" Through our three Bridge Gives pillars, we seek to develop scalable
programmatic initiatives that provide underserved communities, historically
under-represented groups, and those disadvantaged economically the
opportunity to participate in the real estate industry, achieve self-su Sciency,
access higher education and health service, and build economic resilience.
10.3

Bridge Equal Opportunity Statement

" Bridge provides equal employment opportunities to all employees and
applicants for employment without regard to race (including hair texture,
hair type, or protective hairstyles that are commonly or historically
associated with race), creed, color, sex (including pregnancy or transgender
status), sexual orientation (including gender identity), age, national origin,
ancestry, disability (mental or physical), veteran status, or any other
protected status in accordance with applicable federal, state, or local laws
(“Protected Categories”).

12: Responsible
Consumption and
Production

Waste and Recycling Management Policy

" Bridge seeks to promote recycling across certain properties within select
strategies. This policy is described in our Environmental Management
System.

12.5

Energy Management System
" Through our Energy Management Policy, we aim to monitor and reduce
energy consumption across certain properties within select strategies.

12.2

Bridge Sustainability and Responsible Investor Policy

" Bridge is committed to adopting sustainable practices across our business
lines when feasible. Furthermore, we are committed to integrating
sustainability information into our reporting.

12.6

Key Performance Indicators
" Bridge has adopted Environmental KPIs to monitor environmental e Sciency
across certain properties within select strategies.

12.6

6867$-1$%/( '(9(/230(17 *2$/6
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BRIDGE ALIGNMENT SDG
TARGET
13: Climate Action |Task Force on Climate-related Financial Disclosures Reporting 132
" Through our TCFD Report, we seek to increase the transparency of our
climate-related disclosures.
Bridge Climate Change Task Force 13.2
" Our Climate Change Task Force leads our work to increase awareness of 133
climate risks and opportunities at all levels of the organization and utilize the
recommendations of the TCFD pillars.
Bridge Climate and Risk Management 131
" Bridge seeks to implement policies and practices intended to mitigate the 132
impact of climate change on our properties and communities. 13.3
Key Performance Indicators 132
" Bridge has adopted Environmental KPIs to assess climate change physical
risks across select strategies.
Firm-wide Climate Training 13.3
" All members of the CCTF successfully completed the TCFD climate training
provided by Manifest Climate in 2022
Energy Management System Policy 132
" Through our Energy Management System Policy, we aim to monitor and
reduce energy consumption across certain properties within select
strategies.
16: Peace, Justice, | Code of Business Conduct and Ethics 16.5
and Strong " Our Code of Business Conduct and Ethics contains general guidelines for
Institutions conducting the business of Bridge consistent with the highest standards of
business ethics. To the extent this Code requires a higher standard than
required by commercial practice or applicable laws, rules or regulations,
Bridge adheres to these higher standards.
Bridge Diversity, Equity, and Inclusion Policy 16.b
" We embrace and encourage our employees’ di  ferences in age, color,
disability, ethnicity, family or marital status, gender identity or expression,
language, national origin, political a  Sliation, race, religion, sexual orientation,
veteran status, and other characteristics that make our employees unique.

6867$-1$%/( '(9(/230(17 *2$/6

SUSTAINABILITY ACCOUNTING STANDARDS BOARD

(SASB), REAL ESTATE

This is an index to the location of our disclosures that align with the Sustainability Accounting Standards Board (SASB)
standards for Real Estate. This is our third use of the SASB Index Report and we expect to evolve our use over time. The
index references data from January 1, 2023-December 31, 2023, unless otherwise stated. The data was updated as of
April 25, 2024, across Bridge Multifamily Fund IV & V (“MF V", “MF V"), Workforce and A fordable Housing Fund | & Il
(“WFAH I”, “WFAH 11"), Bridge Seniors Housing Fund | & Il (“BSH I”, “BSH II”, “BSH 1II"), Bridge O Sce Fund | & Il (“BOF I”,
“BOF II"), and certain O Sce joint ventures. See the Disclaimers under each metric for further information.

ENERGY MANAGEMENT

METRIC CODE METRIC

IF-RE-130a.1 Energy consumption
data coverage as a
percentage of total
%0or area, by property

subsector

DISCLOSURES

Bridge’s energy consumption data coverage as a percentage of total
%or area, by property subsector:

" Multifamily: 19.0%

" O Sce: 95.9%

" Seniors Housing: 86.0%

'LVFODLPHUYV

" The total "oor area for Value-Add Multifamily includes Bridge’'s MF IV,
MF V, WFAH I, and WFAH Il properties. Bridge Multifamily data coveragg
excludes tenants’ electricity consumption data, except for 21 properties
where Bridge has whole building consumption data (accounting for
12.9% of total "oor area). Data coverage decreased compared to the
previous year given that additional properties were acquired in 2023,
and we received less aggregate data from utility companies at the time
of reporting.

The energy data provided for Bridge O ¢ ce does not cover 4.1% of the
total "oor area given that two properties were sold within the “rst
month of 2023 and we do not have usage data for that time frame.

Of the Bridge Seniors Housing properties, energy data does not cover
14.0% of total "oor area due to a number of reasons, including but not
limited to: limited visibility into utilities paid by select independent living
residents, utility data made unobtainable during service provider
transitional periods, and the complexity of various building’s utility
metering inhibiting accurate data collection.

As a result, performance metrics for each strategy listed above are
understated in this report.

Report Location: Page 23-24

SASB ——



METRIC CODE

IF-RE-130a.2

METRIC

1) Total energy
consumed by portfolio
area with data
coverage, (2)
percentage grid
electricity, and (3)
percentage renewable,
by property subsector

DISCLOSURES

Bridge’s energy consumption by portfolio area with data coverage, by
property subsector:
" Multifamily: 218,519,748.15 kWh (786,671.1 GJ)
| % Grid electricity: 100.0%
| % Renewable: 0.0% (see Disclaimers below)
" O Sce: 158,965,167.14 kWh (572,274.6 GJ)
| % Grid electricity: 99.8%
| % Renewable: 0.2%
" Seniors Housing: 122,914,221.27 kWh (442,491.2 GJ)
| % Grid electricity: 100%
| % Renewable: 0.0%

'LVFODLPHUV

" Two properties in Value-Add Multifamily consume renewable energy,
however, the data was not ready at the time of this report.

" For any property with missing data, Bridge only provided estimates for
up to 20% of the total period in which we had actual data (following the
GRESB estimation methodology). Estimates were based on historic data
spanning the same time frame as the missing data. Within the absolute
data set, 10.2% of total "oor area had some estimated energy data,
and 1.6% of total "oor area was missing more than 3 months of energy
data.

" An additional 1.5% of "oor area was manually excluded from energy
consumption calculations because the raw data was partially
unavailable or appeared unreliable, and Bridge could not verify or
correct the data in time for this report.

" We used a conversion factor of 1 kWh = 0.0036 GJ to produce the
energy consumption numbers in gigajoules.

" The disclaimers listed under IF-RE-130a.1 apply here.

Report Location: Page 23-24

IF-RE-130a.3

Like-for-like percentage
change in energy
consumption for the
portfolio area with data
coverage, by property
subsector

Bridge's like-for-like percentage change in 2023 vs. 2023 energy
consumption, by property subsector:

" Multifamily: -0.4%

" O Sce:-6.1%

" Seniors Housing: 1.1%

'LVFODLPHUV

" Properties that were acquired or sold between January 1, 2022, and
December 31, 2023, have been excluded per SASB Real Estate Guidanc
(1.2.2).

" For the purpose of a meaningful year-over-year comparison, about
1.5% of properties were manually excluded from the like-for-like data
sets because the raw data was partially unavailable or appeared
unreliable and Bridge could not verify or correct the data in time for
this report. Properties with more than 3 months of missing data
between 2022-23 were also excluded from the like-for-like data sets.

" The disclaimers listed under IF-RE-130a.1 apply here.

Report Location: Page 23-24

METRIC CODE METRIC DISCLOSURES
IF-RE-130a.4 Percentage of eligible " Multifamily
portfolio that (1) has an |  Has Energy Rating: 91.2%
energy rating and (2) is | Certi "ed to ENERGY STAR: 0.0%
certi “ed to ENERGY " OSce
STAR, by property |  Has Energy Rating: 93.3%
subsector |  Certi "ed to ENERGY STAR: 54.7%
" Seniors Housing
| Has Energy Rating: 92.1%
| Certi "ed to ENERGY STAR: 0.0%
Report Location: Page 37
IF-RE-130a.5 Description of how Bridge’'s Energy Management Policy guides our approach to

building energy
management
considerations are
integrated into
property investment
analysis and
operational strategy

promoting and integrating energy and operational sustainability
across our real estate properties. This policy is part of our
Environmental Management System, and the full policy is available
upon request.

While developing our Sustainability and Responsibility program, Bridge
has engaged energy solutions consultants to perform technical building
assessments when possible to identify cleaner energy solutions to
improve our assets’ environmental sustainability and carbon footprint
while lowering energy-related operating costs. Furthermore, we utilize
consultants to conduct property-level energy audits to identify areas of
improvement and develop an energy plan to enhance building

operations and reduce utility expenses. Speci  “c areas of focus include,
though are not limited to, utility consumption, rate review, Heating,
Ventilation, and Air Conditioning (“HVAC”) controls, HVAC equipment,
lighting, water, resiliency, and air quality within the asset. A detailed
report is prepared and reviewed to assess programmatic ESG initiatives
for each asset. Additional energy analysis is performed by Bridge’s
property-level team to ensure we are operating at peak performance
levels by reviewing various energy saving initiatives. Property-level
Sustainability and Responsibility programs may also include light bulb
recycling, e-recycling (including o Sce equipment), EV charging stations,
battery recycling, paper and cardboard recycling, green cleaning, and
ENERGY STAR appliance upgrades.

To reduce our energy use across our portfolio, when replacing
appliances and HVAC systems upon rehabilitations across all asset
types, Bridge seeks to replace with more energy-e ~ Scient equipment.
Bridge also works with national lighting companies to provide LED
and/or %orescent retro “ts to improve energy e Sciency of exterior,
common area, and interior lighting.

SASB

SASB ——




WATER MANAGEMENT

METRIC CODE

IF-RE-140a.1

METRIC

Water withdrawal data
coverage as a percentage
of (1) total %wor area and
(2) %wor area in regions
with High or Extremely
High Baseline Water
Stress, by property
subsector

DISCLOSURES

Bridge’s water withdrawal data coverage as a percentage of total JG0r
area, by property subsector:

" Multifamily: 99.5%

" O Sce: 95.9%

" Seniors Housing: 89.9%

Water withdrawal data coverage as a percentage of total J%or area in
regions with High or Extremely High Baseline Water Stress, by

property subsector:

" Multifamily: 99.7%

” O Sce: 92.8%

" Seniors Housing: 84.4%

'LVFODLPHUV

" We used the World Resources Institute’s Aqueduct tool to determine

water withdrawn in regions with High or Extremely High Baseline

Water Stress.

The total "oor area for Value-Add Multifamily includes Bridge's MF IV,

MF V, WFAH |, and WFAH Il properties.

The water data provided for Bridge O « ce does not cover 4.1% of the

total "oor area given that two properties were sold within the “rst

month of 2023 and we do not have usage data for that time frame.

" Seniors Housing includes BSH I, BSH Il, and BSH Il properties. We do
not have data for 10.1% of total "oor area due to a number of
reasons, including but not limited to: limited visibility into utilities
paid by select independent living residents, utility data made
unobtainable during service provider transitional periods, and the
complexity of various building's utility metering inhibiting accurate
data collection.

Report Location: Page 23-24

METRIC CODE

IF-RE-140a.2

METRIC

DISCLOSURES

(following the GRESB estimation methodology). Estimates were based
on historic data spanning the same time frame as the missing data.
Within the absolute data set, 10.8% of total "oor area had some
estimated water data, and 0.9% of total "oor area was missing more
than 3 months of water data.

An additional 1.3% of "oor area was manually excluded from water
consumption calculations because the raw data was partially
unavailable or appeared unreliable, and Bridge could not verify or
correct the data in time for this report.

We used a conversion factor of 1 US gal = 0.003785 m3 to produce
the water withdrawal numbers in cubic meters.

The disclaimers listed under IF-RE-140a.1 also apply here.

Report Location: Page 23-24

IF-RE-140a.3

Like-for-like percentage
change in water
withdrawn for portfolio
area with data coverage,
by property subsector

Bridge's like-for-like percentage change in 2023 vs. 2022 water
consumption, by property subsector:

" Multifamily: -3.2%

" O Sce: -3.8%

" Seniors Housing: 0.4%

'LVFODLPHUV

" Properties that were acquired or sold between January 1, 2022, and
December 31, 2023, have been excluded per SASB Real Estate
Guidance (1.2.1).

For the purpose of a meaningful year-over-year comparison, 1.3% of
properties were manually excluded from the like-for-like data sets
because the raw data was partially unavailable or appeared
unreliable and Bridge could not verify or correct the data in time for
this analysis. Properties with more than 3 months of missing data
between 2022-23 were also excluded from the like-for-like data sets.
The disclaimers listed under IF-RE-140a.1 also apply here.

Report Location: Page 23-24

IF-RE-140a.2

1) Total water withdrawn
by portfolio area with
data coverage and (2)
percentage in regions
with High or Extremely
High Baseline Water
Stress, by property
subsector

Total water withdrawn by portfolio area with data coverage, by
property subsector:

" Multifamily: 2,934,497,965.6 US gal (11,107,074.8 m3)

" O Sce: 141,022,271.2 US gal (533,769.3 m3)

" Seniors Housing: 318,847,248.4 US gal (1,206,836.8 m3)

Percentage of water withdrawn in regions with High or Extremely High
Baseline Water Stress, by property subsector:

" Multifamily: 64.1%

» O Sce: 78.6%

" Seniors Housing: 37.4%

'LVFODLPHUYV
" For any property with missing data, Bridge only provided estimates
for up to 20% of the total period in which we had actual data

IF-RE-140a.4

Description of water
management risks and
discussion of strategies
and practices to mitigate
those risks

Water Conservation Policy

Bridge's Water Conservation Policy guides our approach to
promoting and integrating water conservation across our real
estate properties. This policy is part of our Environmental
Management System, and the full policy is available upon
request.

Bridge is committed to increasing water conservation across our
assets and strives to be an industry leader in promoting green
initiatives through water-use e ~ Sciency, cost savings, and
environmental stability.

— SASB
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MANAGEMENT OF TENANT SUSTAINABILITY IMPACTS CLIMATE CHANGE ADAPTATION

METRIC CODE METRIC DISCLOSURES METRIC CODE METRIC DISCLOSURES
IF-RE-450a.1 A f ti A f Brid ties located in 100- %0d b t
IF-RE-410a.1 1) Percentage of new Being considered for future disclosures. a rea o .proper 1es rea ot Bricge properuies located in year zones, by property
leases that contain a cost located in 100-year %wod subsector, are as follows:
recovery clause for zones, by property " Multifamily: 7,739,240.0 sq ft (718,975.4 m ?)
y subsector » O Sce: 1,560,687.2 sq ft (144,987.8 m ?)

resource e Sciency
related capital
improvements and (2)
associated leased %or
area, by property

”  Seniors Housing: 1,790,257.0 sq ft (166,314.9 m ?)

'LVFODLPHUYV
" We used Munich RE’s Risk Suite and looked at properties located in
areas with an Extreme Flood Risk Score per the Natural Hazard

subsector . .
Assessment Network (“NATHAN?") to determine the data provided.
IF-RE-410a.2 Percentage of tenants Percentage of Bridge’s tenants that are separately metered or - . . . . . . .
9 9 9 P y IF-RE-450a.2 Description of climate Bridge has engaged Munich Re’s Risk Suite to help provide location
that are separately submetered for: . L . .
change risk exposure risk intelligence focused on natural hazards and climate change.
metered or submetered . .
. - . - . analysis, degree of Exposure to natural hazards is evaluated for our Value-Add
for (1) grid electricity (1) Grid electricity consumption, by property subsector: . . . = . . . . .
. N . systematic portfolio Multifamily, O Sce and Senior Housing strategies. This includes risks
consumption and (2) Multifamily: 99.7% . . . . .
h " = exposure, and strategies of %woding, tropical cyclones, convective and winter storms.
water withdrawals, by O Sce: 16.3% o . . . . -
Y for mitigating risks Climate-related risks are evaluated based on their potential impact

property subsector Seniors Housing: 6.0%

on an asset's and/or portfolio’s return target as well as their potential
exposure to the safety of our residents, tenants, and employees
operating those assets. For certain strategies, we perform
comprehensive analysis of risks during our pre-acquisition

underwrite and incorporate our  “ndings into our overall investment
plan and our investment committee memoranda.

(2) Water withdrawals, by property subsector:
" Multifamily: 0.0%

" O Sce: 0.0%

" Seniors Housing: 0.0%

IF-RE-410a.3 Discussion of approach Bridge strives to measure the impact of our approach to sustainability i
. . . Report Location: Page 39-42, TCFD Annex
to measuring, factors as much as possible and continues to expand our data
incentivizing, and collection coverage and capabilities. In 2023, 430  Sce properties
improving sustainability received an ENERGY STAR certi'cation while 20 Seniors Housing
impacts of tenants properties were awarded the WELL Health-Safety Rating. These

certi “cations and ratings re %ct our ongoing work to improve the
sustainability of our buildings. In addition, our O Sce strategy provides
tenant “t-out guides and executes programmatic best practices such
as Bridge Friday Night Lights, No Run Saturday Programs and Nightly
Audits to reduce unnecessary electrical usage over the weekend.
Meanwhile, our Multifamily strategy issues a Sustainable Living Guide
to educate residents on ways to conserve energy, water, and waste
while reducing emissions. Furthermore, various Bridge strategies
have implemented a range of tenant engagement programs including
but not limited to providing tenants with feedback on energy/water
consumption and waste, communications via social media/online
platform, tenant engagement meetings and events focused on
increasing ESG awareness, and incorporating green lease language
where possible (e.g., requiring tenants to allow Bridge to collect utility
monitoring data).

SASB SASB ——



ACTIVITY METRICS

METRIC CODE ACTIVITY METRIC DISCLOSURES
IF-RE-000.A Number of assets, by The following asset accounts include property subsectors that Bridge
property subsector has disclosed data for in prior metrics.
" Multifamily: 155
" O Sce: 84
" Seniors Housing: 86
'LVFODLPHUV
" The asset count for each property subsector includes assets that were
acquired or sold between January 1, 2023 and December 31, 2023.
IF-RE-000.B Leasable %or area, by Being considered for future disclosures.
property subsector
IF-RE-000.C Percentage of indirectly Being considered for future disclosures.
managed assets, by
property subsector
IF-RE-000.D Average occupancy rate, The 2023 average occupancy rate for each property subsector are as
by property subsector follows:
Multifamily: 90.8%
O Sce: 81.1%
" Seniors Housing: 76%
'LVFODLPHUV
" The average occupancy rate includes assets that were acquired or
sold between January 1, 2023 and December 31, 2023.
SASB

SUSTAINABILITY ACCOUNTING STANDARDS BOARD
(SASB), ASSET MANAGEMENT & CUSTODY ACTIVITIES

This is an index to the location of our disclosures that align with the Sustainability Accounting Standards Board (SASB)
standards for Asset Management & Custody Activities. Thisis our  “rst use of the SASB standards for Asset
Management & Custody Activities. The index references data from January 1, 2023-December 31, 2023, unless
otherwise stated. See the Disclaimers under each metric for further information.

TRANSPARENT INFORMATION & FAIR ADVICE FOR CUSTOMERS

METRIC CODE METRIC DISCLOSURES

FN-AC-270a.1 (1) Number and (2) During 2023, Bridge had no employees with licenses or
percentage of licensed accountabilities with a record of investment-related investigations,
employees and identi "ed | consumer-initiated complains, private civil litigations, or other
decision-makers with a regulatory proceedings.
record of
investment-related
investigations,
consumer-initiated
complaints, private civil
litigations, or other
regulatory proceedings

FN-AC-270a.2 Total amount of In 2023, Bridge did not sustain any monetary losses resulting from
monetary losses as a legal proceedings associated with marketing and communications of
result of legal “nancial product-related information to new and return customers.
proceedings associated
with marketing and
communication of
“nancial product-related
information to new and
returning customers 2

FN-AC-270a.3 Description of approach Both federal law and our policies require the disclosure of accurate
to informing customers and complete information regarding the Bridge’s business, “nancial
about products and condition and results of operations. As a public company, we are
services subject to various securities laws, regulations and reporting

obligations. Bridge's Code of Business Conduct and Ethics is available
here.

SASB ——




EMPLOYEE DIVERSITY & INCLUSION

METRIC CODE

FN-AC-330a.1

METRIC

Percentage of (1) gender
and (2) diversity group
representation for (a)
executive management,
(b) non-executive
management, (c)
professionals, and (d) all
other employees

DISCLOSURES

a) Executive management

Senior Managing Director - 11% Identify as a Racial or Ethnic
Minority

Senior Managing Director - 17% Identify as Female

Managing Director - 20% ldentify as a Racial or Ethnic Minority
Managing Director - 23% ldentify as Female

(b) Non-executive management

" Director - 21% Identify as a Racial or Ethnic Minority

" Director - 28% Identify as Female

" Vice President - 29% Identify as a Racial or Ethnic Minority
" Vice President — 47% ldentify as Female

(c) Professionals
Excluding SMD, MD, D, VP) - 36% Identify as a Racial or Ethnic
Minority.

(d) All other employees.

" Remaining employees (Site employees, Assistants, and other
employees. Excluding SMD, MD, D, VP) - 71% Identify as a Racial
or Ethnic Minority

For all Bridge employees:

" 40.5% ldentify as Female

" 59.3% ldentify as Male

" 0.2% did not want to Identify

Professionals (Accountants, Compliance, HR, IT, Research, Legal.

INCORPORATION OF ENVIRONMENTAL, SOCIAL, AND GOVERNANCE FACTORS IN
INVESTMENT MANAGEMENT & ADVISORY

SASB

METRIC CODE METRIC DISCLOSURES
FN-AC-410a.1 Amount of assets under (1b) Integration of ESG in Fixed Income: $8.96B
management, by asset (1d) Integration of ESG in Other (Real Estate, Infrastructure, Private
class, that employ (1) Equity): $32.47B
integration of (2d) Sustainability Themed Investing in Other (Real Estate and
environmental, social, Infrastructure): $5.48B
and governance (ESG) (3d) Screening in Other (Private Equity): $4.63B
issues, (2) sustainability
themed investing and (3) The above calculations follow the UN PRI methodology of asset class
screening. The entity de “nition, sustainability themed investing, and positive or negative
shall disaggregate its screening.
disclosure by asset class:
(a) equities, (b) “xed Note that the following assets under management are accounted for
income, (c) cash in multiple categories:
equivalents/ money " Bridge Workforce & A fordable Housing and Bridge Renewable
market instruments and Energy strategy assets ($5.5B) are accounted for in both
(d) other (for example, ‘Integration of ESG in Other’ and ‘Sustainability Themed Investing
real estate and in Other’ categories.
commodities). " Newbury strategy assets ($4.6B) are accounted for in both
‘Integration of ESG in Other’ and ‘Screening in Other’ categories.
FN-AC-410a.2 Description of approach Bridge's overall approach to responsible investment is aligned with

to incorporation of
environmental, social and
governance (ESG) factors
in investment or wealth
management processes
and strategies

the Principles for Responsible Investment (“PRI”), and the Principles
are explicitly called out in our Sustainability and Responsible
Investment Policy. We also highlight support and alignment with the
UN Sustainable Development Goals (“SDGs”") in this policy, our
Responsible Supplier Policy, as well as our annual Sustainability &
Responsibility reports. We continually strive to incorporate
responsible investment practices into our investment analysis and
decision-making processes, to be an active sustainability-oriented real
estate owner, to incorporate ESG issues into ownership policies and
practices, to report on our ESG activities and progress towards
implementing the principles, and to promote acceptance and uptake
of the principles among other industry stakeholders.

In order to better understand our business resiliency needs given the
increasing and uncertain climate risks and opportunities, Bridge has
also embarked on a climate scenario analysis process that aligns with
the TCFD guidance. As we work through the climate scenario
analyses, we will seek to determine the impacts of di  ferent events
and the mitigation responses we need to take. Our main focal areas
include identifying the operational strength needed to address the
increasing and uncertain hazard levels and understanding the
“nancial implications of the risks under three climate scenarios we
selected from the latest report by the Intergovernmental Panel on

SASB ——




METRIC CODE

FN-AC-410a.2

METRIC

DISCLOSURES

Climate Change on Shared Socioeconomic Pathways. Please refer to
our 2023 Climate Report for more details.

FN-AC-410a.3

Description of proxy
voting and investee
engagement policies and
procedures

Bridge has adopted Proxy Voting Policies and Procedures to comply
with its obligations under Rule 206(4)-6 of the Investment Advisors
Act. These Policies and Procedures cover each of the general partners
and/or management entities (each an “Adviser,” and collectively the
“Advisers”) listed within the Investment Adviser Compliance Program
to which this Policy is attached.

Although the Advisers do not generally expect to engage in the types
of transactions where proxy voting is applicable, to the extent an
Adviser does engage in such a transaction, the Advisers have adopted
Policies and Procedures that are reasonably designed to ensure that
an Adviser votes proxies in the best interests of clients and that
address how an Adviser resolves material con  %ets of interest that
may arise between the Adviser’s interests and the interests of its
clients.

The Chief Compliance O Scer (“CCO") is responsible for overseeing
each Adviser's compliance with the Proxy Voting Policies and
Procedures.

Rule 206(4)-6 also requires an Adviser to (a) disclose to clients how
they may obtain from the Adviser information as to how the Adviser
voted with respect to fund securities, (b) describe to clients the
Adviser’s proxy voting policies and procedures and (c) upon request,
furnish a copy of the policies and procedures to the requesting client.
Form ADV Part 2 for each Adviser describes the Adviser’s proxy voting
policies and procedures and discloses that a copy of the Adviser’s
complete proxy voting policy and information regarding how the
Adviser voted proxies for particular portfolio securities may be
obtained, free of charge, by request to the CCO.

FINANCED EMISSIONS

METRIC CODE METRIC DISCLOSURES
FN-AC-410b.1 Absolute gross “nanced Bridge intends to disclose under these indices in future reporting as
emissions, disaggregated | information becomes available.
by (1) Scope 1, (2) Scope
2
and (3) Scope 3
FN-AC-410b.2 Total amount of assets Bridge intends to disclose under these indices in future reporting as
under management information becomes available.
(AUM) included in the
“nanced emissions
disclosure
FN-AC-410b.3 Percentage of total Bridge intends to disclose under these indices in future reporting as
assets under information becomes available.
management (AUM)
included in the “nanced
emissions calculation
Description of the Bridge intends to disclose under these indices in future reporting as
FN-AC-410b.4

methodology used to
calculate “nanced
emissions

information becomes available.

SASB

SASB




BUSINESS ETHICS

METRIC CODE METRIC DISCLOSURES

FN-AC-510a.1 Total amount of In 2023, Bridge did not sustain any monetary losses resulting from
monetary losses as a legal proceedings associated with fraud, insider training, antitrust,
result of legal anti-competitive behavior, market manipulation, malpractice, or other
proceedings associated related “nancial industry laws or regulations.
with fraud, insider
trading, antitrust, anti-
competitive behavior,
market manipulation,
malpractice, or other
related “nancial industry
laws or regulations 4

FN-AC-510a.2 Description of Whistleblower protections are provided in two important areas:

whistleblower policies
and procedures

con “dentiality and against retaliation. Insofar as possible, the

con “dentiality of the whistleblower will be maintained. Bridge will not
retaliate against a whistleblower. This includes, but is not limited to,
protection from retaliation in the form of an adverse employment
action such as termination, compensation decreases, or poor work
assignments and threats of physical harm. In order to promote the
prompt reporting of code of ethics violations, Bridge has made
available a Whistleblower hotline. Bridge employees are required to
perform annual certi  “cation of awareness of the Whistleblower
hotline number and obligations to report any violations.

ACTIVITY METRICS

METRIC CODE ACTIVITY METRIC DISCLOSURES
FN-AC-000.A Total assets under $47,727,197,907 USD.
management (AUM)
FN-AC-000.B Total assets under N/A
custody and supervision

— SASB

TASKFORCE ON CLIMATE-RELATED DISCLOSURES

In 2021, Bridge became a supporter of the Task Force on Climate-related Disclosures (“TCFD”). ! The TCFD is a set of
recommendations developed by the Financial Stability Board to improve and increase reporting of climate-related
“nancial information.

2

GOVERNANCE
PILLAR RECOMMENDED DESCRIPTION
DISCLOSURE
Governance A Describe the board’s See our 2022 ESG Report, Annex D, "TCFD Disclosures," section
oversight of Governance A, the updates provided in section “Governance” of our

climate-related risks
and opportunities

2023 Climate Report, and section “Sustainability Program Governance
and Leadership” of this Report.

Governance B Describe the See our 2022 ESG Report, Annex D, “TCFD Disclosures”, section
management’s role in Governance B, and section “Resilience and Risk Management” of this
assessing and Report.
managing

climate-related risks
and opportunities.

! See Table A-1 of the 2023 TCFD Status Report for additional details on the TCFD Framework.

2 E tective January 1, 2024, the TCFD was subsumed by the Climate-related Disclosures Standard (Standard 2) of the
International Financial Reporting Standards (IFRS) -- the IFRS S2 (also sometimes referred to as ISSB, International
Sustainability Standards Board, the body that develops and approves the IFRS Sustainability Disclosure Standards). See

https://www.ifrs.org/news-and-events/news/2023/07/foundation-welcomes-tcfd-responsibilities-from-2024/. We remain
eager to inform our disclosures by the latest guidance.

TCFD —— Q



STRATEGY

PILLAR

RECOMMENDED

DISCLOSURE

DESCRIPTION

RISK MANAGEMENT

PILLAR

Risk Management
A

RECOMMENDED
DISCLOSURE

Describe the
organization’s
processes for
identifying and
assessing
climate-related risks

Risk Management
B

Describe the
organization’s
processes for
managing
climate-related risks

DESCRIPTION

For 2023 updates, see the “Resilience and Risk Management” section of
this Report and our 2023 Climate Report. For further information, refer
to our 2022 ESG Report, Annex D, “TCFD Disclosures,” Risk
Management.

Risk Management
C

Describe how
processes for
identifying, assessing,
and managing
climate-related risks
are integrated into
the organization’s
overall risk
management

See the “Resilience and Risk Management section of this Report and our

2023 Climate Report. For further information, consult our 2022 ESG
Report, Annex D,"TCFD Disclosures,” Risk Management.

Strategy A Describe the See section Strategy, subsections “Climate-related Risks and
climate-related risks Opportunities,” and “Business Model and Value Chain” of our 2023
and opportunities the Climate Report. For further information, refer to our 2022 ESG Report,
organization has Annex D, “TCFD Disclosures,” section Strategy A.
identi "ed over the
short, medium, and
long term

Strategy B Describe the impact of See section Strategy, subsections “Strategy and Decision Making” and
climate-related risks “Qualitative Discussion of Potential Financial Impacts” of our 2023 __
and opportunities on Climate Report.
the organization’s
businesses, strategy, For climate opportunities, see section “Deploying Renewable
and “nancial planning Infrastructure” of this Report. For further information, refer to our 2022 __

ESG Report, Annex D, “TCFD Disclosures,” section Strategy B.

Strategy C Describe the resilience | For 2023 updates, see section “Climate Resilience” of this Report and
of the organization’s section Risk Management, subsection “Climate Scenario Analysis” and
strategy, taking into “Spotlight: Risks, Time Horizons and Scenarios” of our 2023 Climate
consideration di ferent | Report. For further information, see our 2022 ESG Report, Annex D —
climate-related TCFD Disclosures, section Strategy C.
scenarios, including a
2°C or lower scenario

TCFD

METRICS & TARGETS

PILLAR

Metrics & Targets A

RECOMMENDED

DISCLOSURE

Disclose the metrics
used by the
organization to assess
climate-related risks
and opportunities in
line with its strategy
and risk management
process

Metrics & Targets B

Disclose Scope 1,
Scope 2, and Scope 3
greenhouse gas
(GHG) emissions, and
related risks

DESCRIPTION

Greenhouse gasses —absolute gross greenhouse gas emissions
generated during the reporting period, expressed as metric tons of CO
equivalent, classi “ed as:

(1) Scope 1 greenhouse gas emissions: 37,126.06 metric tons of CO ,
equivalent;

(2) Scope 2 greenhouse gas emissions: 95,644.99 metric tons of CO ,
equivalent

(3) Scope 3 greenhouse gas emissions: 16,991.01 metric tons of CO ,
equivalent

Categories of Scope 3 emissions:
(1) Category 6—Business Travel: 756.22 metric tons of CO2 equivalent,

covering approximately 65% of business air travel.
(2) Category 13—Downstream Leased Assets, comprised of tenant
emissions in our multifamily and WFAH strategies: 16,235.01 metric

2
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INDEPENDENT ASSURANCE STATEMENT

Metrics & Targets B

tons of CO2 equivalent, covering 12.74% of tenant-controlled spaces.
We will strive to extract tenant usage from our overall GHG emissions
whenever possible as we continue to improve our data collection and
calculation processes.

Climate-related transitional risks: 16% of our properties across
Multifamily, WFAH, O Sce, Seniors Housing, QOZ, Logistics Properties,
and Net Lease were required to comply with building ordinances in
2023. A total of 41% of properties were located in jurisdictions with
building ordinances, including those with select phase-in criteria for
additional buildings.

Climate-related physical risks: Bridge assessed the physical risk of its
properties utilizing Munich Re's Natural Hazards Assessment Network
("NATHAN"). Based on Gross Floor Area of properties analyzed, 33% of
our portfolio scored an extreme overall NATHAN risk score and an
additional 43% scored a high overall NATHAN risk score. As of 12/31/23,
460 properties were analyzed in Munich Re across Multifamily, WFAH,

O Sce, Seniors Housing, Logistics Properties, Net Lease, and QOZ.

Climate-related opportunities: The amount of business activities
aligned with climate-related solar opportunity: Around $6M were
invested in solar projects and another $3.7M were spent on
management fees, organizational and partnership expenses in 2023 (as
of 12/31/2023).

Industry-Based Metrics:  See the SASB (Sustainability Accounting
Standards Board) indices in this Report for:

(1) Asset Management and Custody

(2) Real Estate

For further details on metrics used, see section “Environment” of this
Report and our 2022 ESG Report, and section “Metrics and Targets” of

our 2023 Climate Report.

6HH VHFWLRQ 'DWD'LVFODLPHUYV

Metrics & Targets C |Disclose the metrics
and targets used to
assess and manage
relevant
climate-related risks
and opportunities
where such
information is
material.

See section “Metrics and Targets” and subsection “Targets in Our
Decarbonization Roadmap” of our 2023 Climate Report.

— TCFD

Independent Assurance Statement
Provided by ISOS Group, Inc.

To the Management Team of Bridge Investment Group:

ISOS Group, Inc. (“ISOS” or “we”) were engaged by Bridge Investment Group (“Client” or “Bridge”) to conduct
moderate level type 2 assurance of environmental and social data (“Reported Information”), covering the period
beginning January 1, 2023 and ending December 31, 2023 (“CY23").

We have performed our moderate assurance engagement in accordance with the AccountAbility 1000 Assurance
Standard v3 (“AA1000AS"). Our review was limited to the Reported Information comprising of:
x Energy consumption
GHG emissions
Water use
Charitable Giving
SASB / TCFD / GRI Indices
We have not performed any procedures with respect to other sustainability-related information and, therefore, no
conclusion on information outside of this scope of work is expressed.

X X X X

Bridge’s responsibilities
The Company’s management are responsible for:

X Preparing the data in accordance with generally accepted reporting practices,

X The accuracy and completeness of the information reported,

X The design, implementation and maintenance of internal controls relevant to the preparation of the
report to provide reasonable assurance that the report is free from material misstatement, whether due
to fraud or error,

x Ensuring the data performance is fairly stated in accordance with the applicable criteria and for the
content and statements contained therein.

Criteria

The assurance process was intended to provide an independent opinion confirming that the Client has complied
with procedures for data management at the company and minimized degrees of error by adequately:

Sourcing utility, vendor and internal data to populate relevant data management systems,

Enforcing management and quality controls across the reporting period,

Aggregating and converting metrics into the correct unit of measure,

Calculating greenhouse gas emissions, and

Disclosing all totals correctly.

e

Boundary
Organizational Boundary Bridge is a leading alternative investment manager, diversified across specialized [asset
classes, with approximately $47.7 billion of assets under management as of December 31,

2023.

The boundary of assurance included the Client’s three hundred twenty-five (325)
Multifamily, Workforce & Affordable Housing, Office and Senior Housing properties.
GHG Emissions The GHG emissions boundary followed the operational control methodology specifigd in
Consolidation Approach | the GHG Protocol.

Assurance Boundary

ISOS Group, Inc. | 1000 EIm Street, 17F, Manchester, NH, 03&0% fsosgroup.com
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Limitations and Exclusions

Greenhouse gas quantification is unavoidably subject to inherent uncertainty because of both scientific and
estimation uncertainty and for other non-financial performance information the precision of different
measurement techniques may also vary. Furthermore, the nature and methods used to determine such
information, as well as the measurement criteria and the precision thereof, may change over time.

Several smaller scope 1 GHG emission sources (i.e., refrigerant releases, mobile combustion sources, emergency
generators) have been excluded from this review. Reviews pertaining to the completeness and captureliof all ut
meters at properties, particularly those attributed to tenant spaces, is limited to what is disclosed in data
management systems. No visit to the Client's headquarters or facilities was conducted throughout this
engagement. However, a sample set of properties were reviewed in more granularity and tested for data accuracy.
It was determined that these limitations and exclusions do not materially impact the performance criteria or
assurance engagement.

Methodology
The assurance procedures undertaken were to determine the strength of the systems in place. ISOS Group:
x Engaged a sample of individuals responsible for performance measurement,
x Evaluated current management systems for performance data collection, compilation, calculation,
reporting, and validation,
x Determined consistency of assessing materiality, management approach, and application of quality
control procedures,
X Reviewed sustainability disclosures, supporting data, and justification for rectifying discrepancies,
x Validated alignment to standard reporting protocols to ensure accurate claims to the quantitative
methodology and approach and assurance claims,
x To verify quantitative claims, both at the aggregate level and on a sample basis, and test accuracy,
consistency, completeness, and reliability, ISOS Group:
1. Conducted a portfolio assessment analyzing performance results to uncover any errors,
misstatements, gaps, or performance anomalies,
2. Brought all findings to the Client’s attention to address and confirmed resolution,
3. Selected the following properties for testing and analysis, including cross-reference to primary source
data to uncover variances and address any exclusions and other limitations:
Senior Housing: Applewood Place, Lakewood, CO, USA
Senior Housing: The Blake at Baxter Village, Fort Mill, SC USA
Office: O’'Hare International I, Rosemont, IL, USA
Office: Tampa Commons, Tampa, FL, USA
Multifamily: Lore South Mountain, Phoenix, AZ, USA
Multifamily: Villages Metro Center, Phoenix, AZ, USA
Workforce & Affordable Housing: Madison Park, Anaheim, CA, USA
Workforce & Affordable Housing: Tanque Verde, Tucson, AZ, USA

S@moao0oTy

Findings

Based on the process and procedures conducted, there is no evidence that the Reported Information is not
materially correct and provide a fair representation of the Client’s environmental impacts to stakeholders for the
stated period and reporting boundary.

ISOS Group, Inc. | 1000 Elm Street, 17F, Manchester, NH, 0340% fsosgroup.com
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Application of the AALOOOAP
Findings and conclusions concerning adherence to the AA1000 AccountAbility Principles:

Inclusivity Bridge engages with key stakeholder groups including partners, employees, residents
tenants, and communities. It is recommended to disclose a stakeholder map with
engagement types and outcomes with each stakeholder group.

Materiality Bridge conducted its second materiality assessment in 2023 with the intent to update its
assessment every two to three years. The results of its materiality assessment are published
in their annual ESG / Sustainability & Responsibility Reports.

Responsiveness Bridge discloses its sustainability impact across material topics via multiple avenues
including, though not limited to, its UN PRI Assessments (such as its Public Transparency
Reports), GRESB Assessments, and annual ESG / Sustainability & Responsibility Repprts.
Impact Bridge shares its ESG KPIs and progress against those indicators. Bridge published it$ first
TCFD Report in early 2023 and a Climate Report in early 2024, both aligned to the TCFD
framework and with a decarbonization plan. It is recommended Bridge pursue the
development of targets in alignment with a widely recognized Net Zero framework.

Restriction of use

This assurance report is made solely to the Client in accordance with the terms of our engagement, which include
agreed arrangements for disclosure. Our work has been undertaken so that we might state to the Client those
matters we have been engaged to state in this moderate assurance report and for no other purpose. Our
moderate assurance report should not be regarded as suitable to be used or relied on by any party wishing to
acquire rights against us other than the Client for any purpose or in any context. Any party other than the Client
who obtains access to our moderate assurance report or a copy thereof and chooses to rely on our moderate
assurance report (or any part thereof) will do so at its own risk. To the fullest extent permitted by law, we accept
or assume no responsibility and deny any liability to any party other than the Client for our work, for this
independent moderate assurance report, or for the conclusions we have reached.

Statement of Competency and Independence
ISOS Group is an independent professional services firm that specializes in sustainability reporting under the Globa
Resources Initiative (GRI), CDP, and GRESB and is a provider of external assurance services. ISOS Group is a Gl
Reporting Initiative Certified Training Partner for the United States and a CDP Silver Education and Training Partne
in the United States. Our team of experts have the technical expertise and competency to conduct assurance to
the AA1000 assurance standard, which meets the criteria for assurance of environmental data. No member of the
assurance team has a business relationship with the Client, its Directors, or Managers beyond that required of this
assignment. We conducted this assurance independently and, to our knowledge, there has been no conflict of
interest. ISOS Group has a strong code of ethics and maintains high ethical standards among its staff in their day-
to-day business activities. The assurance team has extensive experience in conducting assurance engagements
over environmental, social, ethical, and health and safety information systems and processes.

Further information, including a statement of competencies, can be foundat.isosgroup.com

Signed on behalf of ISOS GroSan Diego, California — USA, June 24, 2024.

Brian Noveck Lauren Anderson Hannah Emery
CSAP Practitioner ACSAP, Sustainability Analyst Sustainability Consultant

ISOS Group, Inc. | 1000 EIm Street, 17F, Manchester, NH, 0300% isosgroup.com
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